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The cover photograph shows Ohio State Highway Patrol Trooper Shawn Cook, a Drug
Recognition Expert, conducting an evaluation of a suspected drug-impaired driver. Trooper
Cook was the 2012 State Trooper of the Year and, in 2012, earned the Highway Patrol’s
Criminal Patrol ribbon with 16 felony arrests, as well as its Ace Award for excellence in auto
larceny enforcement—recovering five stolen vehicles and making arrests in each case.

Cover image courtesy of Tommy Stiver, Ohio Department of Public Safety.
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PRESIDENT’S MESSAGE

TACP: Breaking the Silence on Law Enforcement Suicides

By Craig T. Steckler, Chief of Police
(Retired), Fremont, California,
Police Department

Law enforcement agencies are like families. A
special camaraderie forms in a department
where men and women work side by side in
service to their communities. Not unlike more
traditional family units, police departments

are shaken to the core with the death of one of
their own whether an officer or a professional
employee. The response, organizational and
individual, is even more complex when that
death comes at the employee’s own hand. Ina
profession where strength, bravery, and resilience
are revered, mental health issues and the threat
of officer suicide are “dirty little secrets”—topics
very few want to address or acknowledge.

But our collective silence only compounds
the problem. By ignoring the issue we implic-
itly promote the unqualified expectation that
cops must, without question, be brave, stead-
fast, and resilient. Our refusal to speak openly
about the issue perpetuates the stigma many
officers hold about mental health issues—the
stigma that depression, anxiety, and thoughts
of suicide are signs of weakness and failure,
not cries for help.

The truth is our police officers, and profes-
sional employees, are not immune to the stresses
of the job. Arguably, they are more susceptible
given the nature of police work. But continuing
to ignore police suicide—to act like it doesn’t
happen, or that it won't happen in our depart-
ment—is doing our officers, and professional
employees, a grave disservice.

In reality, officer mental health is an issue
of officer safety, and we should treat it as such.
From body armor and seatbelt use polices, to
self-defense and verbal judo training, we can all
list a variety of measures available to ensure our
officers’ physical safety. But what are we doing
to actively protect and promote their mental and
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emotional health? Sadly, in many cases, it is not
enough. If one of your officers is in crisis, would
he or she know where to turn? Would he or she
feel comfortable seeking help, or fear career rami-
fications? Are you, as chief, or your officers, as
peers, prepared to intervene? What if one of your
officers took his or her own life? How would you
react and respond? How would the department
react and respond? These are all hard questions.
The IACP has long recognized that there is
an urgent need in the field for leadership on the
issues of law enforcement officer, and profes-
sional employee, suicide and mental health. In
2008, the IACP’s Police Psychological Services
Section, the Bureau of Justice Assistance, and EEI
Communications, partnered to produce Prevent-
ing Law Enforcement Officer Suicide, a CD compila-
tion of resources and best practices. Copies of
this CD are available today.

Craig T. Steckler, Chief of
Police (Retired), Fremont,
California, Police Department

Three years ago, then-IACP President
Michael Carroll declared 2010 the Year of Officer
Safety. Immediate Past President Walter McNeil
renewed that pledge in 2011 further stating that
suicide prevention would be a major initiative of
his presidency. I am proud to carry on this noble
and vital effort.

Officer suicide was covered extensively at
the 119th Annual IACP Conference in San Diego
in 2012, with several related workshops and a
plenary session. Attendance at all these events
exceeded expectations, offering a clear indica-
tion of the level of interest and need. The IACP’s
Center for Officer Safety and Wellness section
of the IACP website (http:/ /www.theiacp.org/
About/ CenterforOfficerSafetyandWellness) also
highlights existing suicide prevention resources
with more resources to come.

Our next steps are to provide the field with
meaningful leadership and guidance. With assis-
tance from the U.S. Department of Justice’s Office
of Community Oriented Policing Services, the
IACP will host Breaking the Silence: A National
Symposium on Law Enforcement Officer Suicide
and Mental Health this summer. Our goals for
this symposium follow:

* Raise awareness regarding suicide and
mental health issues in law enforcement

and move toward a culture of support

and understanding.

¢ Identify and evaluate existing resources,
best practices, and training related to

suicide prevention, intervention, and

response programs.

e Create a strategic plan to guide police chiefs
in taking proactive measures to mitigate

the risk of suicide and openly address

officer mental health as a core element

of officer safety.

The IACP is committed to raising awareness
among our members of approaches to prevent-
ing suicide and providing resources to guide
them in developing prevention, intervention, and
response programs that will save lives. #*

http://www.policechiefmagazine.org
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LEGISLATIVE ALERT

Supreme Court Upholds Post-Arrest DNA Collection: High Court
Sides with IACP Amicus Brief

By Gene Voegtlin, Directot,
SACOP IACP

In early June, in a case that has significant impli-
cations for the law enforcement community,
the U.S. Supreme Court upheld the use of post-
arrest DNA testing. Currently, 28 states and the
federal government have laws that provide for
automatic DNA testing of arrestees.

In its 5-4 ruling the Court held that

When officers make an arrest supported by
probable cause to hold for a serious offense and
bring the suspect to the station to be detained

in custody, taking and analyzing a cheek swab

of the arrestee’s DNA is, like fingerprinting

and photographing, a legitimate police booking

procedure that is reasonable under the

Fourth Amendment.!

The TACP has long been a proponent of post-
arrest DNA sampling. The ability of law enforce-
ment agencies to obtain DNA samples is essential
to their ability to accurately identify individuals
under arrest, provides essential linkages to
unsolved crimes, and assists in the exoneration of
innocent individuals.

The case decided by the Court, Maryland v.
King, centered on the 2009 arrest of Alonzo King.
Mr. King was charged with first- and second-
degree assault. Pursuant to Maryland’s DNA
Collection Act, law enforcement authorities
required Mr. King to submit to a buccal swab
of his inner cheek to obtain a DNA sample.

In accordance with the state’s regulations, the
sample was submitted to the Combined DNA
Index System (CODIS) for a comparison to other
unknown samples on file.

The analysis showed a match between Mr.
King’s DNA sample and a sample retrieved from
the investigation of an unsolved rape that had
occurred in 2003. Based on this match, King was
charged with the rape.

After failing to have the DNA evidence sup-
pressed before trial, King agreed to waive his
right to a jury trial and agreed to be tried on an
undisputed statement of facts. He was convicted
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of first-degree rape, and appealed his conviction.
The conviction was overturned by Maryland’s
Court of Appeals, the state’s highest court,
which held that the taking of Mr. King’s DNA
evidence was unreasonable under the Fourth
Amendment, and should have been suppressed
by the trial court.

The State of Maryland appealed the decision
to the U.S. Supreme Court. Earlier this year, the
IACP along with the Maryland Chiefs of Police
Association, Maryland Sheriffs Association, and
other law enforcement and municipal organiza-
tions, filed an amicus brief with the U.S. Supreme
Court outlining law enforcement’s view on this
critical issue.

Inits brief, the IACP argued that

Each law enforcement officer in this country
takes an oath to uphold the United States Consti-
tution and the constitution and laws of the vari-
ous states. In support of this oath and to serve the
public safety needs of their communities, officers
are tasked with conducting investigations that
have a dual goal: to exonerate the innocent and
to arrest and lay the investigative groundwork
that will ensure conviction of the guilty. DNA
evidence makes a substantial contribution toward
achieving this dual goal because it provides an
accurate means of suspect identification.

The prompt identification of arrestees allows
law enforcement to narrow the focus of criminal
investigations and effectively solve cases, new
and old, more quickly. DNA collection and test-
ing supports the efficiency of this process, while
protecting innocent persons, and shields officers
from potential civil liability for wrongful deten-
tions. Contrarily, an arrestee has minimal privacy
interests in either protecting against discovery of
his true identity or of his past crimes.*

Senate Judiciary Committee Holds
Confirmation Hearing for ATF Nominee
B. Todd Jones

On June 12, the Senate Judiciary Committee
held a confirmation hearing for B. Todd Jones to
be the Director of the Bureau of Alcohol, Tobacco,
Firearms, and Explosives (ATF). Mr. Jones is

currently serving as the Acting Director of the
ATF as well as the U.S. Attorney for the District
of Minnesota. If confirmed, Mr. Jones will be the
first permanent director the ATF has had since
the position became subject to Senate confirma-
tion in 2006.

Earlier this year, after the president formally
nominated Mr. Jones, the IACP announced its
support for the nomination in a letter to Senator
Patrick Leahy (D-VT), Chair of the Senate Judi-
ciary Committee. In his letter, IACP President
Craig Steckler stated,

Throughout his career, Mr. Jones has demon-
strated an unyielding commitment to protecting
public safety. His years of experience as a ULS.
Attorney have provided him the opportunity to
work with law enforcement agencies and he has
gained a unique understanding of the challenges
and the complexities agencies face in combating
firearms violence, gang crime, and other threats to
our communities.

The IACP believes that Mr. Jones’ years of
experience, his expertise, and his record of suiccess
are evidence of his outstanding qualifications to
serve as the next ATF Director.

Avote on Mr. Jones nomination has not yet
been scheduled. %*

Notes:

"Maryland v. King, 569 U.S. ___ (2013).

*Brief for the Maryland Chiefs of Police Associa-
tion et al. as Amicus Curiae, Maryland v. King, 569 U. S.
__ (2013), http:/ /www.americanbar.org/ content/
dam/aba/publications/supreme_court_preview /
briefs-v2/12-207_pet_amcu_c-of-p.authcheckdam.pdf
(accessed June 19, 2013).

3Craig Steckler, letter to Patrick Leahy, January 29,
2013, http:/ / wwwijudiciary.senate.gov/nominations /113
thCongressExecutiveNominations/upload /012913IACP
-re-Jones.pdf (accessed June 19, 2013).
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CHIETF’S

COUNSEL

Has the Supreme Court Cleared the Air on K-9 Drug Suiffs?
Two US. Supreme Court Cases on K9 Drug Sniffs

David ]. Spotts, Esq., Chief, Mechanicsburg,
Pennsylvania, Police Department

wo recent U.S. Supreme Court decisions involved the use of
trained dogs to sniff for drugs in an effort to develop probable

The Court stated in Harris

The decision to treat records of a dog’s field performance as the gold standard

in evidence, when in most cases they have relatively limited import. Errors

may abound in such records. If a dog on patrol fails to alert to a car containing
drugs, the mistake usually will go undetected because the officer will not initi-
ate a search. Field data thus may not capture a dog’s false negatives. Conversely

cause to conduct a search. In the first case, Harris, the Court decided
that the use of the K-9 was acceptable.! In the second case, Jardines,
the Court decided that use of the K-9 was not acceptable.? Each case
has an important lesson for police operations. Harris reinforces the
U.S. Supreme Court’s “totality of circumstances” rule,® and Jardines

(and more relevant here), if the dog alerts to a car in which the officer finds

10 narcotics, the dogs may not have made a mistake at all. The dog may have
detected substances that were too well hidden or present in quantities too small
for the officer to locate. Or the dog may have smelled the residual odor of drugs
previously in the vehicle or on the driver’s person. Field data thus may mark-

requires respecting home privacy.

The factual relevancy of Harris includes the following points:

Harris was driving when he was stopped on a public street for an
expired license plate.

He was “visibly nervous,” shaking, and breathing rapidly and there was
an open beer can in the cup holder.

There was no other information of any nature indicating drugs

were present.

Harris refused to give consent for a search.

After the consensual search request was refused, a drug dog was walked
around the outside of Harris's truck.

The dog alerted on the driver’s side exterior door handle.

Based on the dog/s alert, a search was conducted and materials used to
produce methamphetamine, but no actual drugs the K-9 was trained to
detect, were found in the vehicle.*

In Harris, the U.S. Supreme Court focused on the Florida Supreme

Court’s determination that a specific “checklist” showing not only a drug
dog’s training and use, but also a record of positive and negative field
performance was required. The Florida Supreme Court stated that because
the state could not show records of actual field performance of the dog in
question, the K-9 sniff could never be used to establish probable cause for a
search.® The U.S. Supreme Court overturned and ruled that a strict formula
for determining a K-9's ability to sniff drugs is not required and a totality of
the circumstances analysis is to be used.’

Harris is signaling that the courts may consider the manner and

adequacy of a particular dog’s training and record of positive and negative
field performance in the future. While the Harris defense did not raise these
concerns at trial and thus lost the opportunity to do so on appeal, future
defense attorneys are alerted to this tactic.”
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edly overstate a dog’s real false positives. By contrast, those inaccuracies— in

either direction—do not taint records of a dog’s performance in standard train-

ing and certification settings. There, the designers of an assessment know where
drugs are hidden and where they are not — and so where a dog should alert and
where he should not. The better measure of a dog’s reliability thus comes away
from the field, in controlled testing environments.®

As a best practice, departments should keep detailed training records of
each individual K-9. The records should show proficiency in finding drugs
during training conditions. The controlled testing should include diverse
search environments and blind searches in which the handler does not
know the location of the drugs.

In addition, the K-9 officer must be prepared to explain a K-9 alert for
residual odors where actual drugs were not found. It is even advisable to
have training records for residual odor alerts. A training example would be
to place drugs in a common location for a period of time, but remove them
before the K-9 actually searches to see if the dog will alert.

Jardines, involves a privacy issue. The relevant facts in the case include
the following;

e Police received an unverified tip that Jardines was growing marfjuana in
his home.

e Surveillance was conducted but yielded no results.

e Police with a leashed drug dog walked up to the house using the
walkway to the front porch.

¢ The K-9 alerted at the base of the front door and departed approximately
a minute after alerting.

¢ Based on the K-9 alert, a search warrant was obtained and marijuana
was found growing inside the home.”

In Jardines, the decision hinged on where the K-9 was used. The use of
a drug dog to sniff in a public area was not an issue, having been previ-

http://www.policechiefmagazine.org



ously decided as a permissible police action.”
The Jardines Court ruled that because the K-9
was walked to the front porch to conduct a sniff
search, police exceeded their authority and the
search was improper.

The Jardines decision differentiates between
a police officer and a trained K-9. The U.S.
Supreme Court has ruled repeatedly that police
officers, like private citizens, have a limited
right to come onto private property using the
common, socially accepted method of coming
to the front door and knocking for any reason."
And, when police officers conduct a “knock and
talk” they are permitted to see, hear, and smell
whatever can be detected from a lawful vantage
point in an attempt to gather evidence.”?

The Court determined this was a search due
to the location. When the government obtains
information by physically intruding on houses, a
search within the original meaning of the Fourth
Amendment has occurred.” The area imme-
diately surrounding and associated with the
home (the curtilage, which includes the porch)
is considered part of the home itself for Fourth
Amendment protection. Finally, the Court has
long held that the highest expectation of privacy
a person has is in his or her home.!

Against this backdrop, it becomes apparent
that the dog was actually conducting a search.
While police officers are free to approach a
home in the manner another citizen would, even
with the hope that perhaps they may acquire
evidence, that type of contact is consensual.

The person in the house does not have to talk
with the police, admit the police inside, or even
acknowledge their presence. While the person
inside may not prefer the police to approach,
this is not a search. However, if the police
intentionally enter the curtilage of a home with
the goal of conducting a search, that conduct is
not permitted without a search warrant or an
exigent circumstance.

The Court treated the use of a trained drug
dog as a device—and the purpose as a search.
This is consistent with an earlier decision of
the U.S. Supreme Court where an infrared heat
detection device was used from a public street
to find unique heat signatures indicating a mari-
juana growing operation inside a house." Like
Jardines, the Court ruled this was an impermis-
sible search violating a reasonable expectation of
privacy inside a home.

In essence, the use of a trained drug dog to
sniff the exterior of a vehicle, item, or area comes
down to the location of the search. If it is a public
area, it is allowed.” If it is not a public area, it
would not be allowed absent exigent circum-
stances or a search warrant. “A sniff is up to snuff
when it meets that test.”s #®

Notes:

'Florida v. Harris, No. 11-817, US Supreme Court,
decided Feb. 19, 2013.

*Florida v. Jardines, No. 11-564, US Supreme Court,
decided March 26, 2013.

*Harris, No. 11-817; See, e.g., Maryland v. Pringle, 540
U.S. 366, 371; Lllinois v. Gates, 462 U.S. 213, 232; Brinegar
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. United States, 338 U.S. 160, 176 (1949).
*Harris, No. 11-817.

“Oliver v. United States, 466 U.S. 170 (1984).
See, e.g, Ciraolo, 476 U.S. 207.

’ld. "Kyllo v. United States, 533 U.S. 27 (2001).
¢Harris, No. 11-817, quoting Gates, 462 U.S. at Caballes, 543 U.S. 405.

235 (1983). ¥Harris, No. 11-817.
Id.

8Harris, No. 11-817, citing U.S. Department of Army,
Military Working Dog Program 30 (1993), 30, http:/ /
www.apd.army.mil / pdffiles /p190_12.pdf (accessed
May 16, 2013).

*Jardines, No. 11-564.

]llinois v. Caballes, 543 U.S. 405 (2005).

1 See, e.g,, Kentucky v. King, 563 U.S. __(2011).

California v. Ciraolo, 476 U.S. 207 (1986).

BUnited States v. Jones, 565 U.S. __ (2012).
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RESEARCH IN BRIEF

The IACP Research Advisory Committee is proud to offer the monthly “Research in Brief” column. This column features evidence-based research
summaries that highlight actionable recommendations for Police Chief magazine readers to consider within their own agencies.
The goal of the column is to feature research that is innovative, credible, and relevant to a diverse law enforcement audience.

The National Police Research Platform:
Improving the Science of Police Administration

By Dennis Rosenbaum, Director, Center for Research in Law and Justice, University of Illinois at Chicago; Megan
Alderden, Assistant Professor, Saint Xavier University; Gary Cordner, Professot, Kutztown University; Lorie
Fridell, Associate Professor and Graduate Director, University of South Florida; Susan Hartnett, Associate Director,
Center for Research in Law and Justice, University of Illinois at Chicago; Stephen Mastrofski, Professot, George
Mason University; William McCarty, Assistant Professor, University of Illinois at Chicago; Jack McDevitt,
Associate Dean, Research, College of Social Sciences and Humanities, Northeastern University; and Wesley Skogan,

Professor, Northwestern University

he typical national study of a policing topic entails sending a sur-

vey to police departments to be filled out by chiefs, sheriffs, or their
designees—one official respondent per agency.' This method works well
for determining the prevalence of structural characteristics (for example,
the number of departments that have gang units); formal programs; and
official policies. However, there are many important characteristics of
police organizations that cannot be measured this way, such as leadership,
supervision, discipline, integrity, job satisfaction, commitment, stress, and
so forth. Moreover, it can be argued that it is these very organizational
conditions that have the greatest impact on the quality of service that police
officers and agencies deliver to their communities.

In 2008, the National Institute of Justice funded the National Police
Research Platform (hereinafter Platform) to demonstrate the feasibility
of conducting in-depth research across multiple police organizations.?

It is the purpose of the platform to expand on information gained from
internal law enforcement surveys by taking a multi-pronged approach
that collects information from external stakeholders, longitudinally over
a period of time, and qualitatively to better our understanding of the
characteristics of police organizations. During Phase 1, two key research
initiatives were (1) online surveys administered to over 15,000 sworn and
civilian personnel in 29 law enforcement agencies (LEO surveys), and

(2) police-community interaction surveys (either online or by automated
telephone calls) with individuals in three jurisdictions who had recent
contact with police (PCI surveys).

Phase 2 is beginning in 2013. A representative sample of 100 law
enforcement agencies has been invited to participate. Both employee
surveys and police-community interaction surveys will be completed
in all 100 jurisdictions.

Agency-Specific Benefits
One major product of the Platform is direct and timely feedback to
participating agencies. From the employee surveys, for example, an agency
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can learn the level of job satisfaction reported by its employees (sworn and
civilian) and how that compares to other agencies of similar size. From the
public-contact surveys, an agency receives feedback on whether crime vic-
tims and persons stopped for traffic violations feel they were treated fairly
and respectfully. Here are a few specific examples of how the research
helped Phase 1 agencies:

e In Oak Park, Illinois, the employee surveys identified issues associated
with stress and burnout. Chief Rick Tanksley then engaged the whole
department in an extended conversation that led to a revised shift
schedule and increased emphasis on employee wellness.?

e In another city, employee surveys revealed dissatisfaction with
in-service training. This helped the department’s command staff
recognize a core management function that had slipped out of focus
in the midst of other major initiatives, one that was immediately
addressed through reassignment of personnel.

¢ In a third city, the chief had received anecdotal input that complainants
who came to police stations were not getting good service. Public-
contact surveys in that city revealed that the anecdotal information
was not accurate and the public reported being served well at local
police district stations. The surveys also revealed that overall public
satisfaction was substantially higher than either the chief or other
members of the agency realized.

Findings

We are cautious about generalizing from Phase 1 data since the 29
participating law enforcement agencies were not randomly selected and
may not be representative of U.S. policing in general.* But two interesting
findings with potential implications follow.

* Employee perceptions of discipline vary greatly across different
police agencies. In smaller agencies, 58 percent of employees felt the
disciplinary process was fair, while only 21 percent of employees from
larger agencies saw the system as fair. The negative views of discipline
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in larger agencies may be due to a perceived lack of alternative informal
mechanisms to address problem behaviors. In larger agencies, for
example, only 31 percent felt that “For minor mistakes, the department
helps officers with coaching and counseling,” while 73 percent felt this
was true in smaller agencies.

e There is a dramatic difference among agencies in officers’ attitudes
toward first-line supervisors. In one agency, 89 percent of officers
rated their supervisors as “good to excellent.” In another, only 44
percent of officers gave their sergeants a high rating. According to their
subordinates, supervisors with high ratings are significantly more likely
to express a clear vision, closely monitor performance, use effective
face-to-face communication, and show fairness when evaluating
performance.

Phase 2

The Platform will have two major advantages in Phase 2: (1) a larger
and nationally representative sample of agencies and (2) enhanced ability
to link characteristics of the police organization and community (such
as department size and jurisdiction demographics) with outcomes (such
as public satisfaction). These advantages will permit more confident
generalizations about police organizations and will provide more action-
able evidence about how to improve police agency performance. The
Platform represents a significant paradigm shift in the way organizational
performance in policing is measured. By providing timely, accurate, and
comparable information about the functioning of an agency from both
internal (employees) and external (community) perspectives, police leaders
will be able to more effectively identify and address issues and concerns
and improve the overall quality and level of police services.

The Research in Brief column in the Police Chief magazine will continue
to highlight results and outcomes of the National Police Research Platform in
the future. To receive additional information or contact the principal mvesh—
gators of this study, please visit http:/ / www.nationalpoliceresearch.org. %*

Notes:

'The periodic Bureau of Justice Statistics, Law Enforcement Management and
Administrative Statistics surveys exemplify this approach. See http:/ / www.bjs.
gov/index.cfm?ty=dcdetail&iid=248 (accessed June 11, 2013).

*See Dennis P. Rosenbaum et al., National Police Research Platform: Phase I Sum-
mary Report, Grant Number 2008-DN-BX-0005, (2012). The research reported here
was conducted with the support of National Institute of Justice, Office of Justice
Programs. Findings and conclusions of the research reported here are those of the
authors and do not necessarily reflect the official position or policies of the U.S.
Department of Justice.

*Dennis Rosenbaum et al., “Translating Research into Practice: Oak Park, IL,
and the National Police Research Platform,” Translational Criminology (Spring 2013):
11-13, http:/ / gunston.gmu.edu / cebcp / Translational CrimSpring2013.pdf (accessed
June 11, 2013).

“More complete results from the National Police Research Platform are avail-
able at http:/ /www.nationalpoliceresearch.org. Direct enquiries should be made to
uicnprp@gmail.com.

Interested in submitting a research

summary for Research in Brief?
Email researchinbrief@theiacp.org.
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OFFICER SAFETY CORNER

Planning for a Critical Incident Involving an Officer

By Leon Lott, Sheriff, Richland County, Columbia,
South Carolina

he worst nightmare for a chief or sheriff is to receive a call that one of

his or her own has been shot. That nightmare is magnified when that
call is in the middle of the night and the chief or sheriff is half-way around
the world when the shooting happens.

On February 26, 2013, while I was in Israel, such a call came. A suspect
had fled from a domestic violence incident, and the responding deputy
searched the area for the assailant (the male suspect had beaten his pregnant
girlfriend and was armed). The deputy did her job and pursued
the suspect who engaged her three separate times in fast-developing shoot-
ing incidents. The assailant shot the deputy, but she continued the firefight—
ultimately killing him. The deputy placed herself in extreme danger and her
actions protected herself, her fellow officers, and the citizens of the area.

Most agencies respond to officer-involved shootings by taking the
deputy’s gun and placing him or her on administrative leave—making a
public comment that “the shooting is under investigation.” In Richland
County, we believe these steps, along with not having policies and proce-
dures in place, are huge mistakes. Those actions or lack of action are seen
as counterproductive for both the deputy and the agency.

The primary responsibility of law enforcement executives is to make
sure that personnel are trained and equipped to protect and serve. Yet,
what about protecting and serving them—so that they can also protect and
serve themselves and their families.

Preparing for the Critical Incident

There are approaches agencies must take in the event of a critical
incident: (1) providing proper training and proper equipment before an
incident ever occurs; (2) preparing to handle the incident while it occurs;
(3) providing incident support after it happens—(preventing and dealing

One week after being shot responding to a
domestic violence call, Richland County Sheriff's
Deputy Sheila Aull was shown the vest that saved
her life on a WLTX News interview, Columbia,
South Carolina.

“| called out a 10-3, which is basically when you
feel uncomfortable in a situation,” said Aull when
describing her arrival on the scene.

“l just so happened to be at the right place at
the right time. A female came out of her apartment
and said, ‘I think the person you're looking for is in
my apartment.””

The person turned out to be the suspect who
later shot Aull in the chest. After being shot, Aull
continued the pursuit of the assailant. The assailant
was killed in the shootout.

Sheriff Leon Lott says the bulletproof vest saved
her life. Lott says he requires all deputies to wear

the vests. The vests are custom fit to each deputy
and replaced every five years.

“I heard a number of deputies saying ‘Sheila,
are you hit? Are you hit?’ | said ‘| don’t know. It
feels like a bee sting,’”” said Aull. “A swarm of law
enforcement surrounded me, almost like angels.”

Aull says the shot that hit her was fired from
one and a half car lengths away.

“I think about the family of the victim and |
pray for them,” said Aull. “ am sorry, but it had to
be done.”

Excerpt from WLTX Interview;, Columbia, South Carolina, March 6, 2013, 6:40 p.m.,
htto;//www.digtriad.com/news/article/273011/0/Richland-SC-Deputy-Who-Was
-Shot-Said-It-Felt-Like-A-Bee-Sting (accessed June 6, 2013).
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with possible PTSD); and (4) getting your
message out quickly—build morale, reduce
rumors, and stand up for an individual’s actions
under pressure.

Training and equipment: More often
than not budgets and resource limitations
restrict the amount of training and equipment
provided to deputies. This is unacceptable in
this day and age. The criminals train inside
and outside correctional facilities every day
to commit criminal activities, and often have
the upper hand over those who are actually
in the crime-fighting business. We have to
make sure we find and obtain the best training
and equipment possible to stay ahead of the
criminals. Prior to the events of February 26,
2013, the deputy attended a weeklong active
shooter training. Following this incident, all
she talks about is the training that kicked in to
help her handle being shot at, being shot, and
maintaining the ability to return fire, which
ultimately saved her life.

Prepare personnel: The old adage that an
ounce of prevention is worth a pound of cure is
more true now than it was 100 years ago. Public
safety leaders must practice and prepare to
handle all of the intricate details of a critical inci-
dent. This involves having specific policies and
procedures in place for everything from crime
scene preservation and investigation to how the
officer’s family is notified of a critical incident
to a policy that identifies who is responsible for
each and every intricate detail of a funeral.

More important, it means having the right
people in place to do the right jobs. On Febru-
ary 26,2013, while I was 3,000 miles from the
incident location, the preparation of personnel
worked. The deputy’s vest stopped the bullet,
her training kicked in, and the threat to her and
the community was eliminated. The commu-
nity was notified immediately of what actually
happened, and the procedures in place allowed
everyone to do their jobs, which they did excep-
tionally well.

What Deputies Need

Ask any peace officer and you will be told
that he or she does not need peer or critical
incident support. Yet, the low return to work
rate after critical incidents proves it is necessary.
Executives must have personnel and resources
in place to provide peer support, grief counsel-
ing, and short- and long-term support. This can
involve immediately replacing the deputy’s gun
(needed for evidence) with another and not plac-
ing the deputy on administrative leave. Both of
these actions maintain the deputy’s dignity and
sense of belonging. Keep employees who are
involved in shootings connected in order to deal
with possible PTSD that can result from such
critical incidents.

Just as important is the preparation prior to a
critical incident taking place. In order for person-
nel to successfully return to work long-term
and for the agency to weather a critical event
(whether in the media or public perception),
agencies must plan, prepare, and prevent cata-
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strophic failure before, during, and after a critical
incident. Executives can provide the resources,
training, and support to make sure public safety
professionals return home to their families after
each tour and pull through a crisis.

Sheriff Lott can be reached at by mail at Rich-
land County Sheriff’s Department, 5623 Two

Notch Road, Columbia South Carolina 29223;
by telephone at 803-576-3021; and by email at
sheriff@rcsd.net.

If you are interested in writing for Officer
Safety Corner, please visit
http://www.theiacp.org/0SC or email
officersafety@theiacp.org for

more information.

Resources

The TACP Center for Officer Safety and
Wellness takes a proactive approach to
safety and wellness by providing guid-
ance on preventing harmful situations and
creating a healthy lifestyle. Through strong
engagement with IACP membership, the
Center for Officer Safety and Wellness
identifies the most pressing wellness issues
and safety challenges facing officers. It
addresses these needs and provides tools
for leaders to prepare their officers, serving
as an agent for positive change in the law

enforcement community. For more informa-

tion on the Center for Officer Safety and
Wellness, visit http: / / www.theiacp.org/
officersafety.

The IACP National Law Enforcement
Policy Center offers a policy and accom-
panying paper on the following related
subjects: critical incident stress manage-
ment; officer-involved shootings, in-cus-
tody deaths, and serious uses of force; and
line-of-duty deaths and serious injury. For
more information on IACP National Law
Enforcement Policy Center model policies,
please visit http: / /www.theiacp.org/
PublicationsGuides/ModelPolicy /
tabid /135/Default.aspx.
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ADVANCES & APPLICATIONS

Where do the good ideas come from?
In this column, we offer our readers the opportunity to learn about—
and benefit from—some of the cutting-edge technologies being implemented
by law enforcement colleagues around the world.

CAD Zone, Inc., Introduces CZ Point
Cloud Software to Capture Full Crime/
Crash Scene Details

The CZ Point Cloud solution from CAD
Zone, Inc. enables investigators to produce
courtroom-ready 2D /3D diagrams and
animations from the “point cloud” of data
produced by a 3D laser scanner. This innova-
tive software is valuable for mapping crime
and crash scenes in their entirety when used
with high-quality laser scanners such as those
available from FARO or Leica.

Alaser scanner can produce a complete
3D model of a crash or crime scene, showing
every detail of a scene as it looked once an event
occurred. The scanner measures millions of points,
then produces a point cloud of X, Y, Z coordinate
points as a data file. The point cloud represents the
set of points that the scanner has recorded.

According to Bobby Jones, senior recon-
structionist and owner of Bobby Jones Accident
Reconstruction and Investigation Services, Inc.,
Knoxville, Tennessee, by applying scanner and
point cloud technology, “We are capturing more
evidence because scanners can take a snapshot
of everything they see from one position.” Like-
wise, Jones considers CZ Point Cloud the best
software for producing drawings from a point
cloud. Why? Because the software has many
features that make it fast and easy to accurately
identify the correct points and use them to create
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a diagram. “In CZ Point Cloud, the user can
bring in a point cloud and create a map within
minutes that normally may have taken hours in
other applications,” Jones said.

Jones used a scanner and CZ Point Cloud to
map a single-vehicle crash in which the driver
was ejected due to a high rate of speed. The
scanned scene showed not only the body’s trajec-
tory through a series of trees, but plotted points
in the trees where it travelled. “We didn’t realize
the information was there, but the scanner saw
it,” Jones said. The evidence was easily extracted
from the scene using CZ Point Cloud.

The diagram plus the point cloud can be
displayed simultaneously so investigators can
work in either window. The investigator can
move through the 3D environment viewing any
portion of the cloud in either a fast display mode
or in high definition.

Using a laser scanner at a crash or crime scene
allows capture of the complete scene from vari-
ous vantage points, whichmeans return visits are
typically not required. The point cloud is also a
completely accurate recording of the scene at the
time of the incident. If a case is re-examined years
later, the scanned scene and all of the evidence
points can still be accessed and used just as on
the day the measurements were taken.

Finally, CZ Point Cloud is a powerful tool
for courtroom presentations. It allows for the
simple creation of 2D and 3D diagrams as well

as a complete animated fly-through of a scene.
This allows jurors to visit the scene and view
evidence from virtually any angle, showing wit-
ness point of views, bullet trajectories, and other
critical evidence.

For more information, visit http://www
.cadzone.com.

RFID Improves Security and Saves
Time for the Richardson PD

Before an officer of the Richardson, Texas,
Police Department goes on patrol, he or she is
responsible for verifying that everything that
belongs in the squad car is there. Officers spent
up to 15 minutes each shift recording the serial
number from every radio, shotgun, citation
printer, and other piece of equipment in the
vehicle. Time that used to be spent looking for
assets and recording serial numbers can now be
spent on patrol. RFID’s system completes the pre-
shift inventory process in seconds.

“In less than a minute the officer is ready to
roll,” says Richardson Police Chief Jimmy Spivey.
“You multiply 15 minutes a day saved by all the
officers every day of the week, and the system is
amassive time saver.”

A secure Xerafy RFID tag has been
permanently affixed to each in-vehicle asset.
The officer coming on shift uses a handheld
computer with integrated RFID reader to do a
quick sweep of the vehicle. Using a software
application developed by GlobeRanger, the
reader automatically identifies all the assets in
the vehicle and records their serial numbers
plus a time and date stamp of the transaction.
The transaction updates the chain-of-custody
record in real time so the department always
has a record of which officer last had every
specific piece of equipment. More importantly,
the application issues an alert if any assets that
are supposed to be in the vehicle are missing,
so they can be located or replaced prior to the
officer going on patrol.

There are typically between 10 and 16 patrol
officers deployed on each of the three daily
shifts of the Richardson Police Department. By
saving approximately 15 minutes per shift per
day, the Richardson Police Department is saving
7.5 to 12 hours a day — about the equivalent of a
patrol shift. %

For more information, visit http://www
Xerafy.com.
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By Jack Van Steenburg, Chief Safety Officer and Assistant Administrator, Federal Motor Carrier Safety
Administration; and Mike Edmonson, Colonel, Louisiana State Police, and General Chair, Division of
State and Provisional Police, International Association of Chiefs of Police

he fundamental mission of the U.S.
Department of Transportation (USDOT)
is to ensure that U.S. citizens travel safely
from one destination to another. The Fed-
eral Motor Carrier Safety Administration
(FMCSA), an agency within the USDOT,
holds the responsibility for ensuring only
safe commercial vehicle drivers and com-
mercial vehicles are on U.S. roadways.
Everything FMCSA does is focused on
one goal—saving lives by reducing crashes.
More than 70 percent of U.S. freight is trans-
ported using large trucks.! Intercity bus
transportation is the fastest growing seg-
ment of public transportation—moving mil-
lions of passengers into and out of U.S. cities
each year.
FMCSA's safety first mission focuses on
three core principles or safety goals:
¢ Raise the bar to enter the motor carrier
industry
¢ Maintain high safety standards to
remain in the industry
¢ Remove high-risk carriers, drivers, and
service providers from operation

FMCSA's Force Multiplier

FMCSA's success relies on a shared part-
nership with state and local law enforce-
ment agencies throughout the United States.

FMCSA’s 1,100 employees partner
with nearly 12,000 state and local law
enforcement officers who are dedicated,
either part-time or full-time, to improv-
ing commercial motor vehicle (CMV)
safety on U.S. roadways through the
Motor Carrier Safety Assistance Pro-
gram (MCSAP). Together, these federal,
state, and local safety professionals
annually conduct more than 3.5 million
CMV roadside inspections; 38,000 new
entrant safety audits; and 16,000 compli-
ance reviews.
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FMCSA recognizes that through the
Comprehensive Safety Analysis (CSA) and
MCSAP programs a large number of partners
and stakeholders contribute to the efforts to
reduce CMV crashes, injuries, and fatalities.

A crucial force multiplier needed to
advance FMCSA’s mission is state and local
law enforcement officers engaging in highly
visible traffic enforcement to deter unsafe
driving behaviors of both commercial vehi-
cle drivers and light vehicle operators. To
accomplish this component of its mission,
FMCSA is developing a strategy designed
to direct available resources to those places
where crashes are known to most likely
occur and to target those unsafe driving
behaviors that lead to crashes.

Highly visible traffic enforcement serves
two purposes: (1) drivers either comply
with traffic laws and regulations intended
to promote safe driving or (2) they are
removed from the driving system through
the enforcement and adjudication process,
which is crucial to accomplishing the third
component of EMCSA's strategy.

Tackling the Problem

Data indicate that roadways are getting
safer. Truck and motorcoach-related fatali-
ties dropped 28 percent between 2005 and
2011. But more still needs to be done. Nearly,
4,000 lives are lost in large truck and bus
crashes each year. This means that, each and
every day, 11 people are killed and 216 peo-
ple are injured in large truck crashes.

These deaths and injuries are prevent-
able. Of those fatal crashes involving large
trucks and buses, 90 percent were caused
by drivers of either CMVs or passenger
vehicles. Behaviors, such as speeding, fol-
lowing too close, and failure to yield—all
highly visible and detectable actions—are
driver-related crash factors. During the past

'|\_

two years, 34 percent of drivers of large
trucks and buses involved in fatal crashes
had at least one driver-related crash factor,
and 4 percent of large trucks had at least one
vehicle-related crash factor. The most frequent
driver-related factors included: speeding,
distracted driving, impairments (such as
fatigue and illness), and failure to maintain
proper lane control.

During the past year, 34 percent of large
truck occupants killed in crashes were not
wearing seatbelts. In 22 percent of large
truck crashes with at least one occupant
fatality, speeding was a factor, and 27 per-
cent of fatal crashes in work zones involved
alarge truck.?

Even though the causes of most crashes
are no mystery, preventing them is not an
easy task—the commercial driver popula-
tion is substantial. FMCSA oversees the
drug and alcohol testing and driver fitness
requirements for approximately 4 million
active commercial drivers’ license (CDL)
holders. The commercial vehicle industry is
sizable. FMCSA regulates more than 500,000
trucking companies and 12,000 interstate
bus companies.

Commitment to Motorcoach Safety

In the past four years, FMCSA has car-
ried out an unprecedented series of strate-
gies and programs to improve bus safety
and oversight. However, far too many bus
crashes with devastating impacts still occur.
One crash can result in multiple deaths
or injuries. More must be done to prevent
these crashes and make a lasting impact to
improve the standard of bus safety.

In February 2013, Secretary LaHood
announced a major nationwide safety crack-
down on high-risk passenger carriers. To
answer this call, FMCSA has dispatched 50
specially trained safety investigators to tar-
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get high-risk motorcoach companies that
risk the lives of the motoring public. FMCSA
investigators underwent specialized train-
ing prior to the first wave of a national safety
sweep in April.

FMCSA’s safety personnel coordinate
with state law enforcement partners to tar-
get bus companies and conduct vehicle
inspections. During the first six months of
2013, FMCSA took action against 18 compa-
nies putting them out-of-service for violat-
ing basic safety standards and putting their
passengers in jeopardy. During this same
time period, FMCSA and its state enforce-
ment partners conducted more than 13,500
roadside inspections resulting in nearly
1,500 driver and vehicle out-of-service viola-
tions being issued.

Secretary LaHood wrote to the governors
of each state to urge their active participa-
tion in improving bus safety. The Secretary
called for the active partnership of each state
to safeguard the traveling public by step-
ping up traffic enforcement to address dan-
gerous driving behaviors.

In addition to these focused activities,
FMCSA is educating consumers and tour
operators on the importance of researching
the compliance and safety performance of
motorcoach companies before hiring them.

Increasing Highly Visible
Traffic Enforcement

To meet this challenge, honor its commit-
ment to improving safety, and realize a sus-
tainable strategy to reduce crashes, FMCSA
asks law enforcement officers to actively
enforce laws against unsafe, crash-causing
traffic violations by operators of large trucks
and buses.

The strategy is simple, and the tactic is
clear: When an officer observes a large truck
or bus operating unsafely, that officer should
make the vehicle stop and issue the driver
a citation in accordance with agency policy
and the law. This level of traffic enforce-
ment has already proven to be effective for
all types of unsafe driving behaviors and as
a crime prevention measure. For instance,
there have been traffic stops for failing to
display a license plate or failing to stop for a
posted stop sign that have resulted in major
drug arrests.

In one recent search in Missouri, patrol
officers found a false compartment in the
truck and trailer containing bundles of mari-
juana. Another traffic stop of a truck outside
Las Vegas, Nevada, resulted in a drug traf-
ficking arrest after officers found more than
450 pounds of cocaine. The driver was ini-
tially pulled over for driving erratically.

Interventions like these can save lives.
With more U.S. citizens traveling on com-
mercial buses than on commercial airlines,
enforcement of traffic violations could
yield many benefits. FMCSA’s safety per-
sonnel have already begun coordinating
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with state law enforcement partners to tar-
get high-risk bus companies and conduct
vehicle inspections.

Passenger vans in particular are increas-
ingly an area of concern. Investigators have
found vans transporting passengers in for-
hire transportation without any DOT mark-
ings or registrations. It has been discovered
that some vans have been modified to
accommodate additional passengers. There
have been cases of extra seating being added
without the required safety belts and even
eliminating emergency exits from the vehi-
cle, all of which are major safety concerns.

Unfortunately, many of these incidents
go unnoticed until there is a tragedy. How-
ever, through effective traffic enforcement
programs, unscrupulous operators such
as these could get stopped and cited and
catastrophic crashes and loss of life can
be prevented.

Effective adjudication is also impor-
tant. Engaging prosecutors and judges to
properly adjudicate citations for a seri-
ous and major traffic offense when issued
to commercial licensed drivers is crucial
toimproving large truck and bus safety. Seri-
ous traffic offenses for commercial licensed
drivers include unsafe driving behav-
iors such as speeding more than 15 miles
per hour above the posted speed limit,
following to close, changing lanes improp-
erly, texting and using a cell phone while

driving, and driving recklessly or while
impaired. Major traffic offenses include
felony use of a vehicle and leaving the scene
of a crash.

FMCSA will work with its federal part-
ners at the Federal Highway Administration
(FHWA) and the National Highway Traffic
Safety Administration (NHTSA) to include
large truck and bus enforcement as part of
each state’s Highway Safety Plan.

New Partnerships and
Collaborative Efforts

FMCSA and the International Associa-
tion of Chiefs of Police (IACP) have part-
nered to bring the goal of increased highly
visible traffic enforcement to life. Through
this partnership, more law enforcement
officers will have an opportunity to change
driver behavior and prevent crashes.

It is always about safety. Everyone wants
safe drivers and vehicles traveling the road-
ways. The trucking industry has the same
priorities as law enforcement when it comes
to safety and that is why it is important for
federal, state, and local law enforcement to
work with industry partners to bring about
awareness and understanding.

To continue working toward the over-
all goal of preventing injuries and fatalities
caused by operator error of large trucks
and buses, the IACP has led the charge
to develop and implement state-specific

IT'S TIME TO STRENGTHEN YOUR
DEFAWEHT’S GREATEST WEAPON:
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strategies to target “hot spot” corridors—
areas where crashes cluster within states,
such as rural highways, intersections, and
work zones. IACP has begun developing
an enforcement strategy to focus on these
hot spot areas to conduct highly visible traf-
fic enforcement.

The IACP recently developed a video
series to improve an officer’s understand-
ing of commercial driver’s licenses, allow-
ing officers to confidently and safely interact
with a large truck or bus driver. The video
series covers topics such as how to examine
the commercial driver’s license, including
its security features, identifying fraudulent
licenses, and officer safety considerations
when conducting a vehicle stop for a large
truck or bus.

This seven part video series, developed
in partnership with the FMCSA, can be
viewed in its entirety to gain a broad under-
standing of the commercial driver’s license
or in individual sections within the series to
learn about specific topic areas. This series
can be used during roll call or for an officer
who is interested in learning more about the
commercial driver’s license.

The video series is available on the
IACP website at http:/ /www.theiacp.org/
PublicationsGuides / Projects/ Fraudulent
CommercialDriversLicenses/ tabid /1080 /
Default.aspx.

Additional training videos include the
following:

e Pull 'Em Over, produced by the
Community College of Baltimore
County School of Business, Criminal
Justice and Law

e 18-Wheels & Busted, produced by the
American Association of Motor Vehicle
Administrators, www.aamva.org
These videos in addition to other train-

ing curricula and materials are also available
via the International Association of Directors
of Law Enforcement Standards and Train-
ing, National Law Enforcement Academy
Resource Network at http:/ /www.iadlest
.org/Projects/ NLEARN.aspx.

At the 120th IACP Annual Conference
in Philadelphia, October 2013, IACP and
FMCSA will hold a workshop to engage
partners and stakeholders on highly vis-
ible traffic enforcement efforts. IACP and
FMCSA have also developed materials to
raise awareness and educate law enforce-
ment officers on conducting safe large truck
and bus vehicle stops. These materials cover
topics like approaching a CMV, making
driver contact, examining a CDL, and iden-
tifying fraudulent CDLs.

Call to Action
Highly visible traffic enforcement of
unsafe large trucks, buses, and drivers will

prevent crashes, save lives, and make a posi-
tive change for highway safety.

Together, FMCSA and IACP, must con-
tinue to provide law enforcement officers
the knowledge and skills appropriate to
safely—and confidently—conduct vehicle
stops of large trucks and buses. Effective
traffic enforcement, and issuance of traffic
citations when appropriate, will go a long
way to improving traffic safety for every-
one while protecting U.S. communities
and families from needless tragedies.

Although the work is far from over,
partnerships and collaborative efforts help
to protect the safety of the U.S. people, pre-
venting crashes and saving lives. IACP’s
support is important to helping FMCSA in
meeting the safety challenges on U.S. road-
ways. Working together, they can make U.S.
highways safer for everyone. %*

Notes:

1Commodity Flow Survey, Research and
Innovative Technology Administration, U.S.
Department of Transportation, http://www
rita.dot.gov/bts/sites/rita.dot.gov.bts/files/
publications/commodity _flow_survey/index
html (accessed June 4, 2013).

2Fatality Analysis Reporting System
(FARS), National Highway Traffic Safety
Administration, http://www-fars.nhtsa.dot.gov/
Main/index.aspx (accessed June 1, 2013).

.
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Preventing Carnage

they produce, and the lives that are forever changed because

of them. However, law enforcement professionals across the
United States constantly are crafting action plans to mitigate what
they have determined to be the primary causes of collisions in their
respective jurisdictions.

The 2013 highway safety issue of the Police Chief presents several
approaches to reducing various types of collisions and the deaths
and serious injuries they needlessly cause. Hopefully, these articles
will result in readers’ adopting or modifying existing programs or
will motivate them to develop entirely different tactics warranted by
the existing issues within their areas of responsibility. Regardless of
the program selected, the bottom line is that law enforcement lead-
ers are attempting to alleviate crashes and the accompanying car-
nage for the benefit of all highway users whom they have sworn to
serve professionally.

Colonel John Born, Superintendent of the Ohio State High-
way Patrol (OSHP), puts human faces on stark fatality statistics
in “Safety Is Important when It Is Personal: Taking a Leadership
Role in Highway Safety.” He touts the value of the Federal High-
way Administration’s traffic incident management program and
its multi-disciplinary training of first responders; and he supports
National Transportation Safety Board Safety Recommendation
H-12-37 relative to the value of collecting place of last drink (POLD)
information in connection with each arrest or crash investigation
involving an alcohol-impaired driver and has expanded POLD to
the drug-impaired driver, promising to double the number of drug
recognition experts (DREs) in Ohio by the end of next year. Colonel
Born explains Ohio’s implementation of Moving Ahead for Progress
in the 21st Century (MAP-21) and provides a positive update of its
time efficiency value program initiated in 2011.

The OSHP is transitioning to Dodge Chargers and recognized
early on the need to train its troopers to safely drive a vehicle that
is significantly different than the Ford Crown Victoria Police Inter-

There is no single solution to prevent traffic crashes, the carnage
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By Richard J. Ashton, Chief
of Police (Retired), Frederick,
Maryland; and Grant/
Technical Management
Manager, IACP

ceptors that are being replaced. Colonel Born explains in
“Safety First” the OSHP’s comprehensive efforts, includ-
ing its partnering with a private driver training facility,
to obtain high-quality instruction for all of his troopers.

Colonel Born outlines in “Officer Safety: Every Shift,
Every Day” the coordinated efforts of the State and
Provincial Police Directorate’s (S&P’s) Traffic/Officer
Safety Subcommittee to better ensure that officers safely
complete each tour of duty. He describes the subcom-
mittee’s first foray into this realm: deploying tire defla-
tion devices.

Captain Daniel W. Gerard, of the Cincinnati, Ohio, Police
Department, in “Cincinnati HAZARD: A Place-Based Traffic
Enforcement and Violent Crime Strategy,” expands upon the
success Cincinnati achieved through the implementation of its
Crash Analysis Reduction Strategy (CARS), which yielded in
2010 a 47 percent reduction in fatal crashes over 2005. The new
effort focused on both traffic crashes and criminal acts in four
neighborhoods where street gangs operate in one of Cincinnati’s
five patrol districts and combined the tenets of CARS and those of
Data-Driven Approaches to Crime and Traffic Safety (DDACTS)
into High Activity Zones and Resource Deployment (HAZARD).
During the first calendar quarter of 2013, significant reductions
in violent crimes, property crimes, and traffic crashes occurred
in three of the four neighborhoods, as well as in the entire patrol
district. HAZARD demonstrates how a place-based strategy can
simultaneously affect in a positive way the incidence of crimes
and collisions.

In “Efforts Continue to Address Drugged Driving, But Is It
Enough?,” Oregon State Police Captain (Retired) Chuck Hayes—an
IACP Drug Evaluation and Classification Program Regional Opera-
tions Coordinator—makes a strong case supporting the increased
incidence of drug-impaired driving and the dangers that it presents,
identifies loopholes—and suggests remedies—in drug-impaired
driving statutes, describes DRE training and promotes the value
of DREs, and proposes increasing officers” proficiency by adopting
the two-day Advanced Roadside Impaired Driving Enforcement
(ARIDE) training program.

Just as no single factor causes all highway fatalities, no silver
bullet is available to stop the carnage. Effective solutions to pre-
vent the deaths and serious injuries that traffic collisions cause
exist, and it is hoped that those presented in this issue will moti-
vate law enforcement leaders to explore strategies that appear to
be reducing carnage. %*
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Safety Is Important when It Is Personal:

Taking a Leadership Role
in Highway Safety

Nearly every state trooper, police offi-
cer, deputy sheriff, and constable has
arrived on the scene of a tragic motor vehicle
crash and been personally changed forever.

In 1987, not long after graduating from
the Ohio State Highway Patrol academy, I
arrived at my first horrific head-on crash
that killed two young college students
and critically injured seven others. Both
of the young ladies killed, Kimberly and
Deanna, weren’t much younger than I
was and had attended the same university
from which I had graduated. No chance
of graduation, no first job, no marriage,
no children, and no future life-enriching
experiences would be possible for them.
My thoughts turned to the unfortunate
families I would need to notify. It was at
that moment in time, I knew I needed to
do more to prevent crashes like that one
from happening again. It is that personal
experience of being on scene and more
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importantly in the right place at the right
time on the road before a crash occurs, that
provides a unique ability for law enforce-
ment agencies to take a greater leadership
role in highway safety.

While effective highway safety efforts
must blend enforcement, education, engi-
neering, and emergency medical services,
law enforcement officers are there when a
crash occurs and more importantly can be
there before it occurs. We know we can actu-
ally stop a tragedy because most crashes
are a result of drivers’ poor behavior. We
do it when we stop a wrong-way impaired
driver; when we change behavior through
a safety belt citation; when we stop a reck-
lessly texting teenager. We also know we can
improve highway safety while interdicting
drugs, criminals, and terrorists. We've seen
the power of good we can do, and we have
long measured our effort and effectiveness
in crime and crash reduction.

&

(&

By Colonel John Born,
Superintendent, Ohio
State Highway Patrol

Statistical measurements of effort and
results, combined with law enforcement
empowerment, are at the heart of MAP-21
(Moving Ahead for Progress in the 21st
Century) that provides an unparalleled oppor-
tunity for law enforcement to take a greater role
in highway safety. It is an effort- and results-
driven funding approach that fits hand and
glove for law enforcement. MAP-21 also
provides a strong basis for strengthening
existing partnerships and establishing new
traffic safety partnerships.

Law Enforcement Leadership in Highway
Safety Partnerships

In today’s challenging budgetary envi-
ronment, results-driven approaches that
utilize partnerships are key to maximizing
available resources. In Ohio at the begin-
ning of 2013, the Ohio Department of Pub-
lic Safety integrated sister divisions of the
Ohio Investigative Unit (which investigates
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NORTHWESTERN UNIVERSITY

CENTER FOR
PUBLIC SAFETY

For more than 75 years, the Northwestern University Center for Public Safety has provided professional development to law
enforcement professionals throughout the United States and abroad. NUCPS offers the world-renowned School of Police Staff and
Command, as well as courses and programs in police management, police operations, police motorcycle operator and instructor
training, crime scene investigation and forensics, crash investigation, transportation engineering and more.

Crash Investigation
and Reconstruction

The concept of scientific crash investiga-
tion has been a part of the Northwestern
University Center for Public Safety
(NUCPS) since its inception in 1936.

We literally wrote the book on crash
investigation and reconstruction. In
addition to writing the books, we continue
to be world leaders in providing training
in traffic crash investigation and
reconstruction through our many courses
of study.

We offer the most comprehensive program
of its kind, with the course series
beginning at basic crash investigation and
culminating in advanced traffic crash
reconstruction.

* Register for CDRT1 and CDRT2 at the same
time and save $25.

Register now for any on-campus course and
select webinars and save 20% on subsequent
registrations from the same agency for the same
course.

nucps.northwestern.edu/policechief
nucps@northwestern.edu ® 800-323-4011

Fall 2013-Spring 2014 Crash Course Schedule

For an up-to-date listing of crash investigation and reconstruction courses scheduled on campus
and throughout the country, please visit nucps.northwestern.edu/policechief.

ONLINE

Crash Investigation 1 Online
Self-paced — start any time

Crash Investigation 2 Online
Self-paced — start any time

EVANSTON, ILLINOIS

Crash Investigation 1
September 9-20, 2013
March 10-21, 2014

Crash Investigation 2
September 23-October 4, 2013
March 24-April 4, 2014

Vehicle Dynamics
October 7-11, 2013
April 14-18, 2014

CDR Technician Level 1*
October 10, 2013
March 3, 2014

CDR Technician Level 2*
October 11, 2013
March 4, 2014

Traffic Crash Reconstruction 1
October 14-25, 2013
April 21-May 2, 2014

Traffic Crash Reconstruction 2
October 28-November 1, 2013
May 5-9, 2014

CDR Data Analyst
November 4-8, 2013
April 7-11, 2014

Traffic Crash Reconstruction 3
February 24-28, 2014

Math and Physics Workshop
April 7-11, 2014

Heavy Vehicle Crash Reconstruction
May 12-16, 2014

Pedestrian Vehicle Crash Reconstruction
May 19-21, 2014

Advanced Crash Reconstruction —
Utilizing Human Factors Research
May 19-23, 2014

Traffic Crash Reconstruction Refresher
May 28-30, 2014

Understanding Heavy Vehicle EDRs
September 8-12, 2014

2013 Grad Retrainer

August 18-20, 2013 — San Antonio, Texas

Join an elite group of law enforcement professionals as we gather for the 2013 Grad Retrainer.

For more information and to register, visit nucps.northwestern.edu/gradretrainer.
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alcohol violations) and the Ohio Traffic
Safety Office (which administers federal
traffic safety funds) into more efficient con-
solidated operations within the Ohio State
Highway Patrol (OSHP). As a result of
the consolidation and streamlined admin-
istration, new traffic safety objectives are
now possible.

First, it starts with protecting those who
protect others through Traffic Incident Man-
agement (TIM).

Those committed to traffic safety are
always looking for best practices and meth-
ods to make travel safer throughout the
world. One program that was introduced
in 2002 is called Ohio Quick-Clear and was
an attempt to create a TIM program that
reduces the duration of road closures for
traffic incidents. Although the program gen-
erated interest, it became static over time.

The Federal Highway Administration’s
(FHWA’s) TIM program was combined
with our program last year. The FHWA
provided train-the-trainer sessions for first
responders in the fall of 2012. The combi-
nation of the FHWA TIM program and our
Quick-Clear program provides the basis of
our current program. The mission of our
program is for the safe and effective flow
of traffic during emergencies to prevent
further damage, injury, or undue delay of
the motoring public. TIM/Quick-Clear had
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been shared with nearly 500 first respond-
ers of all disciplines by the end of 2012. The
goal for 2013 is to train another 7,200 of
Ohio’s first responders.

Second, the implementation of “trace-
back” investigations of all alcohol- and drug-
involved fatalities (in which we work to find
the source of the drugs or alcohol suspected
of causing serious crashes) has established
Ohio as a forerunner in the United States to
examine the potential root causes to all seri-
ous crashes caused by impaired drivers. In
addition to the crash investigation that holds
the driver accountable, those responsible for
enabling the impaired driver are being held
accountable. The first criminal charges were
filed less than a month after the effort began.

Traffic Safety Partnerships and Initiatives
with Local Law Enforcement

It cannot be overstated that law enforce-
ment needs to take a greater leadership role
in highway safety efforts. Whether in crash
investigation, drug trafficking and crime
interdiction, or even in ensuring the maxi-
mum efficiency of officers in protecting citi-
zens, it is essential we utilize our strengths in
assuming leadership roles toward contribut-
ing to safer communities across the United
States. We also must be responsible stewards
of the funds allocated for carrying out those
leadership responsibilities.

The Highway Safety Act of 1966 autho-
rized the first federal highway safety pro-
gram—the State and Community Highway
Safety Grant Program (Section 402). Since
then, Congress has revised national highway
safety grant programs many times through
reauthorizing legislation, creating new
incentive grants, penalties, and sanctions.

Law enforcement has an excellent oppor-
tunity through MAP-21 to take a greater
leadership role. MAP-21 is the most recent
surface transportation statute that autho-
rizes the federal surface transportation
programs—including highway safety pro-
grams—for federal fiscal years 2013 and
2014. Under MAP-21, states must agree to
three new assurances (that is, certifications)
in addition to the assurances required under
the Safe, Accountable, Flexible, Efficient
Transportation Equity Act: A Legacy for
Users (SAFETEA-LU). These assurances
focus on state participation in national mobi-
lizations, establishment of a data-driven
enforcement program, and coordination of
the plan required under Section 402 with the
state’s Strategic Highway Safety Plan.?

As Ohio transitions under Map-21, our
traffic safety partners will see a few small
modifications in the administration of
the grants program that is now aligned
under the OSHP. This reorganization
streamlines operations while continuing to
provide the same high level of service to all
grant recipients.

Map-21 requires that states be perfor-

mance driven and streamline their opera-
tions within the traffic safety grant program.
Ohio has implemented a regional approach
to achieve this goal and has organized the
awarded grantees into eight geographic
districts or regions. Each region will have
a traffic safety committee chaired by the
patrol’s district commander. The commit-
tee’s membership will include every agency
that is awarded federal funds for the current
fiscal year within that region. The members
will include state and local law enforcement
agencies and other non-profit government
agencies located within the region. The
committee will meet quarterly to review
activity from recent blitzes, conduct prob-
lem identification, analyze current crash
trends involving serious injury and death,
create partnerships to improve enforcement
efforts for the detection and apprehension of
impaired drivers, and coordinate resources
to improve seat belt usage and reduce vehi-
cle speeds in problem areas.

This regional approach will not only build
positive working relationships between traf-
fic safety partners and all law enforcement
agencies receiving federal grant dollars,
but also improve communications among
agencies and increase the effectiveness of all
resources during the high-visibility enforce-
ment efforts throughout the state.

Through this holistic approach to
improving traffic safety and reducing traffic
deaths throughout the state, many agencies
will have access to resources and statistical
data that may not have been available to
them during their normal operations.

Along with providing a local invest-
ment into federal traffic safety funding deci-
sions, sharing resources for traffic safety
efforts now includes partnerships related
to intelligence services. The OSHP’s “Hub”
is a 24-hour command center that serves
as a central operating point during critical
incidents. The Hub intelligence analysts
provided guidance to over 80 agencies in
the first year of the effort. Many of those
requests came from police officers, deputy
sheriffs, and troopers on active traffic stops.
The demand for traffic safety and drug inter-
diction intelligence services has become so
critical to Ohio’s law enforcement agencies
that a new OSHP intelligence center, staffed
24 hours a day and 7 days a week by seven
intelligence analysts, has been expanded
within the state Emergency Operations Cen-
ter in Columbus, Ohio.

Creating and Measuring a Better Balanced
Workforce Effort without Quotas

While accountability for the efficient
use of federal traffic safety funds by agen-
cies is critical, it is also important for agen-
cies to hold their officers accountable for a
balanced and fair effort. That is the basis
for the success of the OSHP’s Time Effi-
ciency Value (TEV) initiative.* The first two
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years of results, for 2011 and 2012, have
been overwhelmingly impressive. With a
smaller workforce on the road due to attri-
tion, overall functional activity by troopers
rose in 2012 by 111,422 enforcement stops,
warnings increased by 80,730, and drug
cases from traffic stops rose 3,260. Just as
important, the number of impaired driving
arrests rose while the overall proportion
of alcohol-related fatalities declined. Also,
preliminary data for 2012 indicate troopers
seized 110 percent more heroin than in 2011.
During 2011 and 2012 combined, troop-
ers seized more than $117 million in illegal
drugs and contraband, significantly more
than had ever been seized on Ohio roads in
a two-year span.

When the TEV was first implemented,
there were many more than 200 officers not
within minimum efficiency standards. By the
end of 2012, that number had decreased to 21.
Since the OSHP’s TEV program is based upon
a trooper’s time rather than the number of
tickets written, the OSHP was able to improve
its efficiency and productivity without con-
cerns of a quota system, and the byproduct
has been the success of the last two years.
Troopers are more active and have a clear
understanding of the goals and objectives of
the OSHP. The discussion is no longer about
how many stops or tickets are expected, but
how efficiently the officer is using his or her
time. By creating an efficient agency through
the implementation of the TEV program, the
OSHP has had results never before seen in its
history. The citizens of Ohio and those visiting
the state are safer as a result.

The critical role of traffic law enforce-
ment includes improving the quality of life
by interdicting degrading elements and
apprehending those who prey on others. We
cannot prevent every fatal crash. But we can
and do prevent some and are getting better
at preventing more.

Helping our efforts, roadway signs were
posted at all interstate entry points and
throughout Ohio to promote a method to
report drug activity and impaired drivers.
That number, #677, now averages nearly
5,000 tips from the public per month.

As a continued investment in this impor-
tant area, the OSHP will reach its goal of
doubling the Drug Recognition Expert
(DRE) trained troopers, deputies, and police
officers within a two-year period. Currently,
there are 59 DREs in Ohio, with 24 DREs
from the OSHP. By the end of 2014, we
expect to have more than 125 DRE officers in
Ohio dedicated to removing drug-impaired
drivers from Ohio roadways. Additionally,
nearly every sergeant and trooper in the
OSHP has received Advanced Roadside
Impaired Driving Enforcement (ARIDE)
training, which provides officers with gen-
eral knowledge related to drug impairment.
ARIDE training is now being provided to all
agencies throughout Ohio.
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In January 2011, OSHP began asking
every OSHP employee one question, “What
will you do today to contribute to a safer
Ohio?” That year, the fewest number of
people, 1,015, were killed in traffic crashes
on Ohio roads in its history. That's 1,015 too
many. We owe it to the Kimberlys and Dean-
nas in communities across the United States
to lead greater progress. <
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growing body of research is confirming

what law enforcement officers and traffic
safety experts have suspected for years: that
many licit, illicit, and over-the-counter drugs
impair a driver’s ability to operate a vehicle.
Much of this research has involved labora-
tory or experimental studies using driving
simulators, although some epidemiological
studies have examined the effect of drugs
on crash prevalence and risk. While data
focusing on the danger of driving under the
influence (DUI) caused by alcohol is readily
available, and often cited, less is known or
discussed about the dangers associated with
DUI caused by drugs other than alcohol.

DUI is an issue that crosses all segments
of society and endangers everyone using U.S.
roadways. For many years traffic safety pro-
fessionals throughout the United States have
focused primarily on alcohol-impaired driv-
ing, which is responsible for an alarming per-
centage of traffic deaths each year. In recent
years, great strides have been made to com-
bat drunk driving and as a result, many lives
have been saved. The National Highway Traf-
fic Safety Administration (NHTSA) recently
reported that US. alcohol-related fatalities
once again declined 2.5 percent from 2010
to 2011;! however, at the same time, drugs
other than alcohol or mixed in combination
with alcohol, have become more prevalent
in impaired driving fatal crashes. In a recent
study, researchers looked at four types of fatal
crashes from 14 states and determined that
approximately 25 percent of the drivers in
those crashes tested positive for drugs.? This
study, which was one of the first to show the
prevalence of drug use among fatally injured
drivers, provides further evidence of a link
between drug use and fatal crashes.

Many examples of the hazards of drugged
driving illustrate this growing problem. In
August 2011, a 54-year-old female driver
struck and killed three women leaving a
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Efforts Continue to Address

DRUGGED
DRIVING,

But Is It Enough?

church in New York® The driver claimed
that her sandal wedged around the gas pedal
causing her to accelerate uncontrollably
prior to hitting the ladies. Toxicology tests,
however, confirmed the presence of two pre-
scription drugs in her system: Alprazolam
(Xanax)—a medication that can cause drowsi-
ness and dizziness, which is often prescribed
for treating anxiety disorders—and Quetia-
pine (Seroquel), an antipsychotic drug that
can also cause drowsiness and dizziness.

One month later in Salem, Oregon, a
29-year-old female driver hit three teenag-
ers after they had exited a city bus, killing
two and leaving a third in critical condition.*
Police suspected the driver was impaired
although no alcohol was involved. A drug
recognition expert (DRE) assisted with the
investigation and determined that the driver
was under the influence of drugs. Toxicol-
ogy confirmed the presence of four prescrip-
tion medications in her system: Lorazepam
(Ativan); Cyclobenzaprine (Flexeril); Bupro-
pion (Wellbutrin); and Hydroxybupropion,
a metabolite of Bupropion, all Central Ner-
vous System depressants with the potential
of causing driving impairment.

On September 26, 2012, in Ventura, Cali-
fornia, a school bus driver with 11 children
on board her bus fatally struck a 75-year-
old pedestrian® The investigating officers
suspected she was under the influence of
drugs at the time of the crash. The DRE who
assisted in the investigation confirmed those
suspicions, and the driver was charged with
drugged driving.

On January 14, 2013, a 46-year-old man
sped his vehicle recklessly through a Say-
ville, New York, business district hitting
numerous vehicles until slamming head-on
into another vehicle, killing the 82-year-old
driver and seriously injuring his passenger.
The driver was charged with driving under
the influence of drugs (DUID).¢

Incidents like these involving both legal
and illegal drugs are occurring more fre-
quently on U.S. roadways. In a November
2010 report on drug use by drivers involved
in fatal crashes, NHTSA reported that post-
mortem test results showed an increase
in the level of drug involvement among
fatally injured drivers from 2005 to 2009.
The report shows drug use among fatally
injured drivers increased from 13 percent in
2005, to 15 percent in 2006, to 16 percent in
2007, and 18 percent in 2008.”

The report prompted NHTSA Admin-
istrator David Strickland to release the
following statement: “Every driver on the
road has a personal responsibility to oper-
ate his or her vehicle with full and uncom-
promised attention on the driving task and
this report provides a warning signal that
too many Americans are driving after hav-
ing taken drugs, not realizing the potential
for putting themselves and others on the
highway at risk.”®

To help address the increasing incidents
of drivers impaired by drugs, the Interna-
tional Association of Chiefs of Police (IACP),
working together with NHTSA, continues
to coordinate and manage the Drug Evalu-
ation and Classification Program (DECP),
also referred to as the DRE Program. As of
December 2012, 49 states plus the District of
Columbia were recognized by the IACP’s
Highway Safety Committee as officially
approved DECP states.’

The DECP trains officers as DREs who
use their specialized training to detect and
identify drivers suspected of drug impair-
ment and to identify the drug category (or cat-
egories) likely causing the impairment. In the
early days of DRE, the primary emphasis of
the comprehensive training focused on illegal
drugs, such as cocaine, marijuana, heroin, and
methamphetamine. In recent years with the
concerns of prescription drug use and abuse
and new “designer” drugs being used, there
is an increasing awareness of many of the
potentially impairing prescription drugs, as
well as the new synthetic substances that can
impair a driver’s ability to operate a vehicle
safely. As the drug culture changes, drugged-
driving detection training must also change
to keep up. The aim of DECP is to provide
police officers with the most current training
to detect both alcohol and drug impairment.

With the increases in drugged driving,
the majority of states in the United States
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now include “any drug” or “any impairing substance” in their DUI
statutes.® However, a few states retain laws that only allow for cer-
tain drugs, that is, controlled substances. The DRE definition of a
drug is, “Any substance that, when taken into the human body can
impair the ability of the person to operate a vehicle safely.”!" State
DUI statutes that do not include any drug or any impairing substance
undoubtedly have impaired drivers’ being arrested but avoiding
prosecution. Seventeen states have strict drugged-driving per se laws
that also help to address the drugged-driving problem.”? However,
efforts to establish more such laws have stalled. Drugged-driving
per se laws can be effective when the impairing substance detected
in the offending driver is an illegal substance; yet, if the impairing
substance is determined to be a legal drug, the law may not always
apply, and the impairment issue reverts to the arresting officer or a
DRE involved in the investigation.

The drugged-driving problem appears unlikely to abate anytime
soon and is drawing the attention of many groups and organiza-
tions. The U.S. Office of National Drug Control Policy (ONDCP)
National Drug Control Strategy includes a goal of reducing drugged
driving in the United States by 10 percent by the year 2015. Spe-
cifically, ONDCP aims to make preventing drugged driving a U.S.
priority on par with preventing drunk driving. To work toward
this goal, the strategy calls for states to adopt per se laws, collecting
drugged-driving data, educating the communities and professionals
of the hazards of drugged driving, and increasing the training to law
enforcement on identifying drugged drivers.

One ongoing issue that has helped fuel the drugged-driving
problem is the rising use of illicit drugs in the United States. In 2012,
8.7 percent of U.S. citizens aged 12 and older—an estimated 21.8
million people—admitted using illicit drugs in the prior month—a
9 percent increase from previous years.* The rise was driven largely
by an increase in the use of marijuana, which has steadily increased
through the years and continues to be the most commonly used
illicit drug for persons 12 and older.”®

Another factor is the growing number of elderly people using
drugs, both legal and illegal. A recent report relates a dramatic
increase in illicit drug use in adults age 50 and older, including
an alarming rate of nonmedical use of prescription drugs among
women age 60 to 64.1° The report also states that an estimated 4.7
percent of older adults (4.3 million) had used an illegal drug in the
past year. The report also shows that men age 50 and older were
almost twice as likely to use marijuana over the nonmedical use of
prescription drugs. In those persons age 65 years or older, the use
of nonmedical prescription drugs was found to be more common
than marijuana use. These statistics, combined with the fact that the
United States is expected to have over 92 million people above the
age of 60 by 2030, is another cause for concern in the coming years.””

In a related study by LeRoy and Morse, researchers examine the
association between multiple medication use and motor vehicle
crashes among people age 50 and older. The study finds a large per-
centage of older people (64 percent) take medications that can poten-
tially impair their driving, and those people taking three or more
impairing medications were 87 percent more likely to be involved
in a crash.”®

As previously mentioned, DREs are now in 49 of the 50 states and
the program has expanded to countries outside the United States.
The IACP collects DRE-related data from each of the DECP states for
the IACP’s DRE Section annual report. This report provides a state-
by-state overview of the enforcement activities of the DREs for the
previous calendar year. In 2011, more than 6,300 DREs nationwide
conducted approximately 23,000 drug evaluations of suspected
drug-impaired drivers—a figure that demonstrates the seriousness
of U.S. drugged driving."”

In addition to the DRE data collected through the states” annual
reports, NHTSA has developed a national DRE database to collect
and track DRE evaluations throughout the United States. As of
March 1, 2013, over 245,000 drug evaluations of suspected drugged
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drivers had been entered into the national tracking system by DREs
from 4,639 law enforcement agencies.”

Many states have strongly embraced the importance of drugged-
driving recognition training for police officers, prosecutors, and toxi-
cologists. Those efforts have resulted in increased DUID arrests. One
example is in Arizona where DRE training is strongly emphasized
and highly supported by the Governor’s Office of Highway Safety.
In 2012, drugged-driving arrests increased by 11.9 percent from 2011
and by more than 40 percent from 2010.> The same can be said for
Pennsylvania, where DUID arrests have increased by 170 percent
from 2004, the year they began training DRES, to 2011.2

In addition, a number of DECP states have seen significant
decreases in traffic fatalities, which can be partially attributed to
a number of traffic safety initiatives, including the active use of
DREs and increased drugged-driving enforcement efforts. A good
example is Oregon with a 26 percent decrease in drug-related traffic
deaths from 2007 to 2011 and a 31 percent increase in DUID arrests
during the same period. The only year Oregon experienced a spike
in drug-related fatalities was the same year in which there was a
noticeable decline in drugged-driving arrests and a decline of DRE
drug evaluations.?

According to the IACP certification records through Decem-
ber 31, 2011, there were 6,837 DREs in 49 states and the District of
Columbia. California leads the nation with 1,297 DREs and of those,
683 were within the highway patrol. The year-end national break-
down of DREs state-by-state and by law enforcement disciplines
showed that 1,945 were state police or highway patrol officers, 3,659
were city police officers, 1,075 were employed by sheriff’s depart-
ments, and 158 were classified as “other” with affiliations with vari-
ous state, county, and federal enforcement agencies.*

Most state police or highway patrol agencies have embraced the
DECP and the benefits of having DREs. The New Jersey State Police
and the Texas Department of Public Safety follow California with 99
and 94 state police or highway patrol DRES, respectively. The national
average is 36 state police or highway patrol DREs per state; yet a num-
ber of states that have been in the program for at least three years have
fewer than 10 state police or highway patrol DREs (Alabama, Alaska,
Delaware, llinois, Indiana, Kentucky, Louisiana, Maine, Mississippi,
North Dakota, Rhode Island, Virginia, and Wisconsin).

DRE training consists of 72 hours of comprehensive classroom
training and another 20-24 hours of hands-on certification training.”
Not all police officers can be or want to be DRE-trained, and it is
unlikely that all law enforcement agencies can actively participate in
the DECP. To assist those law enforcement agencies, NHTSA, work-
ing in conjunction with the IACP, developed the 16-hour Advanced
Roadside Impaired Driving Enforcement (ARIDE) training pro-
gram. This training bridges the gap between the standardized field
sobriety test (SFST) and DRE training. The training is conducted
by certified and IACP-credentialed DRE instructors and includes
SEST proficiency as well as training on the basic impairment indica-
tors associated with the DRE drug categories. The course does not
replace the DRE or qualify officers to be DREs.

It is estimated that more than 12,000 police officers received
ARIDE training during the past two years. Several state police agen-
cies have completely embraced the training with some making
it mandatory for their officers. The Montana Highway Patrol was
the first state highway patrol agency to make ARIDE mandatory
and completed the training in 2012. Other state police or highway
patrol agencies have made the training mandatory, including the
Ohio State Highway Patrol and the Tennessee Highway Patrol with
more to follow. In 2013, states will have the option of conducting
live ARIDE classroom training or using a new online ARIDE train-
ing version, or both.

With the increases in prescription drug use and abuse, combined
with the increases in marijuana use, it is likely drugged driving will
increase thereby creating additional dangers on U.S. roadways. It
makes good sense to expand drugged-driving enforcement training
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for police officers, prosecutors, and toxicologists. ARIDE and DRE
provide the necessary tools to assist officers in detecting drivers who
are impaired by alcohol or drugs or a combination of the two. To
learn more about DRE or the ARIDE training, contact the IACP at
www.decp.org.

The drugged-driving problem is arguably at its highest level in
history. With the increasing usage of both legal and illegal drugs,
effective strategies are needed. Law enforcement cannot stop the
drugged-driving problem alone. The problem is much too large and
demands collaborative efforts. Some strategies to combat drugged
driving include, but are not limited to, the following:

¢ Expanding education and public awareness on the risks and
hazards of potentially driver impairing (PDI) medications,
particularly among high-risk groups.

¢ Expanding research of the most frequently implicated
prescription drugs and over-the-counter substances involved in
impaired-driving episodes and educating clinicians and health
providers on their potential hazards.

¢ Expanding research on the adverse effects of new prescription
drugs on driving performance.

¢ Encouraging all states to enact impaired-driving laws that
include “any drug” or “any impairing substance” to help
address issues caused by the increase in the creation of
impairing substances.

e Increasing drugged-driving training and education for law
enforcement, prosecutors, toxicologists, judges, and highway
safety professionals.

¢ Expanding the DECP and mandating ARIDE training for all
patrol officers.

¢ Implementing illegal per se drug laws nationally with a zero
tolerance for illegal drugs.

¢ Expanding the research to better identify and understand the
drugged-driving problem.

e Establishing uniform standards for laboratory drug toxicology
testing throughout the United States.

e Expanding efforts to improve warning information regarding
potential driving impairment for prescription and over-the-
counter drugs that have impaired-driving risks. %*
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general public. Sworn officers, first responders, and civilian employees of

public safety and government agencies and the armed forces can register for
complimentary access to the exhibit hall. Public Safety includes offices of police,
sheriffs, EMS, fire service, hazmat and park rangers from federal, state, city,
county, campus, and tribal agencies, and the armed forces. To qualify for this
three-day exhibit hall-only pass, the recipient must work for the government or a
public safety agency and will be required to show their credentials upon arrival.
The IACP reserves the right to refuse ineligible registrations.

To take advantage of discounted registration fees, complete the attached
registration form and return to the IACP with payment or register online
through September 4, 2013. Beginning September 5, 2013 ONLY online
registrations will be accepted. Higher registration fees will apply.

Registration fees must accompany the registration form; payment may be made
by check, credit card or purchase order. Advance and on-site registration fees
will be accepted in U.S. funds only and must be drawn on a U.S. bank. All credit
card payments will be processed at IACP Headquarters in U.S. funds.

Phone registrations are not accepted. Do not mail and fax your credit card
information, as charges may be duplicated. Once your registration is processed,
you will receive an e-mail confirmation, which also serves as your only receipt.

FIVE WAYS TO REGISTER

Go to www.thelACPconference.org and click on REGISTER. You will need
your member number (or the member number of whom you are a guest)
and your credit card for payment. Only credit card payments are accepted
online. Internet registration opens on May 8, 2013 and will be open until
the close of the conference.

Fax completed forms with credit card payments or Purchase Orders to
703-836-4543. Due to registration volume, IACP cannot confirm fax receipt.

Send completed forms with checks to:

Send completed forms with Purchase Orders to:

When sending a purchase order, please enclose an addressed return envelope.

Wialk-in registration opens Friday, October 18, 2013, at 1:00 pm at the
Pennsylvania Convention Center, 1101 Arch St, Philadelphia, PA 19107, USA.

QUESTIONS? CALL 800-THE-IACP

Member* $275 $350
First Time

IACP Member*# A2 e
Non-member* $450 $575
Family Member* + $100 $100
Children under 18* FREE FREE
Expo Pass for Law FREE FREE
Enforcement

1-Day Pass for Law $65
Enforcement Personnel "

2-Day Pass for Law $125

Enforcement Personnel”

*Full conference registration fee includes access to All General Assemblies, workshops, receptions,
Exhibit Hall Floor, Host Chief’s Night, and transportation between Official IACP hotels and the
Convention Center.

#The First Time IACP Member discounted rate must be taken at the time of the initial registration.
Refunds cannot be given for incorrect registration submissions.

+Family refers to a spouse or family member, not a business associate or fellow law enforcement
colleague. ONLY the family member’s name, city, and state will appear on their badge. Family
members do not receive certificates for workshops.

“1-Day and 2-Day Pass Registration will begin online on September 5, 2013. Each person may
register for only ONE 1-Day Pass or 2-Day Pass.

Only IACP members can take advantage of the member registration rates. All IACP memberships
are individual and non-transferable for conference registrations member rates.

IACP members attending the Annual
Conference & Expo for the first time can
take advantage of a special discounted rate.
IACP members attending for the first time
pay $220 in advance and $275 on-site.

SAVE over 24% off the non-member rate - join the IACP & register
at the first timer rate

Join the IACP now and save $110! Non-members may submit their
IACP Member dues ($120) along with the first time IACP member
registration fee ($220) by completing the membership portion of the
registration form. All new members must be sponsored by a current
“Active” member. Memberships will not be processed without complete
sponsor information, including the sponsor’s membership number.

Law enforcement professionals at every level qualify for membership
in the IACP. Those in sworn command-level positions qualify for active
membership; others are eligible for associate membership. See the
IACP website for details.

Refund Policy Statement

All cancellations must be made in writing and mailed, faxed (703-836-4543), or e-mailed
(conf2013@theiacp.org) to the IACP headquarters. No telephone cancellations will be accepted. It will take
a minimum of six weeks to receive a refund. A $50 penalty will be assessed on all cancellations postmarked
or fax/email dated on or before September 25, 2013. A $75 penalty will be assessed on cancellations
postmarked or fax/e-mail dated between September 26 - October 16, 2013. No refunds will be issued on or
after October 17, 2013. No refunds will be given for no-shows. Registration may be transferred to another
person in your organization by written request to IACP prior to September 25, 2013. After this date all
changes must be made at the conference. Additional charges may apply.



ADVANCE REGISTRATION FORM
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Use this form to save on registration fees until September 4, 2013. Beginning September 5, 2013, only online

@

registrations will be accepted. Discounted Advance Registration Deadline: Must be postmarked by September 4, 2013.

Check One:

O 1 aman IACP Member; Membership Number

U 1 am a Non-member; | am the guest of
U 1 am the spouse or family member of

Full Name

Their Member#

U 1 am applying now for Membership

Their Member#

First Name for Badge

Title

Agency/Organization

City.

CHECK APPROPRIATE REGISTRATION TYPE:
IACP Member*
First Timer Member* (IACP Members ONLY)........cccccevune.
Non-member*

Family Member*+
Children Under 18*
Exhibit Hall Pass for Law Enforcement Personel..

.
a
a
]
a
a

Day Pass & 2-Day Pass Registration Will Open On-line, September 5.

JOIN THE IACP:

U YES! | would like to Join the IACP and take advantage
of the First Timer Member Registration Rate

Mailing Add Member Dues. $120
ailing Address First Timer Member Registration............ccoervceeerrereeermmnenenes $220
Total $340
State
Date appointed to your current position:
Zip/Postal Code Country Active member sponsor: Sponsor Name/Member Number:
Fax #

Phone #

Email Address

FAMILY — complete a duplicate registration form if using different payment method.™

Name

Children (Under 18) Name(s)

U YES! | would like to receive emails from IACP exhibitors regarding their conference activities and products.

Please complete the following questions:
The information is being requested to enhance the IACP’s planning and marketing efforts. It will not be provided to any external individual or organizations except in summary form.

1. How many sworn officers in your agency?
dA1-s5

U B.6-15

d c 16-25

U D. 26-49

U E.50-99

O F 100-249

U G.250-499

U H. 500-999

U 1.1,000 & above

2. What is the approximate population size of
your city/jurisdiction?

U A. Under 2,500

U B.2,500-9,999

U €.10,000-49,999

U D. 50,000-99,999

U E.100,000-249,999

U F 250,000-499,999

U G. 500,000 & above

3. What best describes your function/
assignment?

U A Administration

U B. Field Operations

U C. Information Technology

U D. Patrol/Investigations/Tactical
U E. Communications

dr Training

U G. Fleet Management

U H. Purchasing

U 1. Medical/Psychological

U J. Legal

U K. Retired

U L. Other (specify)

4. What best describes your

purchasing authority?

U A. Approve purchases

U B. Evaluate & recommend purchases
U C. Develop specifications for purchases
U D. Make suggestions to others

U E. End user only

5. Which best describes your Agency?
U A Local

U B. State

U C. County/Special District

U D. Tribal

PAYMENT: (No Registrations will be pr
TOTAL AMOUNT TO BE CHARGED $

d unless accomp

ied by payment in full.)

U E. College/University
U F. Transportation

U G. Federal

U H. Other

U 1. Not Applicable

6. In the next 12-24 months, which of these
products or services does your organization plan
to purchase/lease? (Check ALL that apply):

U A Aircraft

d s Armor/Protective Equipment
U C. Awards/Badges/Challenge Coins
U D. Communications Equipment

U E. Education/Training

U F Investigation/Surveillance/Detection

U G. Less-Lethal Weapons
U H. Lighting
U 1. Mobile Technology

U J. Personal/Tactical Equipment
U K. Professional Consulting Services
U L. Publication/Trade Journal

U M. Restraints
U N. Technology
U 0. Testing Equipment

1 Purchase Order #

[ Check. Make checks payable to IACP (U.S. dollars, drawn on U.S. banks only) and mail full payment (no cash) with
completed form to: IACP Conference Registration, P.O. Box 62564, Baltimore, MD 21264-2564 USA

U Please charge my credit card: [ Visa

Acct.

U MasterCard U American Express

Exp. Date

U Discover

Cardholder’s Name

Billing Address

Signature

(OPTIONAL) PURCHASE TICKETS FOR THE ANNUAL
BANQUET: Held on Tuesday, October 22, 2013. Tickets are
$85.00 each. # of Tickets . No refunds after September
11, 2013. Pre-Conference ticket sales end October 11, 2013
and will continue on-site starting October 18, 2013.

U YES! Go Paperless! | do not need a printed program; | will
use the IACP 2013 Mobile App.

U P. Vehicles/Motorcycle/ATV

1 Q. Vehicle Accessories

U R. Weapons/Firearms

U s. Uniforms

U T. Unmanned Vehicles/Robotics
U U. Not Applicable

7. Which best describes your organization’s
budget cycle?

U A January 1-December 31

1 B.July 1-June 30

U C. October 1-September 30

U D. Not Applicable

8. From the time you decide to purchase a
product or service, typically how much time
do you require for research, proposals, and
internal processes before a purchase is made?

U A.0-3 months

1 B. 3-6 months

U C.6-12 months

U D.1-2years

U E. Over 2 years

U F. Not Applicable

Fax completed form with credit

card authorization to 703-836-4543. Do NOT mail and
fax form —charges may be duplicated. Mail purchase
order along with form and addressed

return envelope to:

IACP Conference Registration
515 N. Washington St.
Alexandria, VA 22314-2357 USA

* Full conference registration fee includes access to all general assemblies,
workshops, receptions, Exhibit Hall and Host Chief’s Night

+ Family refers to a spouse or family member, not a business associate or fellow
law enforcement colleague. ONLY the family member’s name, city, and state
will appear on their badge. Family members do not receive certificates for
workshops.
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HOTEL INFORMATION
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Shuttle
Provided

Distance to

Rates Starting At | Convention Center

T Aloft Philadelphia Airport $143 7 miles Q
_2 Courtyard by Marriott Philadelphia Downtown $239 1 block ﬁ
BN Crowne Plaza Philadelphia West $143 6.6 miles =
T Doubletree Hotel Philadelphia $189* .7 miles Q
T Embassy Suites Philadelphia Center City $229 .6 miles E
T Four Points by Sheraton Philadelphia Airport $143 7 miles E
T Four Points Philadelphia City Center $179** 1 block k
T Four Seasons Hotel Philadelphia $239*** .8 miles E
T Hampton Inn Philadelphia Convention Center $184 1 block k
T Hilton Garden Inn Philadelphia Center City $204 1 block k
T Holiday Inn Express Midtown $189 6 blocks k
? Holiday Inn Express Penn’s Landing $143 1.5 miles g
? Homewood Suites University City $179** 2 miles E
T Hotel Monaco Philadelphia $249 1 mile Q
? Hotel Palomar Philadelphia $249 .8 miles E
? Hyatt at the Bellevue $239 .7 miles g
7| Hyatt Regency Philadelphia Penn’s Landing $209 1.5 miles E
? Le Meridien Philadelphia $245%** 1 block k
? Loews Philadelphia Hotel $199* 1 block k
? Omni at Independence Park $209** 1 mile Q
T Philadelphia Marriott Downtown $249 1 block k
? Radisson Plaza-Warwick Hotel $179** .8 miles E
? Residence Inn Philadelphia City Center $246 1 block K
7 Ritz-Carlton Philadelphia $252 4 blocks k
? Sheraton Philadelphia Downtown $199*** 4 blocks k
26 Sheraton Society Hill $189 1.3 miles E
7 Sheraton Suites Airport $143 ¢ 7 miles E
F Sheraton University City $199 2.5 miles E
XY Sofitel Philadelphia $235%* 8 miles =
Y] Sonesta Hotel Philadelphia $169** 7 miles [=]
? Westin Philadelphia $245%** .7 miles E
YR Windsor Suites $199 .5 miles E
33 Wyndham Philadelphia Historic District $169** 1 mile Q

TRAVEL Discoynrs
Amtrqk dlSCOunt

% of coq
statlon Is 15_Ch ticket (Train

Umted d:scount 2-10% of ticket
e

Dollar discount:
5% of rental cqr

Visit WWW.thelACPconfe

re
for detqils, o

Free Parking & Transportation
Commuting? Free parking is available at the
Mann Center. Transportation will be provided
to/from the parking lot to the convention center.
The parking and shuttle are available
Sunday - Tuesday, 6:00 AM - 6:00 PM

* Prevailing government per diem. Rates will be confirmed 10/1/13.
* Five night minimum rate, please see website for details.
** Four night minimum rate, please see website for details.
*** Early bird rate, please see website for expiration and details.
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@ Book your hotel online at www.thelACPconference.org and receive your hotel confirmation.

Please submit form to:

Travel Planners Inc./IACP

381 Park Avenue South, 3rd Floor

New York, NY 10016 USA

Phone: 877-IACP-123 (877-422-7123) or 212-532-1660
Fax: 212-779-6128

Hotel Choice:

1.

2.

3.

4.

5.

Arrival Date: Departure Date:

Room Type: Suite Request:

U Single (1 person/1 bed) 1 Parlor and one bedroom
U Double (2 people/1 bed) 3 Parlor and two bedrooms
) Twin (2 people/2 beds) Note: All suite requirements will be subject to
U Triple (3 people/2 beds) approval by the IACP.

U Quad (4 people/2 beds)

Special Requirements:

U If you have any disabilities that require special facilities in your sleeping room, please check here.

Someone will contact you to discuss further.

Name(s) of Occupant(s):

1.

2.

3.

4.

Mail Confirmation to:

Name

Agency/Organization

Mailing Address

City

State Zip/Postal Code
Country

Phone Fax

Email

Frequent Guest Program:

Hotel

Account Number

RESERVATION DEADLINE:
September 27, 2013

Every effort will be made to accommodate your request,
subject to hotel availability and rate. Rooms are assigned
in the order in which registrations are received. If your five
hotel choices are not available, you will be contacted.

Once you receive a confirmation from Travel Planners, you
will have five business days to go online and guarantee
your reservation with a credit card. Any unguaranteed
reservation is subject to cancellation. For a check deposit
for one night’s room and tax, please make your check
payable to Travel Planner’s Inc. All checks must be
received by the deadline of August 30, 2013.

Confirmation will be emailed, faxed, or mailed the next
business day after receipt of your request. If you do not
hear from Travel Planners Inc. within five business days,
please call Travel Planners Inc. and we will send your

confirmation.

Changes and cancellations should be made through
Travel Planners Inc. at least three weeks before arrival.
Changes may be subject to hotel availability. If changes
or cancellations are made less than three weeks before
arrival, please refer to your confirmation for specifics on
your hotel’s change and cancellation policy.

Many hotels are now imposing fees for early departure.
This policy is at the discretion of the individual hotel, and
the amount of the fee varies by hotel. To avoid an early
departure charge, be sure to verify your actual date of
departure at the time of check-in. Please submit form to:

Travel Planners Inc./IACP

381 Park Avenue South, 3rd Floor

New York, NY 10016 USA

Phone: 877-IACP -123 (877-422-7123) or 212-532-1660
Fax: 212-779-6128

PAYMENT:
(No Registrations will be processed unless
accompanied by payment in full.)

U Check enclosed for one night’s deposit. (Check
should be made payable to Travel Planners Inc.,
payable in U.S. funds.) Mail deposit payment
with completed form to:

Travel Planners Inc./IACP
381 Park Avenue, South, 3rd Floor
New York, NY 10016 USA

U Credit Card reservations can be made online at
www.thelACPconference.org or by calling
877-I1ACP -123.
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luesday, October 22, 2013
Temace Ballrocom, Pennsylvania Corvention Center
&00 PRA-7:00 PM Reception
700 PM-10:00 PM Dinner and Program
Block e Ophonal

Join us in welcoming the LACP's new President with an evening of live music, dinner, and dancing
with your friends and colleagues
Whatever your plans are for IACP 2013, make sure they includes the Annudal Banguet

Seats are [imited, so visit www.thelACPconference.org today fo purchase tickefs.
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Safety
First

By Colonel John Born,
Superintendent, Ohio
State Highway Patrol

he life of a law enforcement vehicle is

brutal. It takes a beating on many differ-
ent levels, from the speeds at which it rou-
tinely is driven to the number of road miles
it travels during a 24-hour period. The Ohio
State Highway Patrol (OSHP) recognizes
that the patrol vehicle is a vital resource
that can ultimately make its troopers more
efficient and create a safer driving environ-
ment. The OSHP is striving to provide its
sworn officers with the safest vehicle avail-
able for the diverse duties they are expected
to perform, along with the skills essential to
operating that vehicle safely.

Over the past few years, there have been
significant advances in automotive technol-
ogy involving safety and overall vehicle
dynamics. Advances in engine performance,
control mechanisms, and braking systems
were three key features that the OSHP
considered priorities when selecting a new
patrol vehicle. In order to meet the increased
driving demands required to make Ohio
safer, the OSHP sought a high-performance
vehicle that could respond to a driver’s
input by controlling its output safely, that is,
it was important to obtain a vehicle that had
immediate response capabilities.

Transitioning to Dodge Chargers

In the spring of 2012, the OSHP began
transitioning to the new Dodge Charger
based upon its high performance and five-
star safety rating by the National Highway
Traffic Safety Administration (NHTSA).!
When the transition is complete, the OSHP
may have the largest Dodge Charger high-
performance vehicle fleet in North America.

Managing Risk

When the OSHP considered the Charger,
there was immediate concern over its high
performance, its operational differences
from the Ford Crown Victoria Police Inter-

40 THE POLICE CHIEF/JULY 2013

ceptor (CVPI), its handling characteristics,
and its impact on the safety of the officers
and the public. This commitment to safety
was the risk management team’s chief con-
cern, for the OSHP did not want to place
its officers in harm’s way by adopting a
patrol vehicle that officers were not properly
trained to operate in a safe manner.

There are essentially three stress-creating
events that law enforcement officers face:
being involved in a shooting; being involved
in a physical altercation (fight); and operating
a patrol vehicle. With each traffic stop made
or call for service answered, the unknown
always exists. It is the “unknown” for which
each officer is trained and for which each offi-
cer prepares daily.

Historical data convey that driving a
patrol vehicle creates the highest operational
risk to officers and the agency. Officers typi-
cally do not deploy their service weapons
every day, nor do they become involved
in a physical altercation every day. How-
ever, driving a patrol vehicle generally is
an everyday occurrence involving various
non-emergency, emergency, and pursuit
situations. Law enforcement managers and
sworn officers have to manage this risk
through a proper and regular emergency
vehicle operator course (EVOC).

Increasing Training Standards

The OSHP’s risk managers identified
the need for increased EVOC training as it
transitioned to the Dodge Charger; they did
not want any officers operating a new patrol
vehicle without proper familiarization and
advanced training. Unfortunately, within the
past two years, the OSHP experienced the
death of one young officer and serious inju-
ries to two other officers due to traffic-related
crashes. Consequently, addressing the dan-
gers of high-speed and pursuit driving
became imperative with maintaining officer

safety and public safety as priorities in the
operation of the new vehicle. Increased, peri-
odic training has become the OSHP’s key to
ensuring officers maintain and increase their
proficiency behind the wheel.

The OSHP’s Academy staff created for all
sworn officers an in-service EVOC, which
focused on proficiency verification training
and a “safety first” mentality in terms of the
Chargers. Economic constraints prohibit
Ohio from constructing a new driver train-
ing facility. However, in order to provide an
improved EVOC, the OSHP has successfully
partnered with the Mid-Ohio Sports Car
Course (Mid-Ohio) in Lexington, Ohio. This
quality training program has the basic objec-
tive of providing the finest Dodge Charger
law enforcement training found anywhere.
Officers who experience the training at Mid-
Ohio will agree with world-class, profes-
sional drivers who have labeled this track
one of the best technical driving tracks in the
United States.

The partnership with Mid-Ohio affords
the EVOC training staff a comprehensive
motorsports facility where the Charger can
be driven on a permanent road racing track
and the capabilities of the vehicle can be
experienced by sworn officers in a multi-
dimensional driving environment. This
four-hour block of instruction is broken into
two distinct phases: vehicle performance
operations and vehicle maneuverability
operations. The first phase of the Mid-Ohio
training allows sworn officers to work
on higher speed driving concepts such as
proper line of travel, roadway positioning,
and steering inputs. This training incor-
porates both the performance track and
the multi-skills paddock area. The track
is a 2.4-mile course comprised of various
turns, curves, grades, and straightaways.
It allows officers to manage turns and
curves and familiarize themselves with the

http://www.policechiefmagazine.org
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Split-second decisions about when to pursue, how to pursue, and
how to terminate pursuits can have far-reaching consequences.

Join Pursuits to improve your department’s outcomes
and get your copy of “Pursuits; Data that Drives Safety, 2013 Edition,”
a thorough analysis of more than 2,000 pursuit records from 2011
and 2012. Fer more information call 800_328.1921.

www.logindpursuits.net



Charger’s handling capabilities. In addition, officers are trained
using practical, scenario-based exercises. The second phase of the
training requires officers to maneuver through several coned courses
and events on the multi-skills paddock in order to familiarize them-
selves with the Charger’s pivot points, line of sight, turning radius,
and overall dynamics. This training affords officers the opportunity
to recognize and assess their driving abilities and build upon that
vital skill-set. Additionally, a tire deflation device deployment practi-
cal exercise is incorporated to further enhance each officer’s ability
to properly access, deploy, and retrieve the device.

There are many risk factors when driving at high speeds that
must be considered by each officer, such as safety, the officer’s
personal abilities, and the capability and speed of the vehicle. As
speeds increase, so does the operational risk to both the officer and
the public. Therefore, it is important to know that sworn officers can
safely operate a vehicle at high speeds and through various practi-
cal situations.

Creating the Charger Familiarization Course

The Dodge Charger training that was created by the EVOC train-
ing staff is four-fold: an explanation of the dimensional changes and
comparisons between the Charger and the CVPI; explanation of
Electronic Stability Control (ESC); general familiarization with the
Charger; and practical driving events where the officers demon-
strate proficiency with the Charger. Transition training is required
when an officer is trading in a CVPI for a Charger and must be com-
pleted prior to utilizing the vehicle for daily patrol operations.

In creating the training, it was important to explain the terminol-
ogy involved with the operation of the Charger. The classroom por-
tion of the training includes discussions about the interior, exterior,
engine, acceleration, and the ESC feature. The hands-on training
with the instructors familiarizes the officers as to where features are

located on the interior and exterior of the vehicle. The practical por-
tion encompasses both cone and line of travel events and is geared
toward the officers’ becoming comfortable with the dynamics of the
vehicle, pivot points, tighter turning radius, line of sight, accelera-
tion, and braking system.

At the conclusion of each EVOC, officers critique the training.
There has been overwhelming, positive feedback that the training is
necessary for every officer who is assigned a Charger.

Acquiring Decision-Making Skills and Operating a Performance
Patrol Vehicle

Operating patrol vehicles requires officers to make many deci-
sions throughout their shifts that could impact both themselves and
the public. Law enforcement managers understand that levels of
competency and decision making vary among officers. This vari-
ance, coupled with a performance-based patrol vehicle that initially
is unfamiliar to most officers, could lead to an erroneous driving
event. Additionally, many law enforcement managers still fail to
provide officers training on a new patrol vehicle.

Relevant EVOCs need to be developed and implemented to train
officers on the importance of making good, sound decisions while
behind the wheel. When molding their decision-making skills, offi-
cers must understand that going fast is not the goal of driving the
Charger. Ultimately, the safety of both the officer and the public is
the primary goal.

For more information on the OSHP’s EVOC email Sergeant Car-
olyn Zeisler at czeisler@dps.state.oh.us. %*

Note:
12012 Dodge Charger Safety Overview,” http://autos.aol.com/cars
-Dodge-Charger-2012/safety-features (accessed March 7, 2013).

Truly Free Online Training
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www.tactical-officer.com/chief
206.453.0353
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JACP Executive Search©

Chief of Police
East Carolina University

East Carolina University is seeking applications
for the position of chief of police.

The ideal candidate will be a superior communicator
whose leadership, management, and strategic planning
skills will continue to move the East Carolina University
Police Department on the path of progressive delivery of
police and security services.

The East Carolina University Police Department is a full-
service police organization. The Department was CALEA
accredited in 2007 and consists of 62 sworn employees
and 18 professional staff. The chief of police has overall
responsibility for the operations and administration of the
department and for working with other campus officials
to ensure a safe and welcoming environment. The chief
of police reports to the Associate Vice Chancellor for
Environmental Health and Campus Safety (AVC). The AVC
reports to the Chancellor and serves on the Chancellor’s
Executive Council.

For a century, East Carolina University has served the
people of North Carolina and the nation. From modest
beginnings as a teacher training school, ECU has

grown to become a national research university with an
enrollment of more than 27,000. The university is located
in Greenville, North Carolina (population 84,554), one of
the fastest growing cities in the state. Greenville is the
business, cultural, educational, and medical hub in eastern
North Carolina. Within a two-hour drive of Atlantic coast
beaches, Greenville offers an exceptional quality of life,
with diverse cultural and recreational opportunities, and a
mild climate with all four seasons.

,_\|\| Il East Carolina University

REQUIREMENTS

Candidates must possess a bachelor’s degree from an
accredited college or university and have substantial law
enforcement experience at the command level. Preferred
qualifications include a master’s degree from an accredited
college or university and evidence of continuing training
and self-development such as graduation from the FBI
National Academy or other police leadership development
program. Candidates must have the ability to build
relationships with the university and local communities.
The successful candidate must demonstrate the capacity
for dealing effectively with university students, faculty,
and staff representing many cultures, backgrounds, and
experiences. The successful candidate must possess
applicable certification from North Carolina Criminal
Justice Education and Training Commission or obtain such
certification within one year.

SALARY
The salary range for this position is commensurate with
qualifications, with a competitive benefits package.

APPLICATION PROCESS
Replies must be received no later than August 16, 2013.

The International Association of Chiefs of Police is
assisting in the search process. To apply, candidates
should submit a candidate profile online at www.jobs
.ecu.edu and submit a resume and a letter of interest to
IACP, Attention: East Carolina University Chief Executive
Search, 515 North Washington Street, Alexandria, VA
22314-2357. Replies may be e-mailed to search@theiacp
.org or faxed to (703) 836-4544.
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Place-Based Traffic
nforcement and Violent

rime Strategy

By Daniel W. Gerard, M.S., Captain, Cincinnati, Ohio,
Police Department
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n 2006, the Cincinnati, Ohio, Police Depart-

ment developed and implemented its
Crash Analysis Reduction Strategy (CARS),
which reduced traffic crashes through a
series of focused strategies that reduced
crash opportunity, increased violator risk
and effort, increased police guardianship on
streets and highways, and ultimately saved
lives. By the end of 2010, fatal traffic crashes
within the city limits had been reduced by
47 percent compared to 2005.!

The three primary action areas of CARS:
high-visibility patrol, consistent enforce-
ment, and analysis of hot spots paralleled
those of the Data-Driven Approaches to
Crime and Traffic Safety (DDACTS) model
developed by the National Highway Traf-
fic Safety Administration (NHTSA), which
has been proven to both reduce crime and
increase traffic safety in cities that have
implemented it? However, despite anec-
dotal evidence that CARS had a crime reduc-
tion effect, the Cincinnati Police Department
had not formally measured CARS’ impact
on criminal activity.

In January 2013, District 4 of the Cincin-
nati Police Department merged the existing
CARS and DDACTS strategies into one for-
mal place-based traffic enforcement strategy
that targeted both traffic crashes and violent
crimes in identified street gang territories.
The new strategy was named HAZARD as
it focused on both traffic crashes and violent
crimes in High Activity Zones and Resource
Deployment in them.

HAZARD Theory Development

Cities are often identified by their neigh-
borhoods. The citizens’ behavior, good or
bad, which regularly occurs in only a very
small segment of the neighborhood, can
define the perception of the entire neighbor-
hood. An entire neighborhood may have a
reputation as a high-violence or high-crime
location, when in reality the majority of
criminal activities are concentrated in a two-
block area or in an apartment building, store,
or parking lot while the rest of the neighbor-
hood is relatively crime free.

Similar area typing occurs with traffic
crashes and other traffic incidents. A road-
way may acquire a reputation for traffic
crashes or congestion, but a detailed analy-
sis of the crashes and congestion will show
the vast majority of the crashes occur at one
intersection or traffic backups occur at partic-
ular times of the day;, such as during morning
or afternoon rush hours. The rest of the time,
the roadway functions without problem.

Police agencies routinely deploy their
officers in precincts, districts, zones, sectors,
beats, or neighborhoods depending on the
specific agency. All of these areas share the
common trait of being geographically large
and as such are more difficult to analyze in
terms of crime causative factors or to evalu-
ate for program effectiveness.
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A place-based strategy, by contrast, focuses on a much smaller
geographic unit such as an address, intersection, street segment, or
street corner.> When traffic crashes or crime regularly come together
at these places, they become well-known as high activity zones or the
more commonly termed hot spots.* This smaller geographic focus
allows for easier measurement of both criminal and traffic activity
patterns, timely identification of the underlying causative factors
of problems, immediate evaluation of action plans implemented to
positively impact the identified cause, and quick modification of the
plans if they are shown to be ineffective.

Numerous academic research studies establish that crime has
been empirically proven to cluster in time and space and at particular
locations, remain stable over time, and be committed by a relatively
small number of offenders.’ Police officers who regularly patrol an
area can readily point out locations they respond to almost daily on
calls for service regarding traffic crashes or criminal activities. Analy-
ses of Cincinnati crime show that it followed the same cluster and
offender patterns, and analyses of Cincinnati traffic crashes show that
collisions grouped in small geographic areas, which resulted in the
original development of CARS.®

Using the principles of place-based theory; it was hypothesized
that a highly visible traffic enforcement focus on small street seg-
ments in which traffic crashes and violent crime overlapped inside
identified street gang territories would drive down both violent
crime and traffic crashes throughout the entire District 4 patrol area.
Street segments within gang territories were chosen for the targeted
intervention because the Cincinnati Police Department regularly
identified and updated both the identities of street gang members
and their territories as part of an existing violence reduction program
and city gang members were previously shown to be disproportion-
ately involved in violent criminal activity.”

HAZARD Problem Analysis

The Cincinnati Police Department has five patrol districts that
serve approximately 300,000 city residents. District 4 runs through
the center of the city for 11.6 square miles, contains 10 distinct neigh-
borhoods, and is the second busiest patrol district in terms of citizen
calls for service and violent and overall crime. Two of the neighbor-
hoods, Avondale and Walnut Hills, are annually two of the top three
most violent neighborhoods in the city for gun-related violence and
also contain major traffic arteries that generate regular calls for service
for traffic crashes. The neighborhoods of Roselawn and Bond Hill are
adjacent to Avondale, are situated along the same major traffic artery,
and suffer from similar crime problems. Collectively in 2012, these
four neighborhoods accounted for over 75 percent of District 4's vio-
lent crimes (homicides, felonious assaults, and robberies).?

Prior to the implementation of HAZARD, the District 4 crime
analyst divided the entire district into street segments of one block
each and identified a total of 2,352 individual street segments within
its boundaries. Street segments that experienced two or more
violent criminal offenses in 2012 were then identified and totaled
125, almost all of which were either within existing street gang terri-
tory or on the border of a street gang territory. Next, street segments
that experienced three or more traffic crashes in 2012 were identi-
fied and totaled 302. Of the 302 high-traffic crash street segments,
102 overlapped with the previously identified high-violent crime
street segments.

After the high—violent crime and traffic crash street segments
were identified, traffic citation locations were analyzed. In 2012,
District 4 officers issued 3,935 traffic citations for hazardous mov-
ing violations, excluding those citations that were issued during
traffic crash investigations. Of these citations, 1,027 traffic citations
(26.1percent of all citations issued) were issued inside the street gang
territories identified by District 4 officers; and 1,746 citations (44.4
percent of all citations issued) were issued in high-crash zones.

When the locations of traffic crashes, traffic citations, and violent
crime were mapped across the district, some locations for targeted
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deployment stood out: Avondale; Walnut Hills; Roselawn, and Bond
Hill. (See figures 1 and 2.) Traffic crashes, violent crime, and street gang
territory overlapped in these four neighborhoods; but a drill down into
their street segments revealed that a more focused effort in both traf-
fic enforcement and visibility was needed. Officers conducted regular
traffic enforcement in some of the identified overlap areas, but, in other
overlap areas, enforcement efforts lacked consistency.

The overlay maps clearly showed several areas in which officers
focused their traffic enforcement activity on locations where they
were able to easily write citations for violations but that had no corre-
lation to either high activity traffic crashes or crime zones. To achieve
maximum positive impact in traffic crash and crime reduction, daily
traffic enforcement needed to be more centered on the overlap areas
and shifted away from these non-high-activity areas in which offi-
cers were comfortable. They could get a point on their daily work-
sheet by writing an easy citation that had no overall impact on traffic
crash or crime reduction.

HAZARD Implementation

After the traffic and crime data were analyzed, they were pre-
sented to all of the officers assigned to District 4. Officers were asked
a series of detailed questions about both the traffic patterns and the
crime that occurred in the targeted 102 overlap high activity street
segments during their normal shift hours.

When the results of this questionnaire were calculated, precise,
narrowly defined locations within each street segment were identi-
fied and chosen to receive increased traffic enforcement. The loca-
tions were specifically chosen to disrupt repeat locations for traffic
crashes and criminal activities, and increased visibility in these loca-
tions would lead to an anticipated reduction in traffic crashes and
crime throughout the entire District 4 patrol area.

The supervisors of each shift were provided comprehensive lists
of the high activity street segments and of the known gang mem-
bers who either resided in or conducted their illegal trade in those
segments to share with their patrol officers and detectives. Officers
assigned to patrol the selected street segments were then directed
to emphasize traffic enforcement while on patrol and to conduct
detailed field interrogation reports on those gang members they
encountered during traffic stops. Each shift also assigned a daily dis-
cretionary traffic car not responsible for answering routine calls for
service and solely focusing on traffic enforcement in the known high
activity zones.

HAZARD Results for First Quarter of 2013

Through the first quarter of 2013, HAZARD had the desired
impact on traffic safety and violent crime. The neighborhoods of
Walnut Hills, Roselawn, and Bond Hill have shown significant
reductions in violent crime, property crime, and traffic crashes.
Avondale still presents challenges as violent crime levels there have
remained stable. However, Avondale has shown small reductions
in both property crime and traffic crashes since HAZARD was
implemented.

Overall, violent crime, property crime, and traffic crashes have
been reduced from 2012 levels throughout the entire patrol area of
District 4.

e Violent crime is down 13 percent.
® Property crime is down 13 percent.
e Traffic crashes are down 11 percent.’

Conclusion

Academicresearch has clearly shown that a place-based approach
to crime will result in reductions.’® Through the use of HAZARD,
the Cincinnati Police Department sought to determine if a narrower
place-based approach to traffic enforcement in high-crime areas
would also be effective in crime prevention.

District 4 of the Cincinnati Police Department started its HAZ-
ARD project in January 2013 and placed officers on the specific street
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segments where criminal activity and traffic crashes overlapped
within street gang territory. Those officers were then directed to use
traffic enforcement both to increase visibility and to reduce traffic
crashes and violent crime. District 4 has achieved that goal in three
of the four targeted neighborhoods during the first three months of
the initiative.

Both the officers and the supervisors assigned to District 4 now
have an increased understanding of a place-based strategy and its
ability to positively impact both traffic crashes and crime by focusing
on smaller high activity street segments instead of larger geographic
areas. All District 4 crime and traffic data are now analyzed in a
manner that targets the precise locations where incidents occurred
as well as who committed the offense or was victimized by it. Repeat
locations, repeat offenders, and repeat victims are quickly identified
and addressed. Traffic crashes and crime are down across the entire
District 4 patrol area and not just in the targeted street segments. By
implementing a place-based approach to traffic enforcement that
narrowly focuses on high activity street segments, traffic crashes are
reduced and benefits in crime prevention are achieved.

Notes:

Daniel W. Gerard et al,, “Cincinnati CARS: A Crash Analysis
Reduction Strategy,” The Police Chief 79 (July 2012): 24-31, http://www
.policechiefmagazine.org/magazine/index.cfm?fuseaction=display
_arché&article_id=2710&issue_id=72012 (accessed April 16, 2013).

National Highway Traffic Safety Administration, Data Driven
Approaches to Crime and Traffic Safety (DDACTS) Operational Guidelines,
DOT HS 811 185, (August 2009) http://www.nhtsa.gov/Driving+Safety/
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NEW MEMBERS

This posting of new member applications is published
pursuant to the provisions of the IACP Constitution & Rules,
Article II, Section 2(c). If any active member in good standing
objects to any application, written notice of the objection must
be submitted to the executive director within 60 days of publi-
cation. The application in question shall then be submitted to
the Executive Committee and shall require the affirmative vote
of two-thirds of the members of that committee for admission
of the applicant.

The full membership listing can be found in the members-
only area of the IACP website (www.theiacp.org).

*Associate Members
All other listings are active members.

AUSTRALIA

Canberra—Lancaster, Steve R, Assistant Commissioner
Crime Operations, Australian Federal Police, GPO Box 401, ACT, 61
0261315650, Email: steve.lancaster@afp.gov.au

Logan Central/QLD—Hortz, Owen C, Inspector Support Ser-
vices, Queensland Police Service, Logan Central Police Station,
11 Civic Parade, 4114, 61 0738261888, Fax: 61 34458030, Email: hortz
.owenc@police.qld.gov.au

BELGIUM

Brussels—Allaerts, Dirk, Chief of Cabinet, Belgian Federal
Police, Fritz Toussainstraat 8, 1050, 32 478233895, Email: dirk
.allaerts@police.belgium.eu

BRAZIL

Adamantina SP—*Coutinho, Israel P, Police Officer, Policia
Civil Do Estado De Sao Paulo, Alameda Maria Candida Romanini
No 290, 17.800-000, 55 35212484, Fax: 55 35212484, Email: israelpc@
ibest.com.br

CANADA

Alberta

Edmonton—*Kowalyk, Apollo, Staff Sergeant, Edmonton
Palice Service, 9620 103A Ave, T5H 0H7, Email: apollo.kowalyk@
edmontonpolice.ca

British Columbia

Port Moody—Richards, Andrew J, Deputy Chief Constable,
Port Moody Police Dept, 3051 St Johns St, V3H 2C4, (604) 469-4653,
Fax: (604) 937-1314, Email: arichards@portmoodypolice.com, Web:
www.portmoodypolice.com

Ontario

Ottawa—Tardif, Marc, Assistant Commissioner, RCMP, 73
Leikin Dr, K1A 0R2, (613) 843-6279, Fax: (613) 825-9438, Email: marc
tardif@rcmp-gre.ge.ca

Waterloo—*Schulenberg, Jennifer L, Assistant Professor,
Univ of Waterloo, Dept of Sociology & Legal Studies, 200 University
Ave W, N2L 3G1, (519) 888-4567, Fax: (519) 746-7326, Email: jschule@
uwaterloo.ca, Web: www.sociology.waterloo

—*Treddenick, Alan, Director Law Enforcement Liaison,
Blackberry, 300 Hagey Blvd, N2L 0A4, Email: atreddenick@
blackberry.com
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JAMAICA

Kingston—Allen, Lincoln A, Director, Ministry of National
Security, 2 Oxford Rd, 5, 876 5642458, Fax: 876 9065153, Email:
lincoln.allen@mns.gov.jm

MALDIVES

Male—Riyaz, Abdulla, Commissioner of Police, Maldives
Police Service, Shaheed Hussain Adam Bldg, Boduthakrufaanu
Magu, 20125, 960 9888660, Fax: 960 3313046, Email: commissioner@
police.gov.mv, Web: www.police.gov.mv

NEPAL

Kathmandu—Onta, Kosh R, Inspector General, Armed Police
Force, Armed Police Force Headquarters, 977 9851047676, Fax: 977
14287876, Email: kronta8@hotmail.com, Web: www.apf.gov.np

NIGERIA

Abuja—*Kolajo, Ogundile A, Assistant Superintendent of
Police, Nigeria Police Force, D Dept FCID Headquarters, 234
35896648, Email: joyjudejoshuah@yahoo.com

—Lawal, Hamimat, Deputy Superintendent of Police, Nigeria
Police Force, Force Secretary Office, Louis Edet House Force
Headquarters, Area Eleven, 234 8037115521, Email: meema164@
yahoo.com

Enugu—*Mbanefo, Gloria N, Legal Advisor, Universal
Insurance PLC, 4 Ridgeway Rd GRA, 234 8033135654, Email:
the_glo2000@yahoo.com

Festac Town—Akaro, Angela, Chief Superintendent of Police,
Nigeria Police Force, Area E Command, 234 8037177054

—NMariam, Ogunmolasuyi B, Assistant Superintendent of
Police, Nigeria Police Force, Area E Command, 234 8025053393,
Email: mariamolubusola@yahoo.com

Ibadan—Agbede, Janet E, Assistant Commissioner of Police,
Nigeria Police Force, PO Box 19111, Dugbe, 234 8034726458, Email:
janetagbede@yahoo.com

—Julianah, Oluwole 0, Assistant Superintendent of Police,
Nigeria Police Force, NW8/388 Adelove Bus Stop, Agbowo Univ of
Ibadan, Email: olubunmi.juhanah@yahoo.com

Idimu—Tolani, Ogunjobi, Chief Superintendent of Police,
Nigeria Police Force, Lagos State Police Command, 21C Area
Commander Area Headquarters, 234 8035002739, Email:
ogunjohiomotolani12@gmail.com

Ikeja—Aisedion, Innocent 0, Assistant Superintendent of
Police, Nigeria Police Force, Police College, 234 69532940, Email:
innosantoes1@yahoo.com

—Akpalayoma, David, Deputy Superintendent of Police,
Nigeria Police Force, Lagos State Command, 234 8023517194, Email:
davidakpalayoma@ymail.com

—Olufunso, Afolayan 0, Deputy Superintendent of Police,
Nigeria Police Force, No 1 Oba Akinjobi St GRA, PO Box 631 Oshodi,
234 8037720420, Fax: 234 17624349, Email: funshi74@yahoo.com

Ikoyi—Abubakar, Aliyu B, Chief Superintendent of Police,
Nigeria Police Force, Force Headquarters Welfare IGP, Kam
Selem House, Moloney Obalende, 234 3262940, Email:
aliyubalarabeabubakar@yahoo.com

—~Akinsanya, Rasheed 0, Assistant Superintendent of Police,
Nigeria Police Force, Force Headquarters Welfare IGP, Kam Selem
House, Moloney Obalende, 234 1534552, Email: owoakin1978@
yahoo.com

—Ekechi, Omolara V, Superintendent of Police, Nigeria
Police Force, Force Headquarters Welfare IGP, Kam Selem House,
Moloney Obalende, 234 8798397, Email: ekechio@yahoo.com

—*Fayomi, Aminat A, Member Police Community Relations
Committee, Nigeria Police Force, Force Headquarters Welfare
IGP, Kam Selem House, Moloney Obalende, 234 23193386, Email:
aminat.fayomi@yahoo.com

—Kareem, Wasiu |, Assistant Superintendent of Police,
Nigeria Police Force, Force Headquarters Welfare IGP, Kam
Selem House, Moloney Obalende, 234 3083620, Email: wasiujava@
gmail.com

—*Nkwariza, Bulus A, Investigator, Economic & Financial
Crimes Commission, 15A Awolowo Rd SW, 234 8064104317, Email:
nkwarizaa@yahoo.com

—*0gunduyile, Seun, Detective, Nigeria Police Force,
Economic & Financial Crimes Commission, 15A Awolowo Rd, 234
7034531373, Email: laura_s_y@yahoo.com

—~Olawale, Awusinu M, Assistant Superintendent of Police,
Nigeria Police Force, Force Headquarters Welfare IGP, Kam Selem
House, Moloney Obalende, 234 8028011089, Email: olawale-
awusinu@yahoo.com

—*0lowojebutu, Olufemi, Inspector, Nigeria Police Force,
Force Headquarters Welfare IGP, Kam Selem House, Moloney
Obalende, 234 6654412, Email: femidjesus@googlemail.com

—Yusuf, Oyewole S, Assistant Superintendent of Police,
Nigeria Police Force, Force Headquarters Welfare IGP, Kam Selem
House, Moloney Obalende, Email: onlinewithwole@yahoo.com

Lagos—Banjoko, Ahmed B, Assistant Superintendent of
Police, Nigeria Police Force, 28 Lawal St, Aghado ljaye Ojokoro, 234
8028011046, Email: comforterspecialist@gmail.com

—*Musibau, Saka A, Chief of Security, MDD Nigeria
Security Ltd, 3 Ashimowu St New Garage Gbadaga, Email:
princeade4godluv@yahoo.com

—*0lukayode, Ikukoyi 0, Detective, Nigeria Police Force,
Force Headquarters, 234 8023634244, Email: ikukoyiolufemi@
yahoo.com

Magodo—Olatunji, Disu R, Chief Superintendent of Police,
Nigeria Police Force, No 32 Social Science Rd, Univ of Lagos
Estate, 234 8037218946, Email: tunjidisuu@yahoo.co.uk

—*0lufunmilola, Disu M, Director, Disu Security Consultants,
No 32 Social Science Rd, Univ of Lagos Estate, 234 8076011198,
Email: funmiloladisu@yahoo.com

Port Harcourt—*0ku, Okokon D, Superintendent of Police,
Police Community Relations Committee, Nigeria Police Force, 76
Moscow Rd, 234 8099853426, Email: effi.okokon@googlemail.com

Satellite Town—*Chinelo, Ani R, Member Stakeholders Com-
mittee, Nigeria Police Force, Special Fraud Unit, No 16B Onotamere
Close, Email: geemacembassy@yahoo.com

Victoria Island—*Etti, Enmanuel J, Law Officer, Zenith Bank
PLC, Plot 87 Ajose Adeogun, 234 8032869346, Email: timajogmu@
yahoo.com

Yaba—*Sulaiman, Oyenuga K, Chairman/CEQ, Rydertech
Protection Services Ltd, 64 Queen St Alagomeji, 234 8055284914,
Email: rydertechprot@yahoo.com
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SUDAN

Darfur—Bode-0jo, Olufemi S, Assistant Superintendent of
Police, Nigeria Police Force, Unamid Police Main Headquarters,
El-Fasher, 249 926251199, Email: funfem221@yahoo.co.uk

TUNISIA

Tunis—Amraoui, Tarek, Lieutenant Colonel, Tunisian National
Guard, Guard National L'Aouin, 216 93908452, Email: tarek
_amraoui@yahoo.com

—Bedchiche, Lotfi, Lieutenant Colonel, Tunisian Presidential
Guard Forces, Carthage Presidential Palace, 216 71744666, Email:
lotfibedchiche@hotmail fr

—Ben Khaled, Mohamed Ali, Colonel/Director General of
Intervention, Tunisian National Guard, Guard National Route de la
Marsa, 216 24337341, Email: nourdaly@hotmail fr

—Bou Afsoun, Maher, Colonel Major, Tunisian National Guard,
Guard National Aouina, 216 71963032, Email: maherbouafsoun@
yahoo.fr

—Garbaa, Abdennaceur, General/Chief of Police, Tunisian
National Police, Police School Salammbo, 216 71732033, Email:
abdennaceurgarbaa@yahoo.com

—Hamdi, Mahmoud, Senior Chief of Police, Tunisian National
Palice, Inspection Division Ministry of the Interior, 216 71345396,
Email: mahmoud.hamdi151@yahoo.fr

—O0rfi, Sabeur, First Captain, Tunisian National Police, General
Direction of International Cooperation, 216 71338694, Email:
orfisabeur@yahoo.fr

—Zeddini, Lotfi, Colonel, Tunisian National Police, General
Direction of Intervention Bardo, 216 98564955, Email: zeddinilotfi@
hotmail.com

UGANDA

Kampala—Anyango, Mary Oyo-Nyeko S, Deputy Commis-
sioner of Police, Ugandan Police, Kampala Capital City Authority,
Kawempe Division Urban Council, PO Box 7010, 256 772318254,
Email: maryoyonyeko@gmail.co

UNITED KINGDOM

England

Newport Pagnall—*Wells, Simon, Company Director,
Acacial7,7 St Pauls Yard Silver St, MK16 OEG, 44 7824332593, Email:
simon@acacial7.org

UNITED STATES

Alaska

Anchorage—Fike, Deirdre L, Special Agentin Charge, FBI, 101
E Sixth Ave, 99501, (907) 265-8101, Fax: (907) 265-8401, Email: deirdre
fike@ic.fbi.gov, Web: www.fbi.gov/anchorage

—Greenstreet, Andrew, Captain, AK State Troopers,
5700 E Tudor Rd, 99507, (907) 269-5641, Email: andrew.greenstreet@
alaska.gov

—NMerrill, Andrew T, Lieutenant, AK State Troopers, 5700 E
Tudor Rd, 99507, (907) 269-5641, Email: andrew.merril@alaska.gov

Arizona

Casa Grande—Cervantes, Johnny, Chief of Police, Casa Grande
Police Dept, 373 E Val Vista Blvd, 85122, (520) 421-8700 Ext. 6010, Fax:
(520) 421-708, Email: johnny_cervantes@casagrandeaz.gov

Lakeside—Barnes, Dan, Lieutenant, Pinetop-Lakeside Police
Dept, 1360 N Niels Hansen Ln, 85929, (928) 368-8803 Ext. 230, Fax:
(928) 368-8814, Email: dbarnes@ci.pinetop-lakeside.az.us, Web:
www.ci.pinetop-lakeside.az.us

Paradise Valley—*Kornovich, Robert, Information Technology
Manager, Paradise Valley Police Dept, 6433 E Lincoln Dr, 85253,
Email: ac7xp@yahoo.com

Phoenix—*Huntley, Brandon, Sergeant, Phoenix Police
Dept, 620 W Washington St, 85003, (602) 262-4829, Email: brandon
huntley@phoenix.gov

St Johns—*Dugdale, Ben, Network Administrator, Apache
County, PO Box 428, 85936, (928) 337-7616, Fax: (928) 337-7511, Email:
ben@co.apache.az.us, Web: www.co.apache.az.us

—*Udall, Bowen, Systems Administrator, Apache County, PO
Box 428, 85936, (928) 337-7506, Fax: (928) 337-7511, Email: howen@
co.apache.az.us, Web: www.co.apache.az.us

http://www.policechiefmagazine.org

Tucson—Mercer, Walter D, Captain, AZ Dept of Public Safety,
6401 S Tucson Blvd, 85706, (520) 746-4500 Ext. 4547, Fax: (520) 746-
4511, Email: wmercer@azdps.gov

Arkansas

Fayetteville—Yates, Kenny W, Captain, Fayetteville Police
Dept, 100 W Rock St, 72701, (479) 587-3500, Fax: (479) 973-4844,
Email: kyates@ci.fayetteville.ar.us

California

Brentwood—*Baker, James L, President, Cytel Group, 912
Redhaven St, 94513, (925) 354-6893, Email: jim@cytelgroup.com,
Web: www.cytelgroup.com

Garden Grove—*Trevino, Lorraine, President/CEQ, Duratech
USA Inc, 12812 Valley View St Ste 10, 92845, (714) 898-2171, Email:
[trevino@duratechusa.com, Web: www.duratechusa.com

Los Angeles—Arcos, Robert N, Captain, Los Angeles Police
Dept, 7600 S Broadway, 90003, (213) 305-4707, Email: 26185@lapd
Jlacity.org

—Staar, Greg M, Captain, Los Angeles World Airports Police,
10285 Post Way, 90045, (310) 877-0855, Email: gstaar@lawa.org,
Web: www.lawa.org/airportpolice

National City—Espiritu, David, Lieutenant, National City
Police Dept, 1200 National City Blvd, 91950, Email: despiritu@
nationalcityca.gov

Rocklin—Milka, Lon, Captain, Rocklin Police Dept, 4080 Rock-
lin Rd, 95677, (916) 625-5445, Fax: (916) 625-5401, Email: lon.milka@
rocklin.ca.us, Web: www.rocklin.ca.us

Sacramento—Ehlers, Joshua B, Lieutenant, CA Hwy Patrol,
601 N Seventh St, 95811, (916) 843-3007, Fax: (916) 843-3264, Email:
jehlers@chp.ca.gov, Web: www.chp.ca.gov

San Bernardino—*Lee, Chris, Public Affairs Officer, San
Bernardino Co District Attorney’s Office, 303 W Third St 6th I,
92415-0502, (909) 382-3665, Fax: (909) 382-7674, Email: clee@shcda
.org, Webh: www.shcountyda.org

San Francisco—Sherwood, Karen, Deputy Director, Northern
CAHIDTA, PO Box 36102, 94102, (415) 558-2599, Fax: (415) 436-7484,
Email: ksherwood@ncric.org, Web: www.nchidta.org

Santa Monica—Venegas, Alfonso, Deputy Chief of Police,
Santa Monica Police Dept, 333 Olympic Dr, 90401, (310) 458-8465,
Email: al.venegas@smgov.net

Colorado

Arvada—*McGranahan, Jill F, Public Relations Coordinator,
Arvada Police Dept, 8101 Ralston Rd, 80001, (720) 898-6654,
Fax: (720) 898-6661, Email: jmcgranahan@arvada.org, Web: www
.arvadapd.org

Basalt—Knott, Gregory M, Chief of Police, Basalt Police Dept,
100 Elk Run Dr Ste 115, 81621, (970) 927-4316, Fax: (970) 927-4300,
Email: greg.knott@basaltpolice.com, Web: www.basalt.net

Boulder—*Wheeler, Dea, Legal Advisor, Boulder Co Sheriff’s
Office, 5600 Flatiron Pkwy, 80301, (303) 441-1699, Fax: (303) 441-4739,
Email: dwheeler@bouldercounty.org, Web: www.bouldersheriff.org

Lone Tree—Streeter, Jeff, Chief of Police, Lone Tree Police
Dept, 9220 Kimmer Dr Ste 120, 80124, (303) 339-8150, Fax: (303) 330-
8179, Email: jeff.streeter@cityoflonetree.com, Web: www
.cityoflonetree.com

District of Columbia

Washington—*Blagg, Kevin D, Director, International Justice
Mission, Investigations & Law Enforcement Development, PO Box
58147, 20037, Email: kblagg@ijm.org

—Demes, Frank, Assistant Chief of Police, George Washington
Univ Police Dept, Rome Hall 101, 801 22nd St NW, 20052, (202) 439-
8225, Email: demes@gwu.edu

—NMcClement, Anthony, Police Liaison Officer, Australian
Federal Police, 1601 Massachusetts Ave NVV, 20036, (202) 468-8102,
Fax: (202) 667-0275, Email: anthony.mcclement@afp.gov.au

—*Nicolaus, Cassi, Executive Assistant Vice President,
International Justice Mission, Investigations & Law Enforce-
ment Development, PO Box 58147, 20037, (703) 740-9995, Email:
cnicolaus@ijm.org

—*Purviance, Daryl, Director, International Justice Mission,
Investigations & Law Enforcement Development, PO Box 58147,
20037, (703) 465-5495, Email: tpurviance@ijm.org

Florida

Bay Harbor Islands—Hemingway, Sean, Chief of Police,
Bay Harbor Islands Police Dept, 9665 Bay Harbor Terr, 33154, (754)
779-1020, Email: shemingway@bayharborislands.net, Web: www
.bayharborislands.org

Deerfield Beach—*Van Cleave, Jim, Account Manager,
Advanced Public Safety, 400 Fairway Dr Ste 101, 33441, Email:
jvancleave@aps.us, Web: www.aps.us

Defuniak Springs—Clark, Donald W, Captain, Walton Co Sher-
iff's Office, 752 Triple G Rd, 32433, (850) 892-8186, Fax: (850) 892-8442,
Email: dclark@waltonso.org, Web: www.waltonso.org

Golden Beach—*Diaz, Alexander, Town Manager, Town
of Golden Beach, 1 Golden Beach Dr, 33160, Email: alexdiaz@
goldenbeach.us

Miami Beach—Carulo, Alex, Captain, Miami Beach Police
Dept, 1100 Washington Ave, 33139, (305) 673-7776, Email: alex
.carulo@miamibeachfl.gov

Miramar—Williams, Dexter M, Assistant Chief of Police, Mira-
mar Police Dept, 3064 N Commerce Pkwy, 33025, (954) 602-4400,
Email: dwilliams@miramarpd.org, Web: www.miramarpd.org

Pensacola—*Little, Debra D, Assistant General Counsel,
Escambia Co Sheriff's Office, 1700 W Leonard St, 32501, (850) 436-
9515, Fax: (850) 436-9491, Email: ddlittle@escambiaso.com

Tallahassee—*Derryberry, Kevin, Director of Development, FL
State Univ, College of Criminology & Criminal Justice, 634 W Call St,
32306, (850) 645-7585, Fax: (850)644-6211, Email: kderryberry@fsu
.edu, Web: www.crim.fsu.edu

—Franco, Frank S, Assistant Bureau Chief of Law Enforce-
ment, FL DBPR Alcoholic Beverages & Tobacco, 1940 N Moore
St, 32399, (850) 717-1123, Fax: (850) 488-3530, Email: frank.franco@
myfloridalicense.com

West Palm Beach—*Barborini, Stephen J, Detective, Palm
Beach Co Sheriff's Office, 3228 Gun Club Rd, 33406, (561) 644-3715,
Email: barborinis@pbso.org

Georgia

Athens—*Morris, John B, Officer, Univ of GA Police Dept,
286 Oconee St Ste 100, 30602, (706) 490-1518, Email: jmorris@
police.uga.edu

Atlanta—Camp, William C, Supervisory Special Agent, CSX
Railroad Police Dept, 1590 Marietta Blvd NV, 30318, (770) 402-8366,
Fax: (904) 245-4164, Email: william_camp@csx.com, Web: www
.csx.com

Dunwoody—Freeman, Ron H, Deputy Chief of Police,
Brookhaven Police Dept, 200 Ashford Center N Ste 150, 30338, (404)
637-0592, Fax: (404) 637-0593, Email: ron.freeman@brookhavenga
.gov, Web: www.brookhavenga.gov

Hawaii
Schofield—Bingham, Christopher J, Site Commander NSA-
Hawaii, NSA Police, Bldg 9, 96857, Email: cjbingh@hcc.ncsc.mil

lllinois

Carterville—Priddy, Donald, Director of Emergency Operations
& Risk Management, John A Logan College, 700 Logan College Rd,
62918, (618) 985-2828 Ext. 8162, Email: donpriddy@jalc.edu, Web:
www.jalc.edu

Chicago—*Boehmer, Robert, Director, Institute for Public
Safety Partnerships, 1007 W Harrison St, Rm 4014C, 60607, Email:
rboehme@uic.edu

—*Bricker, Michael E, President, Center of Police Psychologi-
cal Services, 30 N Michigan Ave Ste 515, 60602, (773) 428-0159, Fax:
(312) 273-4080, Email: michael.e.bricker@gmail.com

Crete—Hill, Robert A, Deputy Chief of Police, Village of Crete
Police Dept, 1370 Benton St, 60417, (708) 672-0912 Ext. 220,
Fax: (708) 672-3611, Email: rhill@villageofcrete.org, Web: www
wvillageofcrete.org

Moline—Patrick, Jerome J, Captain, Moline Police Dept, 1640
Sixth Ave, 61265, (309) 524-2233, Fax: (309) 797-0415, Email: jpatrick@
moline.il.us

Montgomery—Sanders, Armando D, Deputy Chief of Police,
Montgomery Police Dept, 10 Civic Center Ave, 60538, (630) 897-8707,
Fax: (630) 897-6320, Email: sanders@ci.montgomery.il.us

Oglesby—Knoblauch, James D, Chief of Police, Oglesby Police
Dept, 128 W Walnut St, 61348, (815) 883-8465, Fax: (815) 883-8114,
Email: oglesbypd@comcast.net, Web: www.oglesbypd.com

Indiana

Evansville—*Cullum, Jason, Sergeant, Evansville Police Dept,
15 NW Martin Luther King Jr Blvd, 47708, (812) 436-4948, Fax: (812)
436-4957, Email: jcullum@evansvillepolice.com

Frankfort—Bacon, Troy A, Chief of Police, Frankfort Police
Dept, 201 W Washington St, 46041, (765) 654-4245 Ext. 251,
Email: thacon251@frankfort-in.gov, Web: www.frankfort-in.gov/
departments-and-services/police-department
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Serve the Leaders of
Today and Develop the
Leaders of Tomorrow!

p

onsor New Members during

the 2013 President’s Membership Drive

Assist the IACP succeed in our vision of Serving the Leaders of Today, and Developing the Leaders of Tomorrow

by encouraging law enforcement’s current and future leaders with their careers by sponsoring them
for membership in the IACP. Whether you sponsor a Chief from a neighboring jurisdiction, an up
and comer in your agency or a civilian supporting our profession, IACP membership offers many
opportunities for professional growth and learning.

The TACP “Serves the Leaders of Today” through advocacy, training, research, and professional
services; The TACP addresses the most pressing issues facing leaders today. From new technologies
to emerging threats and trends, the IACP provides comprehensive and responsive services to its
members throughout the world.

The IACP is also focused on “developing the law enforcement leaders of tomorrow.” The IACP Center
of Police Leadership, its Police Chief Mentoring program, and numerous other training and educational

opportunities are designed to prepare tomorrow’s leaders for the challenges they will face.

Remember—law enforcement professionals at every level qualify for membership in the IACP.
Those in command-level positions qualify for active membership; others working in and associated
with law enforcement are eligible for associate membership. See the application for details.

Every member who sponsors at least one new member will receive an Official IACP Gift.
In addition, more rewards are available for sponsoring more than one member.

Sponsor 3 new members: Free registration to the 120th Annual IACP Conference being held
October 19 - 23, in Philadelphia, Pennsylvania, USA. (A $275 Value!)

Sponsor 5 new members: ITACP Model Policy CD ROM—One full volume of your choice complete
with 20 policies and research papers. (A $150 Value!)

In order to qualify for prizes and incentives the specially coded 2013 President’s Membership Drive
application MUST be used.

2013 President’s Membership Drive Rules and Information:

1. The new members you sponsor must use the 2013 President’s Membership Drive application
to qualify for prizes. Photocopies are acceptable.

. Applications must be received at IACP Headquarters by the close of business July 31, 2013.

. Renewing members do not qualify for this drive.

. Prizes are non-transferable.

. Winners of a free IACP Model Policy CD ROM will be able to make their choice
at the conclusion of the drive.

6. The 120th Annual IACP Conference will be held in Philadelphia, Pennsylvania, USA
October 19-23, 2013.

7. Members will be sent/notified of all prizes & incentives following the conclusion of the drive.

8. The first 200 members to sponsor a new member in the drive will receive the Official IACP gift.
The item sent will be at the discretion of the IACP.

Q1 = W N

“The International Association of Chiefs

of Police (IACP) is truly a remarkable
organization. For the past 119 years, the
TACP has blazed a trail for professional law
enforcement leaders around the globe. It
has aided thousands of law enforcement
executives throughout their careers and has
helped to define the policing profession as
well as shape it into what it is today. Help
the IACP further the careers of thousands
more and make our profession stronger by
sponsoring new members during the 2013
President’s Membership Drive.”

President Craig T. Steckler




IACP President’s Membership
Drive Application

International Association of Chiefs of Police
P.O. Box 62564
Baltimore, MD 21264-2564, USA

DO NOT USE

SINCE 1893

Amount
Acct. #
CK #
MS #

Phone: 1-800-THE IACP; 703-836-6767; Fax: 703-836-4543
I am applying for the following category of membership: 1 Active [ Associate

Name: (Please Print)

Title/Rank:

Agency /Business Affiliation:

Business Address:

City, State, Zip, Country:

Residence Address:

City, State, Zip, Country:

Business Phone: Fax:

E-mail:

Web Site:

Date of Birth: aum/pp/vear) / /

Signature:

Send mail to my [d Business [d Residence Address | I am a sworn officer. [d Yes 1 No
Number of sworn officers in your agency (if applicable) 1 a.1-5 1 b.6-15 1 ¢.16-25

1 d.26-49 [ e.50-99 [ £.100-249 [ £.250-499 [ h.500-999 A 1. 1000+

Approximate pop. served (if applicable) [d a.under 2,500 A b.2,500-9,999 [d c. 10,000 - 49,999
(1 d.50,000-99,999 [ e. 100,000 - 249,999 [ f.250,000 - 499,999 [ g. 500,000 +

Education (Highest Degree):

Date elected or appointed to present position:

Law enforcement experience (with approx. dates):

Have you previously been a member of IACP? [ Yes [d No

Membership
Requirements

Active Membership

Commissioners, superintendents,
sheriffs, chiefs and directors of
national, state, provincial, county,
municipal police departments.

Assistant chiefs of police, deputy
chiefs of police, executive heads
and division, district or bureau
commanding officers. Generally
the rank of lieutenant and above is
classed as active membership.

Police chiefs of private colleges
and universities who are qualified
as law enforcement officers within
their respective states/ provinces.

Officers who command a division,
district or bureau within the
department. Command must be
specified on the application.

Chief executive officers of railroad
police systems and railway express
company police systems.

Associate Membership

Police officers employed by
police agencies below the rank
of lieutenant.

Superintendents and other
executive officers of prisons.

EACH APPLICANT MUST BE SPONSORED BY AN ACTIVE MEMBER OF IACP IN HIS/HER RESPECTIVE STATE/PROVINCE/COUNTRY.

Sponsor Name: Membership number:

Chief executives, departmental
officers and technical assistants
of city, county, state, provincial
and national agencies with
administrative or technical
responsibility for police-related
activities.

Membership Dues - $120 (LS. dollars only - includes subscription to Police Chief magazine valued at $30.)

I have enclosed: 1 Purchase order [ Personal check/money order (1 Agency check
Charge to: [d MasterCard [d VISA (1 American Express [d Discover

Cardholder’s Name:

Card #: Exp. Date: /

Cardholder’s Billing Address:

Signature:

All memberships expire December 31 of each calendar year.
Applications received after October 1 will be credited to the following year.

For further information on membership benefits and eligibility,

visit the IACP website www.theiacp.org. PDA13

Prosecuting attorneys, their
deputies and deputy sheriffs.

Professors and technical staffs of
colleges and universities engaged
in teaching or research in criminal
law, police administration and
other phases of criminal justice.

Staffs of crime institutes, research
bureaus, coordinating councils,
law enforcement associations.

Chief executive officers of
industrial or commercial security
police agencies and private police
or detective agencies.

Employees of companies
providing services to law
enforcement agencies.

Associate members enjoy the same
privileges as active members except
those of holding office and voting.



Indianapolis—Washington, Valerie, Deputy Director of Public
Safety, Indianapolis Dept of Public Safety, 200 E Washington Rm
E-270, 46204, (317) 327-5090, Fax: (317) 327-3446, Email: valerie
washington@indy.gov, Web: www.indy.gov/dps

New Albany—Firkins, Jeff, Captain, Floyd Co Sheriff's Dept,
311 Hauss Sq, 47150, (812) 989-1045, Fax: (812) 948-5469, Email:
ffirkins@fcsdin.net, Web: www.fcsdin.nomestead.com

South Bend—*Seniff, Richard A, Senior Lecturer, IN Univ-
South Bend, 1700 Mishawaka Ave, PO Box 7111, 46634-7111, (574)
520-4287, Email: rseniff@iush.edu

lowa

Des Moines—Schneider, Kevin, Chief, Polk Co Sheriff's Office,
1985 NE 51st P, 50313, (515) 286-3366, Fax: (515) 286-3399, Email:
kevin.schneider@polkcountyiowa.gov

Keokuk—Hinton, Dave, Chief of Police, Keokuk Police Dept,
1222 Johnson St, 52632, (319) 524-3131 Ext. 104, Fax: (319) 524-6221,
Email: d.hinton@keokukpd.com

Kentucky
Independence—Lucas, Anthony, Captain, Independence
Police Dept, 5409 Madison Pike, 41051, (859) 356-2697, Fax: (859)
363-4840, Email: alucas@cityofindependence.org
Newport—Collins, Thomas, Chief of Police, Newport Police
Dept, 998 Monmouth, 41071, (859) 292-3625, Fax: (859) 292-3620,
Email: tcollins@police.newportky.gov

Louisiana

Baton Rouge—Barnum, Layne, Major, LA State Police, 7919
Independence Blvd, 70806, (225) 925-3590, Email: layne.barnum@
dps.la.gov

New Orleans—Albert, Darryl, Deputy Superintendent, New
Orleans Police Dept, 715 S Broad, 70119, (504) 312-1962, Email:
dalbert@nola.gov

Vidalia—Wiley, Bruce L, Assistant Chief of Police, Vidalia
Police Dept, 202 Vernon Stevens Blvd, 71373, (318) 336-5254, Fax:
(318) 336-6261, Email: bwiley@vidaliapd.com

Walker—Lee, Marliam, Chief of Police, Walker Police Dept,
PO Box 988, 70785, (225) 664-3125, Fax: (225) 664-6470, Email: mlee@
walkerpd.org, Web: www.walkerpd.org

Maine

Camden—Gagne, Randy, Chief of Police, Camden Police Dept,
31 Washington St, 04843, (207) 236-7953, Fax: (207) 236-7962, Email:
rgagne@camdenmaine.gov, Web: www.camdenmaine.gov

Maryland

Frederick—*Deater, James A, Sergeant, MD State Police, 110
Airport Dr E, 21701, (301) 748-0763, Email: james.deater@maryland.gov

—*Ingley, Stephen J, Executive Director, Airborne Law
Enforcement Assn, 50 Carroll Creek Way, Ste 260, 21701, (301)
631-2406, Fax: (301) 631-2466, Email: singley@alea.org, Web: www
.alea.org

Millersville—Krampf, William, Major, Anne Arundel Co Police
Dept, 8495 Veterans Hwy, 21108, (410) 222-8507, Email: wkrampf@
aacounty.org

North East—Woolston, William F, Chief of Police, Cecil College
Dept of Public Safety, 1 Seahawk Dr, 21901, (443) 206-1750, Email:
bwoolston@cecil.edu, Web: www.cecil.edu

Oxon Hill—*Weston, Phillip, Colonel/Commander, Civilian
Police International, 6710 Oxon Hill Rd, 20745, (407) 703-3849, Fax:
(407) 703-3849, Email: vsp1364@hotmail.com

Massachusetts

Canton—*Thompson, Donald J, Senior Director of Law
Enforcement, Lojack Corp, 40 Pequot Way, 02021, (860) 982-9529,
Fax: (781) 302-4227, Email: dthompson@Iojack.com, Web: www
Jlojack.com

Haverhill—Pistone, Robert, Detective Lieutenant, Haverhill
Police Dept, 40 Bailey Blvd, 01830, (978) 373-1212 Ext. 1568, Email:
rpistone@haverhillpolice.com

—*Tuell, Ronald, Crime Analyst, Haverhill Police Dept,
40 Bailey Blvd, 01830, (978) 373-1212 Ext. 1576, Email: rtuell@
haverhillpolice.com

Peabody—DeRosa, John A, Captain, Peabody Police Dept, 6
Allens Ln, 01960, (978) 538-6367, Email: jderosa@peabodypolice.org,
Web: www.peabodypolice.org

Michigan

Clarkston—*Pasciak, Adam R, Clinical Psychologist, Triad
Associates PC, 8062 Ortonville Rd, 48348, (248) 625-2970, Email:
adam@woundedbadge.com, Web: www.woundedbadge.com
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East Lansing—Trexler, David, Deputy Chief of Police, MI
State Univ Police Dept, 1120 Red Cedar Rd, 48824, Email: trexlerd@
police.msu.edu

Lansing—*Harvey, David L, Executive Director, MI Commis-
sion on Law Enforcement Standards, 106 W Allegan Ste 600, 48909,
(517) 322-5610, Email: harveyd2@michigan.gov

Romulus—Keys, Sterling R, Supervisory Air Marshal in
Charge, Federal Air Marshal Service, 11301 Metro Airport Center Dr
Ste 190, 48174, (734) 955-8598, Email: sterling.keys@dhs.gov

Missouri

Fort Leonard Wood—Heinlein, Paul D, Director Proponency
Initiatives & Integration, US Army Military Police School, 14030
MSCOE Loop Bldg 3203 Ste 2060, 65473, (573) 452-4696, Email:
paul.heinlein@us.army.mil

Jefferson City—Humphrey, Nick, Administrator, MO Dept of
Revenue, 301 W High Rm 219, 65102, (573) 526-1525, Fax: (573) 751-
4809, Email: nick.humphrey@dor.mo.gov

Kansas City—Sligar, Eric M, Major, Metropolitan Community
College Police Dept, 1601 Prospect Ave, 64127, (816) 604-1145, Fax:
(816) 482-5201, Email: eric.sligar@mccke.edu

St Joseph—Wilson, Mike D, Captain, St Joseph Police Dept,
501 Faraon St, 64501, (816) 271-4707, Fax: (816) 271-4821, Email:
mwilson@ci.st-joseph.mo.us

Nebraska

Scottsbluff—Spencer, Kevin, Chief of Police, Scottsbluff Police
Dept, 1801 Avenue B, 69361, (308) 630-6260, Fax: (308) 632-2916,
Email: kspencer@scottsbluff.org, Web: www.scottsbluff.org

Nevada

Henderson—*Hull, Warren R, Police Administrator, Clark Co
School Police Dept, 120 Corporate Park Dr, 83074, (702) 245-7985,
Email: wrhull@interact.ccsd.net

New Jersey

Atlantic City—Mazur, William, Deputy Chief of Police, Atlantic
City Police Dept, 2715 Atlantic Ave, 08401, (609) 402-2969, Email:
wmazur@comcast.net

Bayville—DiMichele, Karen, Chief of Police, Berkeley Twp
Police Dept, PO Box B, Pinewald-Kewswick Rd, 08721, (732) 341-
1132, Fax: (732) 341-1303, Email: berkeleytwppd@comcast.net, Web:
www.twp.berkeley.nj.us

Chatham—Hennelly, Steven E, Chief of Police, Chatham Twp
Police Dept, 401 Southern Blvd, 07928, (973) 377-0100, Fax: (973) 377-
6093, Email: shennelly@ctpd.net, Web: www.ctpd.net

Deptford—Taylor, Michael P, Captain, Deptford Twp Police
Dept, 1011 Cooper St, 08096, (856) 845-2220 Ext. 1270, Fax: (856) 845-
4147, Email: mtaylor@deptford-nj.org

Dover—Coppinger, Francis J, Lieutenant, Dover Police Dept,
37 N Sussex St, 07801, (973) 366-2200 Ext. 4137, Fax: (973) 328-2969,
Email: coppinger@doverpolicenj.org

—Young, Barry, Detective Lieutenant, Dover Police Dept, 37 N
Sussex St, 07801, (973) 366-2200 Ext. 4144, Fax: (973) 328-2969, Email:
young@doverpolicenj.org

Freehold—Brightman, Robert A, Lieutenant, Freehold Twp
Police Dept, 1 Municipal Plaza, 07728, (908) 415-1482, Email:
bbrightb@aol.com

Lawrenceville—*Flatley, James J, Captain, Rider Univ Dept
of Public Safety, 2083 Lawrenceville Rd, 08648, (609) 896-5049, Fax:
(609) 896-0836, Email: jflatley@rider.edu, Web: www.rider.edu

—*Weaver, Vickie L, Director of Public Safety, Rider Univ Dept
of Public Safety, 2083 Lawrenceville Rd, 08648, (609) 896-5049, Fax:
(609) 896-0836, Email: weaver@rider.edu, Web: www.rider.edu

Morristown—*Greer, Stuart, Detective Sergeant, Morristown
Bureau of Police, 200 South St CN914, 07960, (973) 538-2200, Email:
s-greer@morristownpolice.org

Mount Olive—Beecher, Stephen, Captain, Mount Olive Twp
Police Dept, 204 Flanders Drakestown Rd, PO Box 450, 07828, (973)
691-0900 Ext. 7558, Email: sheecher@mopd.org

New Mexico

Albuquerque—*Duranceaux, Nicole, Psychologist, Albuquer-
que Police Dept Behavioral Sciences Division, 400 Roma Ave
NW, 87111, (505) 764-1600, Fax: (505) 764-1500, Email: nicole
.duranceaux@gmail.com

New York

Albany—Geraci, Anthony W, Lieutenant, Albany Police Dept,
165 Henry Johnson Blvd, 12210, (518) 542-0565, Fax: (518) 434-5522,
Email: ageraci@albany-ny.org

Cheektowaga—Pilat, Scott, Captain, Cheektowaga
Police Dept, 3223 Union Rd, 14227, (716) 686-3934, Fax: (716) 686-
3935, Email: spilat@tocny.org, Web: www.tocny.org/departments/
police.aspx

—Speyer, James, Captain, Cheektowaga Police Dept, 3223
Union Rd, 14227, (716) 686-3993, Fax: (716) 686-3935, Email: jspeyer@
cpdny.org, Web: www.tocny.org/departments/police.aspx

New York—*Freer, Joseph C, Sergeant, New York City Police
Dept, 1 Police Plaza Rm 1300, Office of the Chief of Dept, 10038,
(646) 610-6710, Fax: (646) 610-8699, Email: joe.freer@nypd.org, Web:
www.nyc.gov/nypd

—*Monroe, Kathryn A, Senior Advocate for National Partner-
ships, The Innocence Project, 40 Worth St Ste 701, 10013, (212)
364-5344, Fax: (212) 364-5998, Email: kmonroe@innocenceproject
.org, Web: www.innocenceproject.org

Sherrill—Drake, Robert J, Chief of Police, Sherrill Police Dept,
373 Sherrill Rd, 13461, (315) 363-6221, Fax: (315) 363-9510, Email:
rdrake@sherrillny.org, Web: www.sherrillny.org

North Carolina

Raleigh—*Barry, Neil, Licensed Psychologist, HRC Behavioral
Health & Psychiatry, 4201 Lake Boone Trail, 27607, (919) 247-8255,
Email: nsbarry@yahoo.com, Web: www.hrc-pa.com

Southern Pines—Temme, Robert, Chief of Police,
Southern Pines Police Dept, PO Box 330, 28388, (910) 692-7031,
Fax: (910) 692-7042, Email: temme@southernpines.net, Web:
www.southernpines.net/police

North Dakota

West Fargo—Sall, Duane, Lieutenant, West Fargo Police Dept,
800 Fourth Ave E Ste 2, 58078, (701) 433-5500, Fax: (701) 433-5508,
Email: duane.sall@westfargond.gov

Ohio

Akron—Brown, Charles A, Assistant Chief of Police, Akron
Police Dept, 217 S High St, 44308, (330) 375-2457, Fax: (330) 375-2135,
Email: chrown@akronohio.gov, Web: www.akroncops.org

Clayton—Hamlin, Matt T, Lieutenant, Clayton Police Dept, PO
Box 280, 45315, (937) 836-3500, Fax: (937) 836-6773, Email: mhamlin@
clayton.oh.us

Sidney—Balling, William P, Chief of Police, Sidney Police Dept,
234 W Court St, 45365, (937) 498-8123, Fax: (937) 498-8123, Email:
whalling@sidneyoh.com

Worthington—Woertz, Jennifer M, Lieutenant, Worthington
Division of Police, 6555 Worthington-Galena Rd, 43085, (614) 885-
4463, Fax: (614) 885-6833, Email: jwoertz@ci.worthington.oh.us

Oklahoma

Jenks—Rinkel, Paul, Commander Support Division, Jenks
Police Dept, 211 N EIm St, 74037, (918) 299-6311, Fax: (918) 299-2011,
Email: prinkel@jenksok.org

Oklahoma City—Paul, John R, Captain, OK Hwy Patrol, PO Box
11415, 73136, (405) 425-7014, Fax: (405) 425-2464, Email: jpaul@dps
.state.ok.us, Web: www.ohptroopers.com

Oregon

Oregon City—Band, Jim, Chief of Police, Oregon City Police
Dept, 320 Warner Milne Rd, 97045, (503) 657-4964, Fax: (503) 655-
0530, Email: jband@orcity.org

—Kler, Bill, Lieutenant, Oregon City Police Dept, 320 Warner
Milne Rd, 97045, (503) 657-4964, Fax: (503) 655-0530, Email: bkler@
orcity.org

Portland—*Bengtsson, Anna, Office Manager, OR Health &
Science Univ Dept of Public Safety, 3310 SW US Veterans Hospital
Rd, 97239, (503) 494-5393, Fax: (503) 494-4839, Email: bengtsso@
ohsu.edu, Web: www.ohsu.edu

Pennsylvania

Breinigsville—Wilson, Joseph, Lieutenant, Upper Macungie
Twp Police Dept, 37 Grim Rd, 18031, Email: jwilson@uppermac-pd.org

Hershey—Stone, Keith A, Major, PA State Police, 171 E
Hershey Park Dr, 17033, (717) 508-0033, Fax: (717) 508-0040, Email:
kestone@pa.gov, Web: www.psp.state.pa.us

Lafayette Hill—\Wheatley, Francis X, Lieutenant, Whitemarsh
Police Dept, 616 Germantown Pike, 19444, (610) 825-6530, Fax:
(610) 825-5078, Email: fwheatley@whitemarshpd.org, Web:
www.whitemarshtwp.org
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Puerto Rico

Aguadilla—Moore, Scott M, Director of Marine Operations,
Customs & Border Protection/DHS, Office of Air & Marine, 575A
Bormon Dr, 00603, (787) 819-5003, Fax: (787) 819-3804, Email:
scott.moore@chp.dhs.gov

Guaynabo—*Romero, Luis G, President, BastaYa PR Inc,
Tres Rios Bldg Ste 100, 27 Gonzalez Giusti St, 00968, (787) 304-0330,
Fax: (787) 304-0331, Email: luisromerofont@bastayapr.org, Web:
www.bastayapr.org

San Juan—*Colon-Rodriguez, Xiomara, Legal Advisor Reform
Unit, Puerto Rico Police Dept, 601 Roosevelt Ave, 00936-8166, Email:
xcrlaw@gmail.com

South Carolina

Greenville—*Bragg, Johnathan, Public Information Officer/
Recruiter, Greenville Police Dept, 4 McGee St, 29601, (864) 467-5022,
Email: joragg@greenvillesc.gov

—Elliott, C D, Lieutenant, Greenville Police Dept, 4 McGee St,
29601, (864) 467-6619, Email: delliott@greenvillesc.gov

Simpsonville—Moore, Steve, Chief of Police, Simpsonville
Police Dept, 405 E Curtis St, 29681, (864) 967-9540, Fax: (864) 963-
8955, Email: captdocholiday@yahoo.com

South Dakota

Brookings—Erickson, David J, Assistant Chief of Police,
Brookings Police Dept, 307 Third Ave, 57006, (605) 696-5303, Fax:
(605) 696-5320, Email: derickson@brookingsleo.org

Texas

Austin—Jones, John, Assistant Director Intelligence & Coun-
terterrorism Div, TX Dept of Public Safety, 6100 Guadalupe Bldg E,
78752, (512) 424-5768, Fax: (512) 424-7506, Email: john.jones@dps.
texas.gov, Web: www.txdps.state.tx.us

Colleyville—Wreay, Hillary, Operations Lieutenant, Colleyville
Police Dept, 5201 Riverwalk Dr, 76034, Email: hwreay@colleyville.com

Fort Sam Houston—*Robinson, Selwyn L, Security Forces
Trainer, 502d Security Forces Squadron, 2404 N New Braunfels Ave,
78234, (706) 945-2298, Fax: (210) 338-5624, Email: selwyn.l.robinson@
us.army.mil

Houston—Brook, Jonathan, Lieutenant, Houston Community
College Police Dept, 3200 Main, 77002, (713) 718-7550, Fax: (713)
718-2042, Email: jonathan.brook@hccs.edu

—TFarmer, Andrew, Deputy Chief of Police, Port of Houston
Authority Police Dept, 111 East Loop North, 77029, (713) 670-3670,
Email: afarmer@poha.com

—NMitchell, Victor L, Chief of Police, Spring Independent
School District Police, 210 N Forest Blvd, 77090, (281) 891-6901, Fax:
(281) 891-6910, Email: vmitchel@springisd.org

Irving—Spivey, Jeffery L, Assistant Chief of Police, Irving Police
Dept, 305 N 0'Connor Rd, 75061, (972) 721-2584, Fax: (972) 721-2505,
Email: jspivey@cityofirving.org, Web: www.cityofirving.org

Lackland AFB—Echols, Chris, Commandant, US Air Force,
1325 Harmon Dr, 78236, Email: christopher.echols.1@us.af.mil

Texarkana—Kreidler, Charles, Lieutenant, Texarkana Police
Dept, 100 N Stateline Box 16, 75501, (903) 798-3110, Fax: (903) 798-
3107, Email: kreidler@txkusa.org, Web: www.texarkanapolice.net

Utah

Sandy—*D’Alessandro, Matthew, Business Development
Manager, Motorola Solutions, 1255 Sanders Hill Cir, 84094, (480)
797-4028, Email: mattd@motorolasolutions.com

—Eining, John, Captain, Sandy Police Dept, 10000 S Centen-
nial Pkwy, 84070, (801) 568-7214 Ext. 7214, Fax: (801) 568-7226, Email:
jeining@sandy.utah.gov

Virginia

Arlington—Gunter, Brett, Deputy Assistant Administrator,
Federal Air Marshal Service, 601 12th St S, 20598, (571) 227-4275,
Email: brett.gunter@dhs.gov

Colonial Heights—Ferguson, Dann P, Lieutenant, Colonial
Heights Police Dept, 100-A Highland Ave, 23834, (804) 520-9300, Fax:
(804) 520-9226, Email: fergusond@colonialheightsva.gov

McLean—*Desimone, Daniel J, Senior Director Investigative
Resources, Thomson Reuters, 1410 Spring Hill Rd Ste 450, 22102,
(703) 219-2511, Email: daniel.desimone@thomsonreuters.com

Reston—0'Connor, Timothy P, Supervisory Air Marshal in
Charge, Federal Air Marshal Service, 90 Oracle Way, 20190, (617)
599-2094, Fax: (703) 487-3319, Email: timothy.p.oconnor2@dhs.gov
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Roanoke—Mason, Ralph C, Assistant Chief of Police,
Roanoke Co Police Dept, 5925 Cove Rd, 24019, (540) 777-8604,
Fax: (540) 777-9768, Email: cmason@roanokecountyva.gov, Web:
www.roanokecountyva.gov

—\Warner, Michael J, Assistant Chief of Police, Roanoke Co
Police Dept, 5925 Cove Rd, 24019, (540) 777-8603, Email: mwarner@
roanokecountyva.gov, Web: www.roanokecountyva.gov

—Williams, Mike, Lieutenant, Roanoke Co Police Dept,
5925 Cove Rd, 24019, (540) 777-8642, Fax: (540) 777-9768,
Email: mwilliams@roanokecountyva.gov, Web: www
—roanokecountyva.gov

Sterling—*Peet, Dale, Senior Industry Consultant, SAS, 22636
Davis Dr Ste 375, 20164, (919) 531-9875, Email: dale.peet@sas.com

Suffolk—Ross, Robert, Captain, Suffolk Police Dept, 111
Henley PI, 23434, Email: rross@suffolkva.us

Washington

Renton—Curry, Kent, Commander, Renton Police Dept, 1055
S Grady Way, 98057, (425) 430-7555, Fax: (425) 430-7508, Email:
keurry@rentonwa.gov

—NMecClincy, Kathleen E, Commander, Renton Police Dept,
1055 S Grady Way, 98057, (425) 430-7566, Fax: (425) 430-7508, Email:
kmeclincy@rentonwa.gov

Richland—*Striefel, Tony, Sergeant, Richland Police Dept, 871
George Washington Way, 99352, (509) 942-7714, Fax: (509) 942-7715,
Email: astriefel@ci.richland.wa.us

Wisconsin

Lomira—Mireski, Christopher J, Chief of Police, Lomira Police
Dept, 425 Water St, 53048, (920) 269-4900, Fax: (920) 269-7779, Email:
cmireskilpd@lomiragov.com

Oshkosh—Christopherson, Todd, Chief Deputy, Winnebago
Co Sheriff's Office, 4311 Jackson St, 54901, (920) 236-7332, Email:
tchristopherson@co.winnebago.wi.us

Seymour—*Schultz, Isaac J, Sergeant, Seymour Police
Dept, 306 Main St, 54165, (920) 833-2366, Fax: (920) 833-7133, Email:
jschultz@seymour-pd.com, Web: www.seymour-pd.com

The IACP notes the passing

of the following association
members with deepest regret
and extends its sympathy to the
families and coworkers left to
carry on without them.

Thomas A. Davidson, Chief of
Police, Tipp City, Ohio (life member)

Louis A. Mayo, Executive Director,
Police Association for College
Education, Mineral, Virginia

Robert K. McGinley, Chief of Police
(ret.), Shrewsbury, Massachusetts
(life member)

Richard J. Sheirer, Executive Vice
President, Giuliani Partners LLC,
Staten Island, New York

Roger G. Wittrup, EdD,
Psychologist/Consultant (ret.),
Birmingham Psychological Services,
Bloomfield Hills, Michigan
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Product Feature:

Transportation

By Scott Harris,
Freelance Writer

Note: Police Chief magazine, from time-to-time, offers
feature-length articles on products and services that are
useful to law enforcement administrators. This article
features transportation.

From simple tweaks to major reinventions, transportation is
evolving. Transportation for the law enforcement and public
safety communities is no exception. New vehicle designs and fea-
tures are helping to keep officers safer on the road and in the field
and addressing more universal needs like better fuel economy.

“There’s a lot more technology,” said Steve Contarino, vice presi-
dent at Adamson Industries, a Massachusetts company dedicated
to public safety vehicle installation and design. “As times change,
the different missions of law enforcement change. We have vehicles
now that can keep officers safer than we ever could before. There
are safer structures in the vehicles themselves. We're working
toward using those technologies.”’

Many transportation advancements focus first and foremost on
improving the safety of an officer’s day-to-day life. According to
the National Law Enforcement Officers Memorial Fund, 40 officers
lost their lives in 2012 as a result of auto crashes or being struck by a
vehicle.? These two categories account for more officer deaths than
any other, including shootings.

With this statistic in mind, it should come as no surprise that offi-
cers are concerned about their safety while on the roadside. Accord-
ing to a recent online survey of law enforcement officers conducted
by MPH Industries, a Kentucky business providing radar, signage,
and similar products for the public safety sector, approximately 80
percent of respondents indicated they were “very concerned” about
safety on the road outside their vehicle.

“We constantly hear how officers are worried when they’re out
on the roadside doing traffic stops,” said John Broxon, the inter-
national sales manager of MPH Industries. “Officers are getting
injured or even dying on the roadside. They're being clipped by
mirrors. It’s astounding.”

Several products are available to help officers increase aware-
ness of their surroundings in a traffic-stop situation. This allows
officers to keep their focus on the subject of the stop, while worry-
ing less about on oncoming vehicles.

“They don’t know what they’re walking up on,” Broxon said.
“They have to not pay attention to the road, and this helps fill that gap.”

To keep officers safe during traffic stops, MPH created Safety-
Zone, an officer safety alert mechanism that activates an audible
warning to alert officers to high-speed vehicles approaching from
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behind their patrol vehicle while the officer is standing on or near
the roadway. SafetyZone is part of Ranger EZ, MPH's ranging
directional traffic radar.

“With this we can help them set up a zone of protection,” Broxon
said. “We can set the alert distance to something that makes sense. It
also doesn’t get contaminated with false alarms.”

Another example is a new light array system that travels the
length of the vehicle. Masterminded by Adamson Industries, the
array improves the visibility of the vehicle and serves as “a warning
to the public that it needs to slow down,” Contarino said. Lights
around the license plate can also prevent rear-end collisions, Con-
tarino added.

Companies like OnStar and Illinois-based MacNeil Automotive
Products also offer products and services designed to make trans-
portation safer.

Seemingly simple structural adjustments can make a big differ-
ence in the functionality of the vehicle.

“We're creating doors that open wider to help officers and any
prisoners get in and out more easily,” Contarino said. “We have
seats that have weapons cut-outs. And new frames are better pro-
tected from side impact.”

“New innovations for weapons storage is a much-desired
feature for transportation these days,” Contarino said. Adamson
has created a weapons box for police vehicles, which can be opened
remotely using a key fob.

“After the tragedy in Connecticut, many agencies are wanting
to add extra weapons to their vehicles,” Contarino said. “The key
fob weapons box is a new way to secure weapons.”

Of course, law enforcement and public safety agencies wrestle
with the same challenges—if on a far larger scale—than any vehi-
cle owner. With gas prices on the rise, fuel efficiency is becoming a
larger concern. Some companies and law enforcement departments
are employing a range of strategies to address the issue.

In New York City, the New York Police Department (NYPD) is
phasing in hybrid vehicles. According to Robert S. Martinez, execu-
tive director of the NYPD Support Services Bureau, the NYPD
now has 1,000 hybrid vehicles in its 8,300-vehicle fleet, with plans
to increase that percentage in the coming months and years. The
increase makes sense when considering the move saved the depart-
ment $1 million in fuel costs in 2011.

“The vehicles operate like any other. The driver can't even tell
the difference,” Martinez said. “They’re happy to have a car that’s
reliable and runs well. It’s quieter, there’s less fatigue on the driver,
and they’re not breathing diesel fumes all day.”*

Though Martinez indicated Ford and Chevy both have plans
to release a full-fledged hybrid police cruiser in the future, for
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the moment the hybrid fleet is confined to
administrative vehicles, traffic enforcement
cars, and electric scooters. Hybrid versions
of the Ford Fusion, GMC Yukon, and Nis-
san Altima, as well as the hybrid Chevy Volt
and Toyota Prius, all are included in the
fleet, Martinez said.

In addition to the fuel savings, Martinez
said the maintenance needs for a hybrid are
about half that of their traditional counter-
parts. In some situations, the quieter electric
engines can even provide officers with a
strategic advantage.

“A cop on a scooter in Central Park can
just come up on somebody breaking the
law, and the person doesn’t even know
they're there,” Martinez said.

There are other ways to improve fuel
economy that are tailored to the unique
circumstances and demands of law enforce-
ment. Adamson Industries’ solution is a
tool that automatically turns the car on and
off in idling situations.

“If a vehicle is sitting on the side of the
road and gets too hot it would start on its
own to keep the officer cool or warm,” Con-
tarino said. “And it will shut off in idle situ-
ations. It’s surprising how much fuel is used
sitting idle.”

According to Contarino, police vehicles
equipped with this tool save an average of six
gallons of fuel during an eight-hour period.

“At $4 a gallon,” Contarino said. “That’s
pretty significant.” €*

Notes:

ISteve Contarino, phone interview with the
author, April 18, 2013.

Causes of Law Enforcement Deaths,”
National Law Enforcement Officers Memorial
Fund, http://www.nleomf.org/facts/officer-
fatalities-data/causes.html (accessed April 30,
2013).

%John Broxon, phone interview with the
author, April 19, 2013.

‘Robert S. Martinez, phone interview with
the author, April 24, 2013.
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Product Feature:

Source List for Transportation

For contact information, view this article in the July 2013 issue online at http://www.policechiefmagazine.org.

308 Systems Inc

3A Medical USA

3SI Security Systems
Acme Auto Leasing LLC
Adamson Industries Corp
Advanced Public Safety Inc
AEDEC Intl Inc
Aerovironment Inc

Affinia

American Custom Coach
American Defense Systems Inc
American Honda Motor Co Inc
AOI Electrical

Apollo Video Technology
Armor Intl

Armored Solutions Inc
Aurora Flight Sciences
Autoliv Inc

Barb's Harley Davidson
BatteryJack Inc
Beechcraft

Bell Helicopter Textron

Big Sky Racks Inc

Brannen Motor Co
Brooking Industries

Brunswick Commercial &
Govt Products

Carson Mfg Co Inc

Catalyst Communications
Technologies Inc

Chrysler Group LLC
Clarity Aerial Sensing
Coban Technologies Inc
Copsync Inc

Creative Fleet Markings
Crime Point

Crown North America/ Div of
Leggett & Platt CVP Group

CURT Manufacturing
Cyalume

Data911

Datalux Mobile Computers
David Clark Co Inc

Digital Ally

Dispatch & Tracking Solutions

Documentation Services
Group (DSG)

Dodgen Industries Inc
Duratech USA Inc

EarthCam Inc

Electronic Tracking Systems
Elite K-9 Inc

Emergency Vehicles Inc
Energy Xtreme

Energy Xtreme

Enstrom Helicopter Corp
E-SeekInc

Extendo Bed Co Inc

E-ZUP Intl Inc

First Line Technology LLC
Force 911

Ford Motor Co

Frontline Communications
FSI North America

GATSO

GE Healthcare, Life Sciences
General Dynamics C4 Systems

General Motors Fleet &
Commercial Operations

Genetec

Go Rhino! Public Safety

GOST by Paradox Marine

GPS Fleet Solutions

Graphic Designs Intl Inc
Guardian Aircraft Co, LLC
Harley-Davidson Motor Co
Havis Inc

ICOP/ a Safety Vision Co

Image Sensing Systems Europe
Image Sensing Systems Inc
Integrated Microwave Tech
Intelligence Support Group
International Armored Group
Intl Surveillance Technology Inc
ISI Services Corp

Juluen Enterprise Co Ltd

Kaldor Emergency Lights LLC
Kawasaki Motors Corp USA
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Kussmaul Electronics Co Inc
Kustom Signals Inc

L-3 Mobile-Vision Inc
Larson Electronics LLC

LDV Inc

Lenco Armored Vehicles

LENSEC-VIDEO
Management Solutions

LEVA

Life Safety Systems Inc
LiveViewGPS Inc

L-Tron Corp

Lund Industries Inc

Mac Neil Automotive

Matthews Specialty Vehicles Inc
MediaSolv Solutions Corp
MetalCraft Marine Inc
Metalcraft Marine

MITI Mfg Co Inc

MNSTAR Technologies Inc
Mobile Concepts by Scotty
Mobile Mark

MPH Industries Inc

Myers Enterprises Inc/Stun-Cuff

NELMAR Security Packaging
Systems Inc

Northeast Kustom Kreations LLC
NuShield Inc

0BS Inc Specialty Vehicles
Odyssey Specialty Vehicles
OEM Micro Solutions Inc

0ld West Graphics Inc

OnSSI

OnStar

Oregon Aero Inc

Oshkosh Defense

Pannin Technologies LLC
Panorama Antennas Inc
Patriot3 Inc

PCO Policecars Orlando
Pilatus Business Aircraft
PoliceBikeStore.com
Portman Security
Powermoon Portable Lighting

PriorityStart! (BLI)
Pro-Gard Products LLC
Radar Shop Inc, The
RAM Mounting Systems

Rapid Access Tool/ Nathan
Group LLC

Raybestos Brake and Chassis
Ribcraft

RideQut Bicycle Seats
RideQut Bicycle Seats
Rontan Signals
RunCool Hood Louvers
SAFE Boats Intl

Satare

Schuberth

SeaArk Marine Inc
Segway Inc

Setcom

Setina Mfg Co Inc
Signal 88 Security
Silent Drive Inc

Sirche Vehicle Div
Slide Lock Tool Co
SnowTireChains
SoundOff Signal
Specialty Vehicle Solutions
Spectratek

Squad Fitters Inc
Steck Mfg Co

SVI Trucks

Track Star Intl Inc
Trackstick

Transport Security
Expo-Niche Events

Victory Police Motorcycles
Videx Inc

Viewpoint Command Systems
Viper

WatchGuard Video

Whelen Engineering Co Inc
Zero Motorcycles

Zodiac of North America Inc
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An Update on What

Chiefs Need to Know

By Sheri H. Mecklenburg, Assistant U. S. Attorney, Northern District of lllinois,
Chicago, lllinois; Patricia J. Bailey, Assistant District Attorney, Chief of the Special
Litigation Bureau, New York County District Attorney’s Office-Manhattan, New
York, New York; Mark R. Larson, Chief Deputy, Criminal Division, King County
Prosecuting Attorney’s Office, Seattle, Washington.

Sequential, Double-Blind Method

In September 2010, the IACP National Law Enforcement
Policy Center released the Model Policy on Eyewitness Iden-
tification, which advocates the use of the sequential, double-
blind method for all photo arrays and lineups. This policy,
along with the accompanying Concepts & Issues Paper, can
be purchased by visiting www.theiacp.org/ policycenter or
by contacting the Policy Center at policycenter@theiacp.org
or 800-843-4227 x 319.

has been committed and who, in fact, committed it and

who, in fact, did not. The investigative stage may be con-
trolled by legal rules but it is not part of the adversary system
and the allegiance of the police is to the truth. They have no
mandated role to play for the prosecution or the defense . . . the
investigator’s duty is not to present the best case, it is to present
the truth.”! So, it is incumbent upon police to adopt investigative
procedures, including eyewitness identification procedures, best
designed to get at the truth.

T he police properly view their role as detecting what crime

In the October 2008 issue of Police Chief, the authors challenged
the law enforcement community to take on the task of improv-
ing eyewitness procedures, protocols, and training by including
the adoption of standardized instructions, written protocols, and
in-depth training.> Some jurisdictions took that call to heart and
have reviewed and revised their identification procedures, poli-
cies, and training.

Nevertheless, recent survey research demonstrates that many
police departments still have not adopted standard instructions,
written protocols, and in-depth training for eyewitness iden-
tification procedures.®> The purpose of this article is to update
readers on the most recent scientific information regarding the
sequential procedure so that police chiefs can objectively evalu-
ate the best way to improve eyewitness identification procedures.

The Latest Research on the Sequential Lineup

The sequential procedure does not merely consist of showing
the witness one photo at a time. Instead, the procedure is a pack-
age with the sequential display being the centerpiece.* The pack-
age requires witnesses to make an identification choice of “yes;”
“no,” or “I don’t know” for each photo before seeing the next
photo. It also requires that the lineup administrator be “blind”
to the identity of the suspect—the “double-blind” component—
because the sequential presentation increases the opportunity for

Editor’s Note: This article is distinct from the articles normally published in the Police Chief magazine. Traditionally, the magazine’s
articles are pragmatic, giving police executives practical advice on how to handle issues and problems.

Eyewitness identification is the subject of much debate, and there are many strong and divided opinions on the subject. The purpose
of this article is to add to the knowledge and information currently available to help readers reach their own conclusions.
This article is based on the opinions of the authors and does not necessarily reflect the views of the Police Chief magazine or the TACP.

This article was written by the authors in their personal roles and represents the authors’ views only. This article does not reflect any
position, policy, opinion, or view of their employers, including the United States Attorneys’ Office, the United States Department of

Justice, or any other agency or organization.
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the administrator to cue or suggest to the witness as compared to
the traditional “six-pack” photo array.

The claim of sequential superiority rests on the contention
that the sequential method reduces the number of false or filler
identifications as compared to the traditional photo arrays.
Advocates say the advantage comes from the use of “absolute”
over “relative” judgment. The idea being, when faced with a
sequential presentation, witnesses compare each photo to their
own memory, and make a distinct or absolute decision for each
photo. On the other hand, according to this theory, witnesses
viewing an array of photos will merely identify a lineup mem-
ber who most resembles the perpetrator, relative to or compared
with the other photos in the array.® Recent research suggests that
reduction in filler identifications in the sequential procedure is
not the product of absolute judgment, but rather is due to a cri-
terion shift, or the point at which a witness is willing to identify
someone. Thus witnesses will use a stricter standard before mak-
ing an identification in a sequential lineup—making it less likely
for witnesses to make any identification, accurate or false.®

In 2006, McQuiston-Surrett and others, determined that
nearly half of the experimental studies used as support for

the claims of sequential superiority were unpublished experi-
ments, many of which consisted of undergraduate student proj-
ects with unknown methodologies. When McQuiston-Surrett
and others, reconstructed the data using only published, peer-
reviewed studies, the results were quite different—the sequen-
tial method showed no advantage. The implications of these
findings caused these researchers to warn that, “it could be dif-
ficult to convince legislators, lawyers, judges and juries when
fully 40 percent of the knowledge about [sequential lineups]
derives from unpublished undergraduate projects and academic
colloquia and has not been subject to peer review.”” They fur-
ther observed that “outside of the corpus of published studies
emanating from the single laboratory, there is no evidence that
[sequential lineups] are in overall terms superior to [simultane-
ous lineups].”® These findings make it clear that “the research
base for [sequential lineups] may not be sufficiently developed
to currently advocate for its implementation to the exclusion of
other procedures.”’

Then in 2008, Clark and others published a review of the
original studies that reveal that the studies showing a sequential
advantage were biased to elicit false identifications in the tradi-

In 2009, the New York State District Attorneys Association
formulated a Best Practices Committee. The 25-member com-
mittee consists of both elected district attorneys and experienced
assistant district attorneys from across the state. The committee
members represent the state’s regional diversity so as to ensure
a comprehensive understanding of the issues that impact New
York State’s criminal justice system.

The Best Practices Committee’s goal is to develop best prac-
tices for law enforcement, to review innovative initiatives, and
to analyze the causes of wrongful convictions and the various
recommendations surrounding that issue. In its first year, the
committee began to review a wide variety of topics including
videotaping interrogations, forensic evidence, and identification
procedures. The first project completed by the committee, in col-
laboration with police agencies around the state, resulted in the
New York State Photo Identification Guidelines.

The committee reviewed the identification procedures used in
more than 550 police departments around the state; departments
which range in size from the New York (city) Police Department’s
35,000 officers to agencies having 10 full-time officers. During
this initial phase it became clear that practices and resources vary
widely across the state. For example, a few jurisdictions pre-
dominately relied on the use of live lineups, while others almost
exclusively used photo identifications. In addition, very few
departments had written protocols, and training was sporadic.
From this disparity in practices and the fact that identification
issues have played a significant role in wrongful convictions, it
became clear that there was a need for law enforcement to lead the
way to formulate standardized best practices. Protocols that are
self-generated and voluntarily implemented are far more likely to
be successful than procedures mandated by legislation or execu-
tive fiat.

The committee worked to create identification procedures
with multiple objectives in mind: accurate identifications of guilty
persons, respect for the rights of the accused, protection of wit-
nesses and consideration for the practical realities imposed by
location and funding. Many good ideas were found not only
through New York’s law enforcement partners, but also by a
review of identification procedures in other states. Laboratory

New York State Experience in Developing Statewide Identification Protocols

research on eyewitness identification was also part of the analysis.
Social scientists in the field were consulted. Any procedure used
to elicit eyewitness identifications must be fair, reliable, and free of
influence—intentional or unintentional.

The committee’s first draft of the guidelines was circulated
among all of the state prosecutor offices and various New York
police agencies. Agencies across the state gave valuable input. In
May 2010, the New York State District Attorneys Association, New
York State Police, New York State Sheriff's Association, the New
York State Association of Chiefs of Police, New York City Police
Department, and other law enforcement agencies announced the
voluntary adoption of the first set of standardized identification
procedures for the State of New York.

This unique collaboration amongst law enforcement agencies
at all levels of government across the state was the first time in the
United States that law enforcement agencies proactively worked
on a statewide basis to establish best practices for identification
procedures. However, the process did not stop there.

Unlike legislated procedures that do not allow for improve-
ment, voluntary guidelines allow for growth. As a result of
suggestions received and concerns raised after the release and
implementation of the procedures, the guidelines have already
been updated. In addition, everyone involved recognized train-
ing as a critical component to the successful implementation of
the procedures. The first standardized training on identification
procedures in the state was developed and included daylong
training sessions throughout the state. In many instances it was
the first classroom training some experienced officers have had
since the academy. Training videos were created to allow quicker
and easier access to instruction on the guidelines.

Resources
e The New York State Photo Identification Guidelines can
be accessed at http:/ / www.daasny.org / Photo%20
Identification%20Procedures%2010-21-10.pdf.
e The New York State Lineup Identification Guidelines can be
accessed at http:/ /www.daasny.org/ Line-up%201d %20
Procedures?’2011-23-10.pdf.
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tional photo arrays.!” Those experiments
replaced the mock perpetrator’s photo
with that of an innocent suspect chosen
specifically because he most looked like
the perpetrator. Precisely because the
innocent suspect was chosen for his close
resemblance to the perpetrator, while the
other photos were chosen for their gen-
eral match to the description, the innocent
suspect stood out from all the other pho-
tos. As a result, they found that there was
a bias built into the experiment for the
innocent suspect to stand out among the
photos in the simultaneous photo arrays,
thus creating a higher rate of false picks
in the traditional, simultaneous photo
arrays. Subsequent research confirmed
this flaw in the initial studies." When
Clark and others—who do not advocate
any one method of presentation—recon-
structed the experiments without using
biased lineups, the results demonstrated
that although the sequential procedure
still suppressed the number of accurate
identifications, there was no difference in the
number of false identifications between the
sequential and simultaneous methods.!?
The following year, Gronlund and oth-
ers conducted 24 experiments compar-
ing sequential and simultaneous lineups:
19 experiments showed no difference
between the two methods, 3 showed a

simultaneous advantage, and 2 showed
a sequential advantage.!® Notably, the 2
experiments which showed a sequen-
tial advantage did so when compared
to traditional lineups, where the suspect
stood out. The experimental results led
the researchers to conclude the sequen-
tial advantage likely emerged from the
repeated use of biased photo arrays, par-
ticularly since the majority of the experi-
ments were merely replications of the
original flawed studies."*

This most recent laboratory research
casts doubt on the validity of the claim
of a sequential advantage.” But, even if
there is no advantage, when faced with
the call to convert to sequential proce-
dures, is there any downside to adopt-
ing the sequential procedure? The Police
Chief October 2008 article discusses some
of the disadvantages to the real-world
application of the sequential procedure.
Any police chief who wants to make an
informed decision on whether to adopt
the sequential identification procedure
must also consider the potential impact of
these disadvantages.

First, it is well-documented that the
sequential procedure results in the loss
of accurate identifications.’® But, even
putting aside the loss of accurate identi-
fications, there are other concerns with

the sequential procedure. For example,
the sequential method is potentially more
suggestive than the simultaneous photo
array, since the administrator of the lineup
knows exactly which individual photo the
witness is viewing at any given moment."”
In comparison, the administrator of a
traditional photo array does not know
which photo the witness is actually view-
ing. Thus, the opportunity to cue a wit-
ness is built into the very structure of the
sequential procedure. It is essential that a
blind administrator conduct the sequen-
tial procedure. As such, police depart-
ments adopting the sequential procedure,
but making blind administrators optional
due to resource concerns, should limit the
use of the sequential lineup to instances
where a blind administrator is available.
Even advocates caution that sequen-
tial presentation can actually increase the
number of false identifications in the
following five instances: (1) when the
witness is 65 or older; (2) when the wit-
ness is 12 or younger; (3) when the crime
involves multiple offenders; (4) when an
offender has changed his appearance; and
(5) when the identification is cross-race,
meaning that the eyewitnesses are iden-
tifying a perpetrator of a different race.'®
From a protocol standpoint, agencies
adopting the sequential procedure should
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be evaluating each case and witness to
determine which method is “the best” to
employ under the circumstances. A blan-
ket sequential policy that fails to account
for these issues can result in a significant
number of false identifications.

The Police Chief article also raised
the legal issues created by the sequen-
tial procedure when the suspect is in
the first position, since an identification
means that the witness has essentially
viewed a one-person array or with live
lineups, a one-person show-up."” These
concerns remain unresolved. Sequential
advocates continue to suggest that this
criminal justice dilemma can be avoided
by showing the witness the remaining
photos in the photo array even though
an identification has already been made.
Such a procedure has not been studied,
and its effects are unknown—that is, does
the witness actually evaluate additional
photographs after making an identifica-
tion, or does the witness perceive this as
a signal that his choice is “wrong,” or that
the police do not trust his judgment. This
procedure makes the witness vulnerable

to cross-examination because the witness
identified the first photo shown and might
not have genuinely looked further, or was
uncertain of his identification if he actu-
ally continued to look for the offender.
Sequential advocates further suggest
as a solution to this criminal justice issue
that the suspect never be placed in the first
position, but this suggestion only shifts
the problem to the next position.*® Elimi-
nating position one as a viable option also
decreases the size of the lineup, since the
procedure does not begin in earnest until
the second photo. Similarly, placing the
photo in a later position raises concerns—
what happens when witnesses gets to
photograph number five or six and real-
ize that they are running out of options?
To eliminate this problem, sequential
advocates suggest fooling witnesses into
believing that there are more photos to be
seen by holding a stack of “fake” photos
at the end that are never intended to be
shown. However, conducting procedures
which require “fooling” witnesses may
have implications for the public trust in
law enforcement and adversely affect the

cooperative relationships police foster
with victims and witnesses.

Perhaps the real question is, if law
enforcement has to keep making adjust-
ments to address legal and practical prob-
lems with the sequential procedure, can
it truly be a superior method, and one
that is ready to be implemented as the
national standard?

The Latest Field Study: Austin, Texas

In 2012, the American Judicature Soci-
ety released the report, authored by three
sequential advocates, on the first-phase
of a field study comparing the sequential
identification method with the simulta-
neous identification method.”» The AJS
study originally included four jurisdic-
tions, but three of the four dropped out
during the course of the study.?* Charlotte-
Mecklenburg, North Carolina, dropped
out of the study because in 2008 its state
legislature mandated the statewide use
of the sequential method. Both Tuc-
son, Arizona, and San Diego, California
dropped, out because of difficulties with
the computer-driven identification proce-

The Blind Administrator

In the October 2008 Police Chief article the authors dis-
cuss the movement to adopt a blind administrator for line-
ups, meaning that an investigator who does not know the
identity of the subject conducts the lineup. The eyewitness
researchers urge adoption of a blind administrator to pre-
vent “inadvertent influence” by the lineup administrator,
but have not identified what kind of inadvertent influence
systematically occurs, such that the witness notices, under-
stands and is willing to follow. The research on the use of
a blind administrator remains scarce. “[L]ittle research has
been conducted on how a lineup administrator’s knowl-
edge might bias identification accuracy.” Greathouse &
Kovera, “Instruction Bias and Lineup Presentation Mod-
erate the Effects of Administrator Knowledge on Eyewit-
ness Identification,” Law and Human Behavior, 33, 70-82
(2009). Surprisingly, of all the recommendations made by
experts to increase the reliability of eyewitness identifica-
tion, only the recommendation to use a blind procedure has
been made “without any eyewitness identification research
to support their position.” Ibid., 71.

The recommendation for a blind administrator is drawn
from experimenter expectancy research, meaning that experi-
menters conducting research can communicate their expec-
tations and thereby influence the responses of the research
subjects. Ibid., citing Rosenthal, Experimenter Effects in Behav-
ioral Research (New York: Irvington Publishers, 1976), which
found that graduate students who believed that their rats will
learn to run a maze quickly or slowly may have produced a
behavior change in the rats. However, eyewitness researchers
have acknowledged that “[t]he lineup setting is different from
the traditional setting in which experimenter expectancy effects
have been observed.” Greathouse and Kovera, 72. In the eye-
witness context, the witness has an independent memory for
the perpetrator, accurate or not, which may limit the ability of

the investigator to influence the witness toward or away from
a particular photo, particularly if the photo triggers, or fails
to trigger, the witness’s memory for the offender. The limited
research on blind administrators has failed to demonstrate that
witnesses are influenced by administrators in the same manner
as subjects of the experimenter expectancy research. See Phil-
lips et al., “Double-blind Photoarray Administration as a Safe-
guard against Investigator Bias,” Journal of Applied Psychology
84, n0.6 (December 1999): 940-951, finding that administrator
knowledge influenced the witnesses to choose an innocent sus-
pect only when a sequential lineup was administered and only
in the presence of an observer; and Haw and Fisher, “Effects
of Administrator-Witness Contact on Eyewitness Identification
Accuracy,” Journal of Applied Psychology 89, no. 6 (December
2004): 1106-1112, finding that student administrators were able
to influence identifications only where the contact with the wit-
ness was high and prolonged—but not in those identification
procedures where the contact was low.

Without any science to support it, the use of blind admin-
istrators is a pure policy decision, dependent on resources
and perception. The use of blind administrators makes
the job of prosecutors easier, but the dwindling manpower
faced by police chiefs is a very real concern; every juris-
diction that has used blind administrators, to the authors’
knowledge, has had to settle for far less than full compli-
ance. Still, there are other ways to reduce influence during
the eyewitness procedure, such as positioning the computer
screen so that only the witness can see the displayed photos
or having the administrator positioned so that he or she is
outside the view of the witness and, most importantly, the
adoption of proper witness instructions and administrator
protocols. Police chiefs are encouraged to write these meth-
ods into their protocols and to implement training on this
important issue.
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dures, which were expressly designed for
the study. In fact, the computer-driven
procedures were “somewhat clumsy and
took longer to use than simply printing
the photos and administering the lineup
in the traditional way.”?® The possibility
of computer-driven lineup procedures is
still a worthwhile endeavor, which should
be explored further, and the AJS study
should be commended for a first try.

The AJS study presents a number of
issues that make it unpersuasive as a
basis for policy decisions on the sequen-
tial method. For example, police col-
lected 855 photo lineups: approximately
75 percent coming from Austin (615); 16
percent from Tucson (144), 6 percent from
Charlotte-Mecklenburg (53) and 5 per-
cent from San Diego (43). However, of
those 855 photo lineups, 358 lineups had
to be eliminated because the procedures
used did not fit the study protocols, leav-
ing only 497 included in the analysis.
Of the 358 eliminated lineups, approxi-
mately 59 percent were rejected because
a blind administrator was not used.
That such a large number of lineups had
to be excluded, without explanation as to
why so many could not be conducted by a
blind administrator, raises questions about
the practical difficulty of implementing
blind administrators.

The AJS Protocols

Some of the protocols of the AJS study
are similar to those that the article in Octo-
ber 2008 Police Chief urged police to adopt,
such as documenting the certainty, in the
witness’s own words, of any identifica-
tion, and instructing the witness that the
“perpetrator may or may not be in the
lineup.” However, several protocols that
appear to be unique to the AJS study are
not only untested by research, they are
also troubling for the criminal justice sys-
tem. For instance, regardless of presen-
tation method, all witnesses were asked
whether any of the photos “looked famil-
iar.” If the witness selected a photo, the
computer program asked “whether the
person was familiar for reasons related
to the crime or unrelated to the crime.”
Familiarity is a far lower standard than
recognition. For the criminal justice sys-
tem, a witness’s ability or inability to rec-
ognize the suspect as the perpetrator is
the critical and relevant issue; a witness’
familiarity with a photo is not.

Under the AJS study protocols, the
suspect never appeared in position one
of the photo lineup. This protocol essen-
tially concedes the problem of identifying
the first photo in a sequential procedure,
shifted the problem to the next position
while reducing the size of the lineup.
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The protocols further required wit-
nesses be told that the lineup contains
only one possible suspect, effectively
prompting the witness. A witness who
is told that there is only one right answer
might squelch information about a sec-
ond photo in the lineup, information that
could reflect on the witness’s reliability
or add information to the investigation.
A witness’s claim to recognize more than
one photo—be it fillers or the suspect
and a filler—is critical information in
assessing the reliability of any eyewit-
ness identification and for Brady disclo-
sure obligations.

The study’s protocol requires wit-
nesses who made an identification to
continue to review the remaining pho-
tos to see if anyone else “looked famil-
iar.” In the sequential procedure, this
was accomplished by having the witness
continue to sequentially look through
the remaining photos. In the traditional
photo array, witnesses were required to
return to the array to determine if any-
one else “looked familiar.” Such a pro-
cedure makes the witness vulnerable
to cross-examination about what the
witness actually looked for after mak-
ing an identification. The witness is told
initially that he will be returned to the
photos even if an identification is made.
The effect of these instructions has never
been scientifically tested.

A number of the witnesses in the AJS
study selected both a filler and the suspect
asbeingfamiliar. Theblind administrators
were required to listen to the audio tape
of the procedure and attempt to disam-
biguate whether the witness preferred a
filler or the suspect. Police “disambigua-
tion” of a witness’s identification is prob-
lematic for the criminal justice system,
both at the investigative and trial stages.
First, if the witness’s decision is ambigu-
ous, it is just that, ambiguous. The inves-
tigation continues from that point with
that information. Second, having officers
substitute their subjective beliefs as to
whom witnesses “preferred,” not only
exposes officers to cross-examination, it
casts doubt on the reliability of the wit-
ness identification.

The Results

The authors of the AJS study found
that the sequential procedure was supe-
rior to the simultaneous procedure in
terms of obtaining fewer filler identifica-
tions.* Despite historical evidence that
somewhere between 8 and 15 percent
of accurate identifications are lost in
the sequential procedure, the AJS study
found that there was no loss of accurate
identifications in the sequential proce-
dure compared to the simultaneous pro-
cedure.” This finding must be analyzed
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further and duplicated, before this result
can be accepted as meaningful.

The study also found that, among the
no identification decisions, there were
many more “not sure” results in the
sequential procedure than in the simulta-
neous showings, with 19.2 percent of the
no identifications being “not sure” with
the simultaneous lineups, and 46.5 percent
of the no identifications being “not sure”
with the sequential lineups. The study’s
authors argue that the high number of
“not sure” responses is an advantage
for the sequential method since it is “[b]
etter to get no identification than a filler
identification because it keeps the wit-
ness unspoiled for a possible new lineup
later.” Law enforcement is not interested
in “saving” a witness for multiple identi-
fication attempts. Police and prosecutors
are interested in finding out the truth: in
knowing what information the witness
has, in knowing who the offender is, and
whether a specific witness can make a reli-
able identification.

Many of the issues with the sequen-
tial lineup remain unresolved almost
30 years after its inception. As one of
the leading advocates of the procedure
admits, “little is known about many
issues” surrounding the sequential pro-
cedure, but nevertheless he and oth-
ers urge the adoption of the sequential
lineup as a matter of policy.* Other sci-
entists, however, recognize it is inappro-
priate to adopt sequential lineups as the
only, or even recommended, procedure,
when “little is known” about the unre-
solved issues surrounding this method.?”

The results of this study are inconsis-
tent with the laboratory research. The
results also differ from those of the Illi-
nois study, the only other real-world field
study comparing sequential and simulta-
neous procedures.?

Random assignment was a main pro-
tocol of the Illinois study, and all three
participating jurisdictions complied with
this mandate.”” The initial report of the
AJS study inaccurately alleges that “the
Illinois study acknowledged that some
unknown number of filler identifications
for the simultaneous procedure was not
recorded in the results because the non-
blind detective decided that the witness
was not sure enough in the identifica-
tion.”* Given that the results from the Illi-
nois study are largely consistent with the
most recent laboratory research, and that
both the Illinois data and the most recent
laboratory research conflict with the AJS
study, the need for an objective and sci-
entific peer review of the AJS raw data is
all the more critical before its value can
be determined. Until then, the AJS study
should not be considered a serious basis
for policy decisions.

Conclusion

Until a host of issues surrounding the
sequential procedure are resolved and
theresultsofthe AJSstudyarepeerreviewed
and replicated, law enforcement should
not be pushed into adopting the sequen-
tial procedure.* The police, in the quest for
the truth, must demand that these issues
be resolved before any wholesale change
to policy.

Updated research has called into
question the validity of the claimed
sequential advantage. The urge to do
something to reduce mistaken eyewit-
ness identification should not lead to
blindly adopting a procedure that has
unresolved issues and many disadvan-
tages. Following public policy mandates
that do not aid in the quest for the truth
can be a costly mistake. %*
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HIGHWAY

SAFETY

INITIATIVES

Officer Safety: Every Shift, Every Day

By Colonel John Born,
Superintendent, Ohio State
Highway Patrol

The collective missions of protecting the public
cannot be achieved without ensuring the
safety of those who provide that service. Officer
safety needs to be the highest priority every
shift, every day.

To that end, as chair of the State and Provin-
cial Police Directorate’s (S&P’s) Traffic/ Officer
Safety Subcommittee, the author is pleased to
outline how the subcommittee is working to
coordinate its efforts with those of the IACP
Highway Safety Committee (HSC) to ensure that
all officers make it home at the end of every shift.

The S&P’s Traffic/ Officer Safety Subcom-
mittee is focused on two areas: one inside the
patrol vehicle, and the other outside the patrol
vehicle. The officer safety issues within the
vehicle include safely driving patrol vehicles;
training officers in the operation of different
patrol vehicles; and dealing with other safety
issues while driving, such as the distractions
caused by law enforcement equipment: activat-
ing emergency equipment, entering queries
into the mobile data terminal (MDT), recording
the location of a call for service or the descrip-
tion of a wanted person or vehicle, and talking
on the police radio.

The second area of focus includes challenges
such as deploying tire deflation devices, sobriety
and other checkpoint operations, and traffic
incident management.

Within these two focus areas, the S&P’s
Traffic/ Officer Safety Subcommittee is examin-
ing best practices, new technologies, training
deliverables, and sustainable and easy-to-access
resources and is striving, as well, to coordinate
these with other IACP efforts, including those
undertaken by the HSC and by the IACP Center
for Officer Safety and Wellness. At each S&P
midyear and annual meeting, the subcommit-
tee plans to provide its membership with a
deliverable such as a training aid or video, a
safety poster or citation book insert, or a model
policy. In concert with the HSC, deliverables will
be placed on the IACP website and coordinated
with other officer safety tools available to IACP
member agencies. The subcommittee’s goal is to
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build a library of resources that can be updated
or expanded, so it remains relevant and can be
sustained beyond its members’ years of service.
The subcommittee’s first critical officer safety
effort was the production of a 12-minute roll-call
video on recommended guidelines for deploy-
ing tire deflation devices because they have
been involved in 26 officer deaths since their
inception in 1996." In fact, 5 officers died in 2011
in connection with the deployment of tire defla-
tion devices, the most officers killed performing
this task since 2003 when 5 officers also died.2
In collaboration with the North Carolina State
Highway Patrol; the New York State Police; the
Dayton, Ohio, Police Department; and the Ohio
State Highway Patrol, Safe and Effective Deploy-
ment of Tire Deflation Devices During High Speed
Pursuits debuted at the S&P’s midyear meeting

CIATION

SINCE 1893

Line of Duty Deaths

“They will be remembered—not for the way
they died, but for how they lived.”

The IACP wishes to acknowledge the follow-
ing officers, who made the ultimate sacrifice for
their communities and the people they served.
We extend our prayers and deepest sympathies
to their families, friends and colleagues.

Police Officer William J. “Jerry” McCarthy IV
Shenango Township, Pennsylvania, Police
Department

Date of Death: May 2, 2013

Length of Service: 1 year

and at the HSC'’s agenda screening meeting,
both of which were held in New Orleans in
March 2013. The video is being distributed to
S&P and HSC members.

If readers have suggestions as to topics the
S&P's Traffic/ Officer Safety Subcommittee
should consider, email Jeff Grayson, Special Proj-
ects Coordinator for Colonel Born, at jgrayson@
dps.state.oh.us. %

Notes:
'Gregory R. McMahon, “Bulletin Alert: Deploy-
ment of Spike Strips,” FBI Law Enforcement Bulletin
81, no. 9 (September 2012): 18, http:/ / www.fbi.gov/
stats-services/ publications / law-enforcement-bulletin/
september-2012 / bulletin-alert (accessed March 7, 2013).
Ibid.

Police Officer Timothy A. Huffman
Arizona Department of Public Safety
Date of Death: May 6, 2013

Length of Service: 14 years

Special Agent Christopher Lorek

U.S. Department of Justice, Federal Bureau of
Investigation

Date of Death: May 17, 2013

Length of Service: 17 years

Special Agent Stephen Shaw

U.S. Department of Justice, Federal Bureau of
Investigation

Date of Death: May 17, 2013

Length of Service: 8 years

Deputy Sheriff Tim Causey

Horry County, South Carolina, Sheriff’s Office
Date of Death: May 19, 2013

Length of Service: 25 years

Police Officer Daryl Raetz

Phoenix, Arizona, Police Department
Date of Death: May 19, 2013

Length of Service: 6 years

Police Officer Jason Ellis

Bardstown, Kentucky, Police Department
Date of Death: May 25, 2013

Length of Service: 7 years

Wildlife Officer Joel Campora
Arkansas Game and Fish Commission
Date of Death: May 31, 2013

Trooper Sean O’Connell
Washington State Patrol
Date of Death: May 31, 2013
Length of Service: 16 years
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